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The Director
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Bangalore, Karnataka-560072

Subject: Uploading the Self Study Report of Sdtgist Manipur College for thé'Tycle of Accreditation.
Sir,

I am to inform you that our college has prepates $elf Study Report and is uploading today, tHe 3
August, 2015 for the®1Cycle of Accreditation. The Steering Committeetsi preparing the Self Study Report
with the acceptance of Letter of Intent (LOI) orf*Alovember, 2014 and qualification of Institutio&ilgibility
for Quality Assessment (IEQA) ori"March, 2015.The Self Study Report is preparedoimgliance with the
guidelines of NAAC.

The institution is looking forward to meet the NEAPeer Team for Assessment and Accreditation.
Thanking you in anticipation

Dated: 3/8/15
Place: Komlathabi Yours Sincerely

TolbL
f@szO ﬂﬁl(
(T. NABAKUMAR SINGH)
Principal
South East Manipur College
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PREFACE

The South East Manipur College, Komlathabi is ¢é¢dan a remote and multi-ethnic area of Chandel
District, Manipur. It was established in the ye8B81 with a visiorfto enhance quality and academic-

par-excellence’to the underprivileged and marginalized studehte@region and the state as a whole.

Acknowledging the importance of Assessment andréditation by NAAC, the Steering
Committee spearheaded to produce the Self StudprREPSR) of the College in time. In the maiden
process of compiling Self Study Report of the tasitbn, the Steering Committee left no stone urgdrn
and prepared it with full support and co-operafi@m the teaching staff, the non-teaching staff tred

management.

With inspiration and commitment to our vision, mase re-affirm our sincere efforts for
sustainable enhancement and promotion of qualidyvatue based education, today, tomorrow and the

years to come.

bl
fey{ogfy’wlf
(T. NABAKUMAR SINGH )
Principal
South East Manipur College
Komlathabi

al
Prlnc'ﬁl‘;ur colley-

Ma
south Ee:tomlﬁhab'
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Executive Summary of the College

South East Manipur College is located in a muliinét area and is about 48kms from the
Capital city of Manipur, Imphal. It was the firsstablished College in Chandel District, ManipureTh
College was established in 1981 by the people ohldthabi and its surrounding villages with a vision
to promote quality and excellence in Higher Edwragnabling the students in building a prosperous,

harmonious, self-sufficient and sustainable society

The College was affiliated to Manipur University 1983 and was granted permanent
affiliation in 1992. The College has offered cowrge both Arts and Science streams upto Degreé leve
and was recognized by University Grants Commissidl®94 under section 2(f) and 12(b) of the UGC
Act 1956.The college has B.Voc. Degree programme®€ in Information & IT Services and Food

Processing & Engineering.

Criterion I: Curricular Aspects

The vision and mission of the college is always camicated to the teachers, staff, students
and other stakeholders of the institution for bredited smooth functioning of the college. The Ppatis
the head of the institution and takes active rolthe effective implementation of the curricululQAC
and various committees are formed to assist thecipal in diverse areas of administration.

The college prepares an in- house academic cal@mdanformity with that of the University
to effectively accomplish the curricular needs g tollege. Necessary infrastructure and equipments
are provided by the college to cope up with thenghay world. Staff and students are given the
opportunity to learn computer for basic applicatiomhe curriculum.

In order to effectively implement the curriculuneathers prepare lesson plans, teacher’s
workload and course completion report .These aree do monitor the performance of the teachers to
maintain quality education. Tutorial/ extra clasaese taken to complete the syllabus if need adses
to frequent bandhs and strikes. Remedial coachasges are taken for the weaker sections of tidests
under the sponsorship of UGC till 2012. Extra auiar activities are promoted to enlighten and dprin
weightage to the curriculum.

The college offers B.A. and B.Sc. courses with gainand honours in 19 subjects. B.Voc.
degree course was also opened from 2014 in Infeomatnd IT Services and Food processing &
Engineering under UGC Scheme.
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Feedback from students, teachers, parents and ahmarcollected to assess and enrich the
educational scenario.

Criterion II: Teaching, Learning and Evaluation

Teaching, learning and evaluation is monitoredigyAcademic Committee and the IQAC
of the college. Admission notification is normaltyrculated through local newspapers and college
website. The process of selection of studentsme @m merit basis. Reservation for the differeathed
students are as per the government norms. Ranipyfécavailable for physically handicapped stutden

The college organizes one day orientation prograrfor the students and teachers in the
beginning of every academic session. Teachersrareetl and equipped with modern teaching aids to
enhance in teaching- learning process. Audio viaigd are used as teaching method besides traalition
lecture and demonstration methods of teaching.cbiiege library is provided with newspapers, books,
journals, reference books, xerox machines, compuwtéh internet facility to facilitate in the tedoly-
learning. Moreover, most of the departments arappga with computers, LCD projectors and white
boards for effective teaching- learning. Interraadility is obtained from National Mission on Eduoat
through Information and Communication TechnologM@&ICT) and through paid broadband services.

Teachers are given the opportunity to participat&Vvorkshops/Orientations/Refresher
Courses/Summer & Winter Schools etc. conducted hey Academic Staff Colleges of various
Universities. The college also organizes workshabseminars to update and enhance knowledge of the
students and teachers in teaching learning. THegmkensitizes its students and teachers on gander
environmental issues through workshops, awarenessgrgmmes and observation of
National/International days.

Recruitment and retention of the teachers ishsdiene by the Governing Body and the
Principal of the college. Preference is given tdl wealified teachers as per UGC rules and regueti
The college has 88 teachers out of which, 76 ast Bmaduate, 8 are M.Phil and 4 are Ph.D holders.
Besides these, there are 8 temporary teachersemhga@.Voc. Degree courses.

Evaluation of teachers is done through feedbackived from students by IQAC and is
intimated to the staff for necessary improvemertademic performance of the students is assessed
through class tests, group discussions, home assigps, attendance and results. After assessmes, s
learners are encouraged to attend tutorial/extessels and remedial coaching classes for further
improvement. Advanced learners are motivated taeod their knowledge through available modern
facilities provided by the college.

Criterion IlI: Research, Consultancy and Extension

The college has a Research Committee to monitorpamishote any research related issues.
Some of the faculty members undergo research veoiRl.D. programme and some take up Major/Minor
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Research Project of UGC.One of the teachers ipproged guide for M.Phil and Ph.D. One of the Ph.D.
holders has completed Post-Doctoral Research weldcted under “Research Award” for college
teachers by UGC in 2009.

Some of the teachers published papers in Nafioteinational journals while some have
presented papers in conferences and seminars.ollegecpermits duty leave to the faculty members fo
attending and presenting research papers in Comtese Seminars, Workshops.

The college organizes workshops and Seminarsvamsg topics and opens avenues for
eminent researchers of State/National/Internatitoaisit and interact with teachers and students.

The Cultural and Extension Committee takes upréisponsibility to conduct awareness
programmes on health, gender, environment etc. utjiro workshops and observation of
State/National/International important days.

Criterion 1V: Infrastructure and Learning Resources

The Institution has 14 classrooms,35 computers,CD Lprojectors,15 printers,9 xerox
machines, 1 PA system,9 laboratories for departsneaimely Anthropology, Botany, Chemistry,
Environmental Sciences, Physics, Zoology, Inforora& IT Services and Food Processing &
Engineering, and Education, a Seminar hall with L@Djector and a botanical garden. Some of the
departmental classrooms are equipped with audisal/ads and white boards. Science departments have
separate rooms with well furnished equipments @igetbaching -learning. As for the Arts facultyetk
is one big room accommodating all the Heads ofxpartment with table and chair.

The Library has a good collection of books, jousrahd references. The INFLIBNET facility
initiated has added a set of 9000+ e-books and#660urnals. The “SOUL.2"initiated too has enheshc
the available resources of the library. Library hBscomputers with internet facilities. The toteda of
the library is 108 square meters. There is alsading room provided in the library for the studesatd
staff.

For extra-curricular activities, the college adoor and Outdoor stadiums equipped with
the relevant game materials. Facilities for heahld hygiene are provided by Primary Health Cemtre i
proximity. For creation and enhancement of infradtire, the college receive grants from UGC through
series of plans i.e Y0 11" and 19..

Criterion V: Student Support and Progression

The college creates a student friendly envirortnbeiits level best. Relevant information
like admission, fee structure, courses offered atcl general queries like academic calendar, feédba
etc. are all included in the prospectus which idaipd annually. Annual awards are given to meatei
students; Remedial Coachings, Tutorial Classesastdaken up for the weak and slow learners. &tsde
received financial assistance from the State Gawernt and University Grants Commission.
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Extra-curricular activities like skill developnteprogrammes, publication of student
magazine, hands on training programme etc. areiatstdcated as an important support system for the
students. The Students’ Union looks into the welfarits comrades with support from the teachers.

The college has its own Alumni Association, Agade Committee, Students’ Welfare
Committee and Women Cell to look into matters metato students. Service Entry Scheme sponsored by
UGC to guide the students for job opportunities exldted knowledge on various employment facilities
available was also conducted till 2012. Since thilege has UG courses, it is not in a positionetord
the progression of the pass out students. Butdbgipns or achievements attained by the pasdodésts
could be retrieved through the Alumni.

Criterion VI: Governance, Leadership and Management

The college is an aided college managed by a @mgbody constituting the Government
Nominees, Donor, Guardians and Eminent Educat®frigin the University and the local along with the
Principal and a Teacher Representative. Importanistns of the college in regard to annual budget
allocation, staff recruitment, infrastructure demhent and acquiring funds from State Governmedt an
University Grants Commission through various scheraee taken up by the Governing Body in
consultation with the Principal of the college.rferpal is the head of the institution and Chairpersf
IQAC. He is assisted by the IQAC members and varmmmittees for the effective implementation of
academic and administrative activities. IQAC morstand co-ordinates the overall performance of the
students and the staff to bring quality and valagel education.

The faculty is involved in almost all spherestlud students’ welfare in addition to their
teaching duties. Students’ Union is formed whetleestudents themselves choose their leaders theler
guidance of the teachers.

The HODs are involved in the academic functionafgthe college by planning and
monitoring the overall academic activities of redpe departments and ensuring progress of thestad

Criterion VII: Innovations and Best Practices

The college being located in the remote trib&laahas the opportunity to educate the
underprivileged and marginalised groups of theetgciAwareness programmes on different issueseof th
present day society in relation to the peoplergelare held as and when required. The collegetaiam
equality irrespective of caste, creed and provmgsortunity to different communities. Under the iaeg
of UGC, the college constructs hostels for girld Boys to accommodate the students residing ioffar
areas of the state. Students are encourage to eltigses, maintain decorum and make use of thgiésc
available in the college. Students and teachergraireed to enhance their basic computer knowlédge
promote teaching- learning. For effective implenation of curriculum, teachers are made to prepare
lesson plans, teachers’ workload and to submitssoaompletion reports at the end of every seméster
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IQAC for internal evaluation. Audio-visual aids areed by the teachers as teaching method beskies th
traditional lecture and demonstration method.

Students, teachers and other stakeholders maufisipline, self-respect and co-operation in
every activity proposed by the institution. All te&ff support the Governing Body and the Principal
every field layout for the welfare of the studenk® institution and the society at large.

Formation of various committees is one of the pesttices we have in the college. Curricular,
co-curricular and extra — curricular activities lwbbe effectively implemented through the formatain
committees. The teachers develop managerial andinedrative skills besides teaching-learning
proficiency. Participatory method empowers the eypés and bring positive impact amongst the staff.
It developed co-operation, sense of responsibli&pngingness and commitment for a common good.

The present embroiling situation of our state cdiedehe Institute to specially motivate young
minds towards communal and social harmony. The rarome such as peach building, conflict
transformation etc. have been conducted to imparhg minds to be a positive contribute towardsaoci
harmony.

Strength-Weakness-Opportunity-Challenges of the ctdge
STRENGTH:

1. The college has a total land of 8.7acres.The rhbailding consists of pucca and kutcha
administrative blocks, 14 classrooms, 9 departnieotens and a separate room for fee counter.

2. The location of the college serves as an adgenn attracting teachers and students of various
communities of the state.

3. The college has 6 science laboratory rooms Aothropology, Botany, Chemistry,
Environmental Sciences, Physics and Zoology. Tlaeeeseparate laboratories for the Department of
Education, BCA, Information & IT Services and Fquadcessing & Engineering.

4. The college has an Academic Committee andtannal Quality Assurance Cell (IQAC) headed
by the Principal that looks after the academic Bewee of the college in terms of teaching-learning
process, academic innovations and evaluative ref@tm

5. Strengthening Administration through commiti@enation.

6. The college library is equipped with newspaperst books, reference books, journals and has
a reading room accommodating 50 persons. Compuwrtitrsnternet facilities are available in the libya
INFLIBNET facilities are also provided.

7. The College has both Indoor and Outdoor stagium
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8. The college has 35 computers in all and 12 Ip@dpectors with white boards/smart boards to
be used for teaching-learning purposes. Besideghieere are xerox machines, printers, generttdues
used as and when required.

9. Teachers are academically updating themselsesen by the increase in the number of Ph.D.
Scholars and taking up of research works.

10. Basic Computer training is provided in thdemp for both the teaching and the non-teaching
staff.

11 The college has an add-on course — B.Voc. OflRvocessing & Engineering and Information
& IT Services.

WEAKNESS:

Some of the weaknesses observed in the collegdwleied timely intervention by the college
authority for necessary action and improvemengargiven below:

1. Insufficient funds for Infrastructural developnt as it depends solely on schemes received
from UGC.

2. Variation in specialization of some departmestseeded.
3. Lack of facilities for researchers in the cgée
4. Unsatisfactory ICT facilities.

5. Frequent interruption in internet facility prded in the college (mainly because of its
location).

6. Irregular power supply and non -availabilityrehewable energy.
7. Lack of conduct of National/International Searsiand Conferences.
8. Overall performance of teachers in publicabbresearch work is comparatively low.
9. The attendance of the students is not satsfaes compared to the number enrolled.
10. Lack of books and references in the library.

OPPORTUNITIES:

The opportunities availed by the college inspitédehtifying lots of weaknesses are noted as

follows:

Self Study Report (SSR), South East Manipur College, Komlathabi Page 11



1. Situated on the Gate-way to the South East Asiam@ies in proximity to Moreh,the border
town of Manipur,the college has the opportunityparticipate in India’s Look and Act East Polgie
such as:

a) International border trade through Moreh

b) facilitating/promoting tourism

c) Promoting South East Asian languages study likamyarese, Thai, etc.

d) Upgradation of local products for internationalde.

e) Promoting food packaging, food processing techyoktc.
2. It is an opportunity for the college to educate timethnic communities facilitating the
promotion of peace and harmony.
3. The college lies on the State Highway enhancing easymunication with the major towns and
the capital city of Manipur, Imphal.
4, Upgradation of infrastructural and academic neddbeinstitution to bring quality education to
the students for employable opportunities in tlagesand the country.
5. Enhancement and motivation of faculty improvemennt gesearch activities for academic
excellence.

6. Opening of short term courses in Spoken EnglisbdRmocessing and packaging, computer etc.

CHALLENGES:

Inspite of the weaknesses identified, the collegethe potential to improve and develop in
certain areas of educational aspects. Thus thegmhas the following challenges.

1. To produce more teachers with M.Phil. and PhDegrees.
2. To promote teachers for undergoing researclk wough Major/Minor Research Projects.

. To increase the number of research publicatigrtbe teachers.

A W

. To introduce self- financing courses.

5. To promote the slow learner students to geiuthin their exams/career.

6. To bring quality and value based educationitasyf frequent bandhs and strikes in the State.
7. To maintain students’ progression from UG tolB¥&l and beyond.

8. To train all the staff and students to avaiderm technologies.

Self Study Report (SSR), South East Manipur College, Komlathabi Page 12



9. To motivate and encourage students to takeseswffered in the college for better prospects.
10. To provide facilities to cater to the needstatients and staff.

11. To improve and increase infrastructure.

B. PROFILE OF THE AFFILIATED/CONSTITUENT COLLEGE

1. Name and Address of the College:

Name:SOUTH EAST MANIPUR COLLEGE, KOMLATHABI
AddressKomlathabi(Kapaam), P.O. Pallel, Chandel Distrid#Janipur
Pin795135

City: Imphal StateManipur

Websitewww.semcol.edu.in

2. For communication:

Designation Name Telephone with  Mobile Fax Email
STD code
Principal Mr. T. 0:03848- 9612812162 principal@semcol.edu.in
Nabakumar 265231
Singh R:
Vice L.S. Dangsawa| O: 9862307812 Isdangsawa@semcol.edu.in
Principal R:
Steering Dr. L. Khiloni 0:03848- 9612446352 Ikhiloni@gmail.com
Committee 265707 igac@semcol.edu.in
Co-ordinator R:
3. Status of the Institution:
Affiliated College
g %

Constituent College

Any other (specify)

4. Type of Institution:

a. By Gender

i. For Men

ii. For Women
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iii. Co-Education

b. By shift
i. Regular ~
ii. Day ~
iii. Evening

5. Is it a recognized minority institution?
Yes
v
No

If yes specify the minority status (Religious/limgfic/any other) and provide documentary evidence.

6. Source of funding:

Government

Grant-in-aid

%

Self-finance

Any other

b. University to which the college is affiligier which governs the college (if it is a consititi

college) Manipur University

c. Detail of UGC recognition:

Under Section Date, Month & Year Remarks
(dd-mm-yyyy) (If any)
. 2(f) 22/04/1994 vide UGC letter | Enclosed certificate
no.F.8-9/91(0OP-1) Annexure-V
ii. 12(B) 22/04/1994 (OP-1) Annexure-V

(Enclosed the Certificate of recognition u/s 2¢gld2(B) of the UGC Act)

d. Details of recognition/approval by statutoegulatory bodies other than UGC

(AICTE, NCTE, MCI, DCI, PCI, RCI etc)NA
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Under Recognition/Approval details | Day, Month Validity Remarks
Section/clause| institution/Department/Programme and Year

i
ii.
iii.
\2
(Enclose the recognition/approval letter)

8. Does the affiliating University Act provide foonferment of autonomy (as recognized by the

UGC), on its affiliated colleges?

N4

Yes No

If yes, has the College applied for availing #tutonomous status?
Yes No N

9. Is the college recognized?

a. By UGC as a college with potential for diasece (CPE)?
Yes No ./

If yes, date of recognition :............ccoevviiiiieiii i, (dd/mmigy)

b. For its performance by any other governmeagancy?

Yes No [\,
If yes, Name of the agency............cooooi i, and
Date of recognition ©..........cccoviiiiii i (dd/mml/yyyy)

10. Location of the campus and area in sq.mts:

Location * Tribal Area
Campus area in sq.mts. 14979.75
Built up area in sq.mts. 20242.91

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, fothers specify)

11. Facilities available on the campus (Tick thailable facility and provide numbers or other detat
appropriate places) or in case the institute haagasement with other agencies in using any ofished
facilities provide information on the facilities wered under the agreement.
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Auditorium/seminar complex with infrastructural figces
Sports facilities

* Playground YES
* Swimming pool NIL
* Gymnasium YES
Hostel
* Boys’ hostel
I. Number of hostels 1 (Under construction)

ii. Number of inmates
iii. Facilities (mention available facilities)
* Girls’ hostel
I. Number of hostels 1(Yet to be accommodated)
ii. Number of inmates
lii. Facilities (mention available facilities)
* Working women'’s hostel NIL
I. Number of inmates
ii. Facilities (mention available facilities)
Residential facilities for teaching and non-teagtstaff (give numbers available-cadre wise)
NIL
Cafeteria-  Yes
Health centrePrimary Health Centre near the College

First aid, Inpatient, Outpatient, Emergency cacdifg, Ambulance..................

Health centre staff-

Qualified doctor Full time Part-timg

Qualified Nurse Full time Part-tim¢

Facilities like banking, post office, book shops LNI

Transport facilities to cater to the needs of stislend staff NIL

Animal house NIL

Biological waste disposal YES

Generator or other facility for management/regolabf electricity and voltagé&.es
Solid waste management facility NO

Waste water management  NO

Water harvesting YES

12. Details of programmes offered by the collegeé@ata for current academic year)
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Sl. | Programme| Name of the | Duration Entry Medium | Sanctioned/| No. of

No. Level Programe/Cout Qualification of approved | students
se instruction student admitted
strength
1 Under- BA/Bsc 6 Sem Xl English 992 992
Graduate
2 Post-
Graduate

3 Integrated

Programmes
P.G

4 Ph.D.

5 M.Phil.

6 Certificate
Courses
7 UG Diploma

8 PG Diploma

9 | Any Other Information & | Diploma/ | XII English 101 101
B.Voc |.T Services | Advance
/ Food Diploma
Processing & | Degree
Eng.

13. Does the college offer self-financed Progranimes

Yes No [~/

If yes, how many? | |

14. New programmes introduced in the college dutfiegast five years if any?

[Yes [V | No | | Number | 8 |

15. List the departments: (respond if applicablly and do not list facilities like Library, Physica
Education as departments, unless they are alsorgffacademic degree awarding programmes.
Similarly, do not list the departments offering aoon compulsory subjects for all the programmes like
English, regional languages etc.)

Particulars UG PG Research
Science Bot, Chm, Phy, Zoo, Statistics, Math, Anthro,| NA
Env. Sc.
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Arts Eng, Eco, Edn, His, Pol.Sc, Socio, Man, Hindi] NA
Thadou-kuki
Commerce NA
Any other not Phy.Edn, BCA, B.Voc. (IT & FP) NA
covered above

16. Number of Programmes offered under (Programeensha degree course like BA, BSc, MA, and
M.Com...)

a. annual system

b. semester system 3(BA, BSc & B.Voc)

C. trimester system

17. Number of Programmes with

a. Choice Based Credit System NIL

b. Inter/Multidisciplinary Approach NIL

c. Any other (specify and provide details|  NiL

18. Does the college offer UG and /or PG programimdgacher Education?

Yes No | </
If yes,
a. Year of Introduction of the programme(s)................... (dd/mml/yyyy)

and number of batches that completed the progre

b. NCTE recognition details (if applicable)
Notification NO.: ......ooiiirie i
Date: ..o (dd/mmlyyyy)
Validity.......oooeeviiiiiieees
c. Is the institution opting for assessment armteitation of Teacher Education?

Programme separately?

Yes No [~

19. Does the college offer UG or PG programme iysieial Education?

Yes |~V No
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If yes,

batches that completed the programme

Final exams to be held in Dec.2015

b. NCTE recognition details (if applicableitA

Date: ..o (dd/mmlyyyy)
Validity.........ccooeiinnnns
c. Is the institution opting for assessment araeditation of Physical Education?

Programme separately?

Yes No |~

20. Number of teaching and non-teaching positiarthé Institution

Positions Teaching faculty Non- Technical
Professor Associate Assistant teaching staff

Professor Professor Staff
*M *F *M *F *M *F *M -kF xM *F

Sanction by the
UGC/University/State
Government

Recruited
Yet to recruit
Sanction by the 51 45 27 17 13 9
Management/society
or other authorized
bodies

Recruited
Yet to recruit
*M-Male *F-Female
The above faculty includes 8 (4 males +4 femalegZp®rary teachers and 1 male technical staff.
21. Qualifications of the teaching staff:

Highest Professor Associate Assistant Total
Qualification Professor Professor

Male | Female | Male | Female| Male | female
Permanent teachers
D.Sc./D.Litt.
Ph.D. 1 3 4
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M.Phil.

4 4 8
PG 42 34 76
Temporary teachers
Ph.D. 1 0 1
M.Phil.
PG 3 4 7
Part-time teachers
Ph.D.
M.Phil.
PG

22. Number of Visiting Faculty/Guest Faculty enghgeth the College.| NO

23. Furnish the number of the students admitteétdegaollege during the last four academic years.

Categories 2011-12 2012-13 2013-14 2014-15
Male Female | Male Female Male Female Male Female
SC 58 36 57 43 66 47 70 50
ST 296 221 306 221 318 270 340 294
OBC 164 45 171 61 164 68 109 48
General 108 35 122 39 144 47 137 45
Others
24. Details on students enrollment in the collegendy the current academic yeatr:
Type of students UG PG M.Phil Ph.D. Total
Students from the same state where the 1093 1093
college is located
Students from other states of India
NRI students
Foreign students
Total 1093 1093

25. Dropout rate in UG and PG (average of thetlagtbatches)

uG

46

26. Unit Cost of Education

PG

NA

Unit cost = total annual recurring expenditure (aat) divided by total number of students

enrolled

(a) Including the salary component

(b) Excluding the salary componern

Rs. 16774.98

Rs. 8756.78
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27. Does the college offer any programme/s in digaducation mode (DEP)?

Yes No | ~/

If yes,

(a) Is it a registered centre for offering disecucation programmes of another University

Yes No

(b) Name of the University which has granted stggistration.

(c) Number of programmes offered

(d) Programmes carry the recognition of the DisgalBducation Council.

Yes No

28. Provide Teacher-student ratio for each of tiogi@amme/course offered.

B.A. - 1:8
B.Sc. - 1:18
B.Voc. - 1:13

29. Is the college applying for

Accreditation: Cycle | . Cycle Cyal Cycle 4

Re-Assessmen

(Cycle 1 refers to first accreditation and CycleQycle 3 and Cycle 4 refers to re-accreditation)

30. Date of accreditation * (applicable for Cycle/cle 3, Cycle 4 and re-assessment only)

Cyclel: ...ccooiviiiiinenns (dd/mml/yyyy) Accreditatiddutcome/Result..................
Cycle 2: ..o (dd/mml/yyyy) Accreditatiddutcome/Result..................
Cycle 3: .o (dd/mml/yyyy) Accreditatiddutcome/Result..................

*Kindly enclosed copy of accreditation certificag(and peer team report(s) as an annexure.

31. Number of working days during the last acadeyesr.

267
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32. Number of teaching days during last academac ye 195
(Teaching days means days on which lectures weragexgexcluding the examination dpys

33. Date of establishment of Internal Quality Asswoe Cell (IQAC)

AQAR (I).nvvve e, (dd/mmlyyyy)
AQAR (i) v v, (dd/mm/yyyy)
AQAR (i) e oveeeees e, (dd/mm/yyyy)
AQAR (V). oo, (dd/mm/yyyy)

35. Any other relevant data (not covered aboverdtiege would like to include. (Do not include
explanatory/descriptive information)
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CRITERIA — WISE INPUTS

CRITERION I: CURRICULAR ASPECTS

1.1  Curriculum Planning and implementation
1.1.1  State the vision, mission and objectives of the itiution, and describe how these
are communicated to the students, teachers, staffid other stakeholders.

Vision:

The college visualizes quality and excellence ighgr Education enabling

the students in building a prosperous, harmonise;sufficient and sustainable
society.

Mission:

Vi.

To create opportunities for higher education fbsattions of the people.
To enrich the potential resource by promoting dyand higher education
through teaching, learning and research.

To elevate the inter and multi-disciplinary reséalatent of the teachers,
students and other stakeholders.

To pave ways for Professional and Educational aut®wns amongst the
stakeholders for better dissemination of the kndgéeimparted.

To promote training and skill development actigtfer all teaching and non-
teaching staff enabling them to develop their skaihd abilities in rendering
their present duties and ensure safe and effestivk in future.

To introduce Self Financing Courses.

1.1.2 How does the institution develop and deploy actiorplans for effective
implementation of the curriculum? Give details of he process and substantiate
through specific example(s).

Self Study Report (SSR), South East Manipur College, Komlathabi

For effective implementation of the&riculum, the college prepares:

i) Anin-house academic calendar prepared wherethalletails of the years’

activities are highlighted.

i) The college follows the following teaching-learniagd evaluation process:

- Lesson Plans

- Group Discussions

- Home assignments

- Attendance

- Class Tests

- Field Works/Study Tours
- Feedback

- Result and analysis
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iii) Regular meetings of the Heads of various Dapants, periodical
Departmental meetings and General meetings of gaehing and Non-
Teaching Staffs are held to evaluate, update aridwethe feedback for
effective and proper function is to achieve ourons

iv) Various committees (Academic, Resbkaatc.) are formed in which all the
staff are involved for better implementatiortloé activities of the college.

1.1.3  What type of support (procedural and practical) dothe teachers receive (from
the university and/or institution) for effectively translating the curriculum and
improving teaching practices?

From University Teachers avail the opportunity to participate Gnientation
courses, Refresher courses, Summer and Winter B@too organized by the
Academic staff college of the University. The Unsigy provides syllabi, academic
schedule, Semester examinations schedule, evaiuain declaration of results.
From College Academic committee and IQAC prepares the in-bBoasademic
calendar. The college library is equipped with 13segy resources and has computers
with internet facilities for effective implementati of teaching-learning. Apart from
these, the college conducts seminars and workdloogshance the knowledge and
skills of the teacher and students. Basic compuaé@rning is also given to the staffs
to supplement the teaching-learning.

1.1.4 Specify the initiatives taken up or contribution male by the institution for
effective curriculum delivery and transaction on tre curriculum provided by the
affiliating University or other statutory agency.

The institution prepares its own academic calemdaccordance with the
curriculum provided by the University. Steps ar&eta up by the college to
effectively deliver the curriculum through prepa&wat of lesson plan, teacher’'s
workload and course completion report at the erelvefy Semester. Workshops and
Seminars are conducted by the college to effegtivahsact knowledge on education
to students and teachers. Teachers are given tpertapity to participate in
Workshops/ Seminars/ Orientation/ Refresher Courseganized by various
Universities and colleges.

1.1.5 How does the Institution network and interact with beneficiaries such as
industry, research bodies and the university in effctive operationalisation of the
curriculum.

There is no Industrial beneficiaxy the college is located in remote area.
However, there is community base interaction l&esitizing them on gender issues
and awareness on the environment. Some of therdanidty members participated
in the tabulation of the exams conducted by theveksity. A senior faculty member
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from English Department of Manipur University im@mber of Governing Body and
facilitates interaction from time to time for effa® implementation of the
curriculum.

1.1.6  What are the contributions of the institution and/ or its staff members to the
development of the curriculum by the University? (Nimber of staff members/
departments represented on the Board of Studies, iglent feedback, teacher
feedback, stakeholder feedback provided, specifitziggestions etc.

One of the Faculty members of History departmeptesented as a member
in the Board of Studies for preparation of Syllabuslistory.

1.1.7 Does the institution develop curriculum for any ofthe courses offered (other
than those under the purview of the affiliating unversity) by it? If ‘yes’, give
details on the process (‘Needs Assessment’, desigeyelopment and planning)
and the courses for which the curriculum has beenaleloped.

The institution does not develop any curriculumay of the courses offered
as it is under the purview of the affiliating unisity.

1.1.8 How does the institution analyze/ ensure that theated objectives of curriculum
are achieved in the course of implementation?

Lesson plans are submitted to tE for ensuring that the teaching does
not deviate from the objectives of the curriculdmthe Lesson plans, room for group
discussions, unit tests are provided. Then a camsgletion report is also submitted
before the end of the semester. These are monibyrdee Academic Committee and
IQAC. The Students are further encouraged to ppatie in extra-curricular activities
and attend remedial coaching classes sponsoredhébyJGC and extra classes
conducted by the college.

1.2.  Academic Flexibility.
1.2.1  Specifying the goals and objectives gidetails of the certificate/ diploma/ skill
development courses etc., offered by the institutim
The institution conducts B.Voc. Degree coursepas of skill development
under the sponsorship of University Grants CommigssiNew Delhi, from the
academic session 2014-15, under the following gardsobjectives.
a) To provide judicious mix of skills relating to agbession and appropriate content of
General Education.
b) To ensure that the students have adequate knowseahskills so that they are work
ready at each exit point of the programme.
c) To provide flexibility of the students by meanspoé-defined entry and multiple exit
points.
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d) To provide vertical mobility to students coming @fitL0+2 with vocational subjects.
e) To integrate National Skill Qualification FramewdMdSQF) within the undergraduate
level of higher education and meet industry requeets.

The certification level offered under the instibut are:

Diploma - 1 year
Advance Diploma - 2 years
B.Voc. Degree - 3 years

1.2.2 Does the institution offer programmes thafacilitate twinning/ dual degree? If
‘yes’, give details.
The institution does not offer programmes that lifate twinning/dual
degree.

1.2.3 Give details on the various institutionaprovisions with reference to academic
flexibility and how it has been helpful to studentsn terms of skills development,
academic mobility, progression to higher studies ahimproved potential for
employability. Issues may cover the following and éyond:

* Range of Core/Elective options offered by the Univsity and those opted
by the college
* Choice Based Credit System and range of subject aphs
» Courses offered in modular form
* Credit transfer and accumulation facility
» Lateral and vertical mobility within and across programmes and courses
* Enrichment courses
The college opts for the listed elective subjeéfsred by the university. The
Annual system has changed to semester system fremAd¢ademic session 2010-
2011.

The first four semesters compristhee elective subjects and a compulsory
General English Paper/Manipuri/Hindi/Thadou Kukitme F' and 29 Semester,
Regional Development in the North East in tf& Semester and Environmental
Studies in the @ Semester.

The last two Semesters compridetth® Honours subject which has to be
selected from the three elective subjects offenetie first four Semesters.

Faculty — A:
Science General Courses: Any one of the followingpgct combination
a) Anthropology and any two of Botany, Zoology & Chetny.
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b) Environmental Sciences and any two of Botany, Zgpl& Chemistry.
c) Physics, Chemistry & Mathematics.
d) Zoology, Botany & Chemistry.
e) Statistics, Mathematics & Physics.
Science Honours Courses
a) Botany
b) Chemistry
c) Zoology

Faculty — B:
Arts General Courses: Any three of the followinglgect combination:
Economics, Education, History, Rcédit Science, Sociology, English, Manipur,
Thadou Kuki and Hindi.
Arts Honours Courses
a) English
b) Manipuri
c) Economics
d) History
e) Education
f)  Political Science

Faculty — C:

Physical Education, Health Education and Sports (FH
Candidates seeking admission in Physical Educattteslth Education and
sports should have passed Class Xll or its equiva@aminations from any
recognized institutions in Science/Arts/Commerceashs.

Faculty — D:
Bachelor of Computer Application (BCA).
Candidates seeking admission in B&hwuld have passed Class Xll or its
equivalent examinations from any recognized instis with Mathematics.

Other Course

Bachelor of Vocation Courses (B.Voc.)
1. Food Processing & Engineering (Students intake 50)
2. Information and IT Services (Student intake 50)

Candidates seeking admission in B.MBourses should have passed minimum
Class XII or its equivalent examination from anygagnized institutions in any
streams.
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The following steps are taken for further enrigimnof the students:
i) Diploma/advance diplomain IT
i) Diploma/ advance diploma in Food Processing.

124 Does the institution offer self-financegrogrammes? If ‘yes’, list them and
indicate how they differ from other programmes, wih reference to admission,
curriculum, fee structure, teacher qualification, slary etc.

No

1.2.5 Does the college provide additional skiiriented programmes, relevant to
regional and global employment markets? If ‘yes’ povide details of such
programme and the beneficiaries.

Yes, the college provides additional skill orienfgdgramme under B.Voc.
programme in Information and IT services and Fooac@&ssing and Engineering
with an intake of 50 students each.

1.2.6 Does the University provide for the figbility of combining the conventional
face-to-face and Distance Mode of Education for stlents to choose the
courses/combination of their choice? If ‘yes’, howdoes the institution take
advantage of such provision for the benefit of stuehts?

No.

1.3 Curriculum Enrichment
1.3.1 Describe the efforts made by the institutiorio supplement the University’s
Curriculum to ensure that the academic programmes @ad Institution’s goals
and objectives are integrated?
To supplement the University’s Curriculum, the egk takes up the
following steps:
i.  Orientation for students & teachers before the cemocement of every session.

ii.  Literary meets

ii. NSS

iv.  Participation in Sports meets — District/Univerdayel
v. Environmental awareness programmes.

vi.  Organizes orientations, workshops & Seminars.
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1.3.2 What are the efforts made by the instition to enrich and organize the
curriculum to enhance the experiences of the studé&énso as to cope with the
needs of the dynamic employment market?

The institution conducte&ervice Entry programmes till the 2012 session.
Career Counselling are conducted for students tmmse the experience of the
students so as to cope with the needs of the dynamployment market.

1.3.3 Enumerate the efforts made by the institutio to integrate the cross cutting
issues such as Gender, Climate Change , Environmemducation, Human
Rights, ICT etc., into the curriculum?

Other than those included in the curriculum préeadiby the University, the
institution organizes the following:
i) For Gender and Human Rights:
A one day outreach program on human trafficking.
i) For climate change and environmental Education:

o Environmental awareness programmes are held eeanyon World
Environment Day.

0 The teachers are instrumental in the formation od-8ub in the
surrounding village for preservation and conseoratiof the
environment.

i)  The college provides short term computeirirgg course to teachers and
students.

1.3.4  What are the various value-added courses/ aanment programmes offered to
ensure holistic development of students?

The various value-added courses/enrichment pragesroffered to ensure
holistic development of students in the institutaoe stated as below:

= Moral and ethical values:
We have two units of NSS supervise by thehees of the college. The
students are encourage to participate in the NSk veports meet organize
by the college, university etc. which inculcatesham the values of what is
right or wrong, team spirit, healthy competition.

= Employable and life skills:
The college has opened vocational coursesAld Food Processing under
UGC for the employability and life skill enhanceren

= Better career options:
Career Counselling and Basic Computer Skill ar@aoized for enriching and
orienting the students towards better career ogption

=  Community orientation:
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135

1.3.6

1.4
14.1

1.4.2

1.4.3
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Through the NSS, the environmental awarepesgrammes and workshop
on human trafficking, the communities are orierntedards the betterment of
the society.

Citing a few examples enumerate on the ext of use of the feedback from
stakeholders in enriching the curriculum?

Feedback from the stakeholders are submitted tbl¢laels, deliberated in the
meetings with the Principal regularly and the Govsg Body periodically.

How does the institution monitor and evalua the quality of its enrichment
programmes?

The Principal continuously evaluates the performaocboth the teachers
and the students and sees that the enrichmentaonoggs are truly valuable to them.

Feedback System
What are the contributions of the instituton in the design and development of the
curriculum prepared by the University?
One of the Faculty members of History participatereember in the Board of
Studies to design and develop the concerned Sylabu

Is there a formal mechanism to obtain feédck from students and stakeholders
on curriculum? If ‘yes’, how is it communicated tothe University and made use
internally for curriculum enrichment and introducin g changes/new
programmes?

The college has no formal mechanism to obtain faekifrom teachers and
stakeholders on curriculum.

How many new programmes/courses were innluced by the institution during
the last four years? What was the rationale for intoducing new
courses/programmes?
Any other relevant information regading curricular aspects which the college
would like to include.
The new courses introduced by the college durieddkt four years are:

1. Bachelor of Vocational courses in Information &dhd Food Processing &
Engineering.
Physical Education, Health Education and Sports
BCA
Hindi
Thadou Kuki
Sociology

o0k wh
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7. Honours Courses(Botany, Zoology, Chemistry, EdocatHistory, English)
The above courses were introduaping in mind the widening scenario
of the changes in the educational sphere with tla@ging times.

Criterion II: Teaching — Learning and Evaluation

2.1 Student Enroliment and Profile
2.1.1 How does the college ensure publicity and transpamey in the admission
process?

Notification regarding the issuedaubmission of forms for admission to
various courses are displayed in the college ndtozed and are also flashed in the
local dailies and college website. The proceduresedéction of the students are
inclusive under the students’ admission policyhaf prospectus.

2.1.2  Explain in detail the criteria adopted ad process of admission (Ex. (i) merit (ii)
common admission test conducted by state agenciasdanational agencies (iii)
combination of merit and entrance test or merit, etrance test and interview (iv)
any other) to various programmes of the institution

The students are admitted on the basis of the gract@ed in the qualifying
examination i.e. Class Xll or its equivalent exaations from any recognized
institutions in Science, Arts and Commerce.

2.1.3 Give the minimum and maximum percentage of marks foadmission at entry
level for each of the programmes offered by the delge and provide a
comparison with other colleges of the affiliating uaiversity within the
city/district.

There is no cut off percentage for admission aryetdvel. All class
XIl pass students are given the provision to benitdd in the college. But
the academic committee headed by the Principatidgethe entry level of the
students’ admission in such a way that it doeshaatper the entry of the less
privileged groups.

2.1.4 Is there a mechanism in the institution to review lte admission process and
student profiles annually? If ‘yes’ what is the outome of such an effort and how
has it contributed to the improvement of the proces?

Yes, the Academic Committee headed by the Prihdgpan charge of
reviewing the admission process and student psofifeually.

The college being located in a remote area hagslisorepancy in the
admission of the students to various courses. ®tudents of different communities

Self Study Report (SSR), South East Manipur College, Komlathabi Page 31



are given equal opportunity to be admitted in tbkdege. Profile of the student’s
enrolment reflects the yearly increase in the iataknumber of students.

2.15

Reflecting on the strategies adopted todrease/improve access for following
categories of students, enumerate on how the admiss policy of the institution
and its student profiles demonstrate/reflect the N@onal commitment to
diversity and inclusion

* ¥ X ¥ ¥ ¥ ¥

SC/ST

OBC

Women
Differently abled

Economically weaker sections

Minority community
Any other

The reservations are made according to the normbeofJniversity. The
Institution, in view of its topography, has more §tidents.

2.1.6  Provide the following details for various programmes offered by the institution
during the last four years and comment on the treng. i.e. reasons for increase/
decrease and actions initiated for improvement.

Programmes Year Number of Number of Demand Ratio
g Applications | Students admitted

2011-12 | 427 427 1:1
2012-13| 439 439 1:1

uG

B.A. 2013-14| 470 470 1:1
2014-15 o275 375 1:1
2011-12 536 536 1:1
2012-13| 581 581 1:1

uG

B.Sc.
2013-14 | 654 654 1:1
2014-15 617 617 1:1
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PG
1
2
3

NA

M.Phil

NA

Ph.D.

NA

Integrated
PG
Ph.D.

NA

Value added
1
2
3

NA

Certificate
1
2
3

NA

Diploma
1
2

NA

PG Diploma
1
2
3

NA

Any other
1. Information & IT Services
2. Food processing & Eng.

2014-15

80

70

51

50

2.2  Catering to Student Diversity

2.2.1 How does the institution cater to the nde of differently- abled students and

ensure adherence to government policies in this ragd?

Reservations of the differently- abled studentsaar@er the norms. Ramps
are provided on the ground floor for those in whd®irs. During the examinations,
the differently- abled students are compulsorilgtééd rooms on the ground floor.
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2.2.2

2.2.3

2.2.4

2.2.5

2.2.6

Does the institution assess the studemseds in terms of knowledge and skills
before the commencement of the programme? If ‘yes'give details on the
process.
The institution assesses the needs of the stubefase the commencement
of the class. This is done in two ways:
1. An Orientation Programme for the students is ogehifor all the enrolled
students before the commencement of the session.
2. In the respective Departments, the teachers otienstudents towards the
study, enquires what the students want to becorhat type of help they
envision from the institute.

What are the strategies adopted by thestitution to bridge the knowledge gap of
the enrolled students (Bridge/Remedial/ Add-on/Enchment Courses, etc.) to
enable them to cope with the programme of their chioe?

Tutorial classes are conducted for bridging theildadge gap of the enrolled
students. On top of that, Remedial coaching wadwcted with the assistance of the
UGC till 2012. Special attention is given to themthe Classrooms and Group
discussions.

How does the college sensitize its staff and studeron issues such as gender,
inclusion, environment etc.?

To sensitize its staff and studemsssues such as Gender and Environment,
the Institution organizes Workshops, Seminars, ifieess Drives, Tree Plantations
etc., and observes important days like World Emriment Day, Women’s Day,
National Integration Day etc. There is no form ofclesion practiced in the
institution.

How does the institution identify and respond to secial educational/learning
needs of advanced learners?

The Institution identifies the adead learners through classroom
interactions, group discussions, unit tests eteyTdre given further glimpses to what
a particular topic will lead them and further entartheir knowledge through e-
learning, journals and books. They are also ergigénd through Career Counselling.

How does the institute collect, analyze and use tliata and information on the
academic performance (through the programme duratio) of the students at
risk of drop out (students from the disadvantaged ections of society, physically
challenged, slow learners, economically weaker d@ms etc. who may
discontinue their studies if some sort of supportsi not provided)?

Each department maintains the datigndance register, from which data are
collected as to who is/are irregular. The listlod frregular students are drawn out,
their profiles (submitted at the time of admissiarg reviewed and thgwroblems as
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to why they had been irregular are analyzed. Adtalysis, the general outcome of
the problem is usually either of the two- Knowledgp for the slow learners and
lack of fund for the economically weaker sectiofise slow learners are persuaded
to join the remedial coaching class organized leycthilege under the sponsorship of
UGC. Fortunately, for the economically backward-sS$Cs and Minorities, the
government provides scholarships. For the econdiywaak General students, the
college provides financial aid to at least 10%h&f ¢eneral category students.

2.3 Teaching-Learning Process
2.3.1 How does the college plan and organize theaching, learning and evaluation
schedules? (Academic calendar, teaching plan, evakion blue print, etc.)
The Academic Committee and the IQAC of the collpggpare the academic
calendar and the time table in accordance withUuthigersity’s academic schedule.
Teaching plans are prepared byyeteacher of the college and maintained
in the Department. Home Assignments, Group Disomssand Unit Tests are done,
to evaluate the performance of students. Courseletion report of each teacher is
submitted to IQAC at the end of every Semester.

2.3.2 How does IQAC contribute to improve the teaching -darning process?
The various contributions of IQAC to improved theathing-Learning
Process:

- Monitoring the attendance and punctuality of thaffStnd Students.

- Orientation of the Teachers and Students at thmbieg of every session.

- Ensuring the timely preparation and submission @don plan, Teacher’'s
Workload. Course Completion Report.

- Collection and Evaluation of Feedback from teaslaed students.

- Preparation of in-house academic calendar wittAdedemic Committee.

- Holding of regular meetings with the departmentd @arious committees.

- Putting up of the evaluated feedback to the GowgriBody through the
Principal for further improvement and necessarjoact

- Maintaining Accountability and Transparency.

2.3.3 How is learning made more student-centric? Give dails on the support
structures and systems available for teachers to delop skills like interactive
learning, collaborative learning and independent larning among the students?

i) In order to make learning motedent-centric, the college provides computers
with internet facility in the library and IT, Priets, Xerox Machines, LCD Projectors,
Smart Boards, Laboratory Equipments etc. so thealetssons can be visualized also.
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i) Teachers are trained to be equipped with tluelenn facilities available in the

college. The knowledge and skill thus acquired enba the teacher’s ability to teach
the students using various teaching methods likeligh\isual teaching aids,

Demonstration method, Lecture method, collaborate¢hod.

iii) Students are given the oppottlyito participate in group discussions, field work
and educational trips organized by the concernedrtiment. They are also assigned
to write a particular topic to present in the cldmsir. Besides these, they are
encouraged to participate in the various co-culaicactivities (debate, extempore
etc.) organized.

2.3.4 How does the institution nurture critical thinking, creativity and scientific
temper among the students to transform them into fe-long learners and
innovators?

The Institution nurtures criticddirtking, creativity and scientific temper
among the students through Workshops, Quiz Conmpegit Debates, Literary Meet
and displaying of Wall Posters in the college &ield Works, Project Works and
Educational Trips are organized by the concernachiers of the department.

Students are provided with thelfigcbf learning computers with internet
facilities to enhance their knowledge on the innweaideas of the changing world.

2.35 What are the technologies and facilitiemvailable and used by the faculty for
effective teaching? Eg: Virtual laboratories, e-lemming - resources from
National Programme on Technology Enhanced Learning(NPTEL) and
National Mission on Education through Information and Communication
Technology (NME-ICT), open educational resourcesmobile education, etc.

The technologies and facilities available and usethe faculty for effective
teaching are Computers with internet facility, L&ojectors, Smart Boards, and
Laboratory Equipments. Broadband services areaalaable.

2.3.6 How are the students and faculty exposed to advantéevel of knowledge and
skills (blended learning, expert lectures, seminarsavorkshops etc.)?

Students and teachers are given the opportunitledm computers and
browse the internet facilities provided and updh&ar level of knowledge and skKill.
Students are encouraged to participate in quiztdédssay writing competitions to
develop their capacity and skill.

The college also conducts workshops and semirarshe teachers and
students in the campus.

Many of the teachers participate in Orientatioe$/&sher Courses/Summer
& Winter Schools organized by UGC-ASC of differéimiversities.
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Teachers are encouraged to attend and presenargleseapers in
State/National/International seminars and also ankshops organized by various
institutions.

2.3.7 Detail (process and the number of students benefdtl) on the academic,
personal and psychosocial support and guidance seéces (professional
counseling /mentoring/ academic advice) provided tstudents?

Student’s Welfare Committee is in-charge of couimsgthe students during
admission period in their choice of subject comboraand its benefit.

Students are advised to maintain punctuality,iplis@ and be sincere to
pursue their studies to gain knowledge. Moreovke tollege provides career
guidance to the students for further studies aadtitication of better job avenues in
the opted subjects.

2.3.8 Provide details of innovative teaching approaches/ethods adopted by the
faculty during the last four years? What are the efiorts made by the institution
to encourage the faulty to adopt new and innovativapproaches and the impact
of such innovative practices on student learning?

Some of the classrooms and departments of thegeodee provided
with computers with LCD projectors to be used @ctang-learning. Hence to make
teaching-learning more interactive and interestipgwer points are used by the
teachers.

The college organizes field trips and educatidoals for the students to
enhance their knowledge, seminars and workshopsoaiducted by the college for
capacity building of teachers and students. Intdawlity is available in the library,
IT and IQAC. Feedback from students are collecte@risure effective teaching-
learning. Extra classes are taken to completeyilabsis when affected due to bandhs
and strikes. All the departments normally conduoug discussions on a particular
topic for knowledge and skill development.

The institution encourages teachers to learn coenpand use internet to
adopt new and innovative approaches in teachingh Bunovative practices enables
the students to enhance their knowledge and skiiarious fields thereby making
them well equipped with the modern technologies rmadte learning effective and
successful.

2.3.9 How are library resources used to augment the teaafg- learning process?
Along with class room teaching, students are eraged to use the library
resources. The college Library is equipped with smapers, journals, magazines,
books, reference books and INFLIBNET facility togeent effective teaching-
learning process.
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2.3.10 Does the institution face any challenges in comgieg the curriculum within the
planned time frame and calendar? If ‘yes’, elabora¢ on the challenges
encountered and the institutional approaches to oveome these.

The institution faces challengescompleting the curriculum within the
planned time frame and calendar due to suddenraqgddnt bandhs and strikes in the
district as well as in the entire state. In oradeotercome the challenges, the college
arranges extra classes and utilizes the periodsa#id for practical classes after the
completion of the practical syllabi.

2.3.11 How does the institute monitor and evaluate the quay of teaching learning?

The institute monitors and evalgdtee quality of teaching learning through
attendance, group discussions, assignments, sist dad results. Moreover course
completion reports and monthly reports of the depants are submitted to the
Principal and the IQAC for further evaluation antgprovement.

2.4 Teacher Quality

2.4.1 Provide the following details and elabota on the strategies adopted by the college
in planning and management (recruitment and retentn) of its human resource
(qualified and competent teachers) to meet the chgimg requirements of the
curriculum.

Recruitment and Retention of the teachers in thiegmis solely done by the
Governing Body and the Principal. The teacherserriited in such a way that they
have the basic qualification given by UGC. Prefeeers given to well qualified
teachers as per the rules and regulation of UGC.

) Associate Assistant
Highest Professor

e Professor Professor Total
Qualification

Male Female | Male | Femalel Male Female

Permanent teachers
D.Sc/D.Lit
Ph.D 1 3 4
M.Phil 4 4 8
PG 42 34 76
Temporary Teachers
Ph.D 1 0 1
M.Phil
PG 3 4 7
Part-time Teachers
Ph.D | | |
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M.Phil

PG

24.2

2.4.3

How does the institution cope with the gwing demand/ scarcity of qualified
senior faculty to teach new programmes/ modern area(emerging areas) of
study being introduced (Biotechnology, IT, Bioinfomatics etc.)? Provide details
on the efforts made by the institution in this diretion and the outcome during
the last three years.

Teachers are encouraged to participate in then@tions and Refresher
courses organized by the Academic Staff collegemnbus Universities.

To cope with the growing demand for studies iweurses like Bachelor of
Computer Application in 2013-14 and IT in 2014-15the college, well qualified
teachers were recruited. These teachers are egeoureo participate in the
Orientation courses organized by UGC-ASC of varidagsersities.

Providing details on staff development pgrammes during the last four years
elaborate on the strategies adopted by the institign in enhancing the teacher
quality.

a) Nomination to staff development programmes (2012015)

Academic Staff Development Programmes Number of faculty nominated

Refresher courses S

HRD programmes

Orientation programmes 22

Staff training conducted by the university 32

Staff training conducted by other institutions

Summer / winter schools, workshops, etc. 146

b) Faculty Training programmes organized by the instution to empower and enable the
use of various tools and technology for improvetkaching- learning

% Teaching learning methods/approaches:
The Institution has not conducted formal trainingggammes other than orienting the
faculty towards the teaching process before thencencement of every session.
Workshops and Seminars are also organized inoal&di the teaching-learning process.
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Basic computer training programme is organizedféoulty so as to enable them to
utilize the audio-visual aids, power points.

% Handling new curriculum
Departmental meetings before the beginning of esesgion are conducted wherein the
curriculum is discussed, references are consutiddesson plans are made.

% Content/knowledge management
No such programme was held.

% Selection, development and use of enrichment materials
These are deliberated upon by the departments ltenddcessary materials lists are
submitted. The Principal looks into the relevaneé provides whatever is relevant

% Assessment
Assessment is done through group discussion, assiginand unit test.

% Cross cutting issues
Issues on gender, women, environment are essay@aythworkshops and awareness
programmes.

% Audio Visual Aids/multimedia
LCD projector for power point presentation, Smavatus, Internet are provided by the
institution.

% OER'’s
Educational materials are availed through Inteamet INFLIBNET facitities available
in the college.

% Teaching learning material development, selectionral use
NIL

c) Percentage of faculty
xinvited as resource persons in Workshops / Seminarf€onferences organized by external

professional agencies :  NIL

xparticipated in external Workshops / Seminars / Coferences recognized by
national/ international professional bodies X 66%

xpresented papers in Workshops / Seminars / Conferees conducted or recognized by
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professional agencies : 30%

2.4.4 What policies/systems are in place to tearge teachers? (eg: providing research
grants, study leave, support for research and acaddc publications teaching
experience in other national institutions and speaiized programmes industrial
engagement etc.)

There is no provision to avail research grant leydbllege. But the Faculty
members could take up research grants from UGQigtrdlajor / Minor Research
Projects.

Many of the teachers have attendedreRleer Courses, Orientations,
Summer/Winter schools etc. organized by AcademeffSTolleges of various
Universities. Moreover they are also given the oppuoty to participate in
Workshops, Seminars and Conferences organized lhegée and Universities.
Some of the teachers are undergoing Ph.D for theiner studies for which study
leaves are granted.

2.4.5 Give the number of faculty who received awards / reognition at the state, national
and international level for excellence in teachingluring the last four years.
Enunciate how the institutional culture and envirorment contributed to such
performance/ achievement of the faculty.

The former Principal and a teacidy. Ngamshinghas received awards in

i) Rajiv Gandhi International Award for ExcelleniceEducation, 2013 by the Rajiv
Gandhi Foundation, New Delhi.

i) International Award for Education Achievement2013 by the National
Educational Trust of India.

2.4.6 Has the institution introduced evaluatiorof teachers by the students and external
Peers? If yes, how is the evaluation used for impwing the quality of the
teaching-learning process?

The Management takes the feedback received fromttlients as a part of
evaluation of teachers. These are analysed andegtifor further improvement in
the teaching learning process.

2.5 Evaluation Process and Reforms
2.5.1 How does the institution ensure that th&takeholders of the institution especially
students and faculty are aware of the evaluation mcesses?
The evaluation process of teachers and studentsgiriéghted in the College
prospectus and also during Orientation programmeéefachers and students in the
beginning of the session.

Self Study Report (SSR), South East Manipur College, Komlathabi Page 41



2.5.2 What are the major evaluation reforms othe university that the institution has
adopted and what are the reforms initiated by thenstitution on its own?

The University has introduced Semester system amaxation from the
session 2010 -2011 and the college has followesinice then. The Institution
conducts group discussions, assignments and stst fer the evaluation of students’
performance in the class.

2.5.3 How does the institution ensure effectivenplementation of the evaluation
reforms of the university and those initiated by tte institution on its own?

For the effective implementation of the evaluatieforms of the university,
the college forms an Examination Committee to pcally work it out as per the
Academic Calendar.

As for the Institution, all the defmaents are entrusted to conduct group discussions,
assignments, unit tests and also record the atterdaf the students for evaluation
and improvement.

2.5.4 Provide details on the formative and sumative assessment approaches adopted
to measure student achievement. Cite a few examplagich have positively
impacted the system.

Every department of the college conducts groupudsions, assignments,
unit test, and field work to assess the performasfdde students. The University
conducts Semester Examinations at the end of thesters.

2.5.5 Detail on the significant improvements nde in ensuring rigor and transparency
in the internal assessment during the last four yea and weightage assigned for
the overall development of students (weightage fombehavioral aspects,
independent learning, communication skills etc.
There is no particular weightage assigned for thexall development of the
students in the college. But every department & dbllege conducts class tests,
group discussions and gives assignments to imghevperformance of the students.

2.5.6  What are the graduate attributes specifteby the college/ affiliating university?
How does the college ensure the attainment of thebg the students?
The graduate attributes specified by the college is
I.  To educate in order to be a responsible persafein |
ii.  To elicit human potential for the welfare of thestitution and the

society.
The college ensures the attainment of graduatéowes by the
students through its curricular, co-curricular axtension activities.
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2.5.7 What are the mechanisms for redressal gfievances with reference to evaluation

2.6.
2.6.1

2.6.2

both at the college and University level?

Academic Committee and Students’ Welfare Commitie® in charge of
tackling any grievances and problems encountereétdogtudents in the college. But
in case of grievances related to evaluation ofede@minations, the Principal will
forward it to the University for necessary action.

Student performance and Learning Outcomes
Does the college have clearly stated learningtcomes? If ‘yes’ give details on
how the students and staff are made aware of these?

Yes, the learning outcomes are made aware to #ubées and students by
highlighting in the prospectus and during oriemtatprogramme before the session
begins.

Enumerate on how the institution monitors anadommunicates the progress and

performance of students through the duration of thecourse/programme?
Provide an analysis of the student’s results/achiewments (Programme/course
wise for last four years) and explain the differaces if any and patterns of
achievement across the programmes/courses offered.

The institution in accordance to the University Aemic Calendar prepares
its own academic calendar. Teachers prepare lgdsois, their workloads in the
beginning of the session and course completionrtead the end of the session. As
a part of internal assessment, the departmentsucbrgtoup discussions, home
assignments, unit tests and maintained attenddrtbe students.

In addition, the institution provides computershwinternet facilities to the
teachers and students in the Library and IT.

STUDENTS RESULTS/ACHIEVEMENTS/PROGRAMME/COURSE

WISE FOR THE LAST FOUR YEARS

2011-12
Courses No. of No. of No. of Pass
Students students students | percentage
enrolled appeared pass
B.A. (Gen.) Exam 86 85 85 100%
B.A. (Hon.) Exam 27 27 26 96.2%
B.Sc. (Gen) Exam 143 143 142 99.3%
B.Sc.(Hon) Exam * * * *
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* the honours course was opened from the session 2a11D So, the exam was
held only from the 2012-13 session.

2012-13
Courses No. of No. of No. of Pass
Students students students | percentage
enrolled appeared pass
B.A. (Gen.) Exam 38 38 38 100%
B.A. (Hon.) Exam 84 84 84 100%
B.Sc. (Gen) Exam 54 53 53 100%
B.Sc.(Hon) Exam 106 103 103 100%
2013-14
Courses No. of No. of No. of Pass
Students students students | percentage
enrolled appeared pass
B.A. (Gen.) Exam 58 56 56 100%
B.A. (Hon.) Exam 108 106 106 100%
B.Sc. (Gen) Exam 37 37 37 100%
B.Sc.(Hon) Exam 152 152 152 100%
2014-15
Courses No. of No. of No. of Pass
Students students students | percentage
enrolled appeared pass
B.A. (Gen.) Exam 32 32 32 100%
B.A. (Hon.) Exam 71 70 70 98.9%
B.Sc. (Gen) Exam 22 22 22 100%
B.Sc.(Hon) Exam 147 147 144 98.3%

How are the teaching, learning and assessmesirategies of the institution

structured to facilitate the achievement of the intnded learning outcomes?
The teaching, learning and assessment strategibe afistitution structured

to facilitate the achievement of the intended |leayroutcomes are

Provisions for use of computer with internet fdigh to the teachers.

Enabling the teachers to use power points as tegetds.

Opening of avenues for the students to learn coenpsb as to update themselves in

the changing world.

Assessment of the students through attendancedsechome assignments, group
discussion, unit test etc. by every department.
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2.6.4  What are the measures/initiatives taken up bthe institution to enhance the
social and economic relevance (student placemenestrepreneurship,
innovation and research aptitude developed among wtients etc.) of the courses
offered?

To enhance the social and economic relevance ofdheses offered,
career counselling is normally done by the teacteemsake the students understand
the prospects of the various courses offered. ThAererarious job oriented courses
like BCA, Physical Education, Information and ITr8ees and Food Processing &
Engineering offered in the college. Students avergiawareness on these courses
and the importance of opting them for their varigols avenues. Service Entry
Scheme had also been conducted under the sporsofdWGC till 2012.

2.6.5 How does the institution collect and analyzeéata on student performance and
learning outcomes and use it for planning and ovenming barriers of learning?
Student performance and learning outcomes arectetiehrough the records
of attendance, home assignments, group discussimitsiests and field reports.
Teachers analysed the performance of the studéntsigh these criteria and
accordingly make use of it for further improvemanteaching-learning.

2.6.6 How does the institution monitor and ensurehe achievement of learning
outcomes?

To monitor and ensure the achievement of learnuigames:

* The HODs along with the faculty members analysedpgrformance of the
students through home assignments, group discisssumit test, practical
and field reports.

* From the outcomes of the students’ performance,HB¥®s and faculty
members plan to improve the learning outcomes.

2.6.7 Does the institution and individual teaatrs use assessment/ evaluation outcomes
as an indicator for evaluating student performanceachievement of learning
objectives and planning? If ‘yes’ provide details a the process and cite a few
examples.

Any other relevant information regarding TeachingLearning and Evaluation
which the college would like to include.

The teachers assess the students’ performancendycting unit tests, group
discussions, home assignments, etc. and evaluatepirformance to make further
improvement.

Learning objectives could be achieved through owpment on the reports
of the students’ performance.
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The institution assesses the students throughrejperts, analyzed by the
HODs of each Department and plan to improve acogigi After analyzing the
reports of the students’ performance, weaker stisdare motivated to improve
further. As for the brighter students, teachersnaekedge and appreciate their
performance and encourage them to do better iBéneester examinations.

CRITERION Ill: RESEARCH, CONSULTANCY AND
EXTENSION

3.1 Promotion of Research

3.1.1 Does the institution have recognized remeh center/s of the affiliating University
or any other agency/organization?
No

3.1.2 Does the Institution have a research comttg@e to monitor and address the issues
of research? If so, what is its composition? Mentio a few recommendations
made by the committee for implementation and theifrmpact.

Yes, the Institution has a Research Committee toitmoand address the

issues of research.

Composition: The Research Commitsesonstituted of following members-

1. N. Homeshwar Singh Dept. of Economics Convenor.
2. Dr. N. Shantirani Dept. of History Co-1&@nor.
3. Eshavicky Ngoruh Dept. of Political Science Member.
4. T. Ramananda Singh Dept. of Zoology Member.
5. Dr. Th. Manimala Devi  Dept. of Environmentali&wes Member.

The Research Committee recommends the teachifs db take up
Major/Minor Research Projects through various agecThey also encouraged
them to pursue further studies like M.Phil. andPh.

Till date, some of the teachers are undertakingjoMinor Research
Projects under UGC and some have applied for itemnifew are pursuing Ph.D.

programme in different Universities.

3.1.3 What are the measures taken by the institioin to facilitate smooth progress and
implementation of research schemes/ projects?
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» Autonomy to the principal investigator
The Institution gives full autonomy to the Prindipavestigator in all spheres
— Financial, Methodology, Printing, Binding and Rcdation.

* Timely availability or release of resources
There is no interference or blockage in the reledsesources. Whatever
resources the institution has, if and when neetlesl investigator has the
liberty to make use of it.

* Adequate infrastructure and human resources
Infrastructure such as rooms, laboratories, librarg available for use
anytime.
The Research Committee extends support in alléedsof the investigator.

» Time-off, reduced teaching load, special leave etin teachers
All these matters are taken up by the Principacamsultation with the
Academic Committee.

» Support in terms of technology and information need
Computer, Internet facilities, INFLIBNET resourca® available for use by
any faculty undertaking research works.

* Facilitate timely auditing and submission of utiliation certificate to the
funding authorities
The Research Committee is entrusted to oversed¢hatabove details.

* Any other

The Institution gives full autonomy to the prindipavestigator in all
spheres- Financial, Methodology, Printing, Bindifyblication etc. There is no
interference or blockage in the release of ressuatgo. Whatever resources the
Institution has, if it is needed by the investigat®/she uses it anytime. The Research
Committee sees to it that everything is done iretior submission of the research
work.

All these matters are delegateduh the Research Committee - time-offs
for attending Seminars, Workshops, Auditing, etc.

3.1.4 What are the efforts made by the institihn in developing scientific temper and
research culture and aptitude among students?
Teachers inculcate scientific temper and reseauithre and aptitude among
students through lectures, demonstrations, col&ber classroom methods, study
tours, fieldworks, community services, etc.

3.1.5 Give details of the faculty involvementni active research (Guiding student
research, leading Research Projects, engaged in imdlual/collaborative
research activity, etc.
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The faculty members of the Institution are involviedMajor and Minor
Research Projects. One of the teachers of HistepaRment is an approved Guide
for Ph.D and M.Phil.

Natu_re c.)f Completed/ | Guiding
Sl. Project: . . :
Name . . Title of Project Ongoing Research
No. Major/Minor/
Lo Scholars
Interdisciplinary
A Study on Deforestation &
T Its Impact on Wildlife
1. Nabakumar Minor S Completed
Singh Con_ser_vatlon in Qhandel
District of Manipur.
N. Effects on Socio-Economic
2. Homeshwar Minor and Demographic factors on| Completed
Singh Human Birth Spacing.
Ng. Education and its impact
3. Khosirngak Minor among the tribe of Aimol in | Completed
Moyon Manipur.
Impact of Maternal Status
4 Dr. L. Research on Child Nutrition amongst Completed
' Khiloni Award the Anal and the Moyon P
Tribes of Manipur.
5 L. Solomon Minor Myth and Fo!k Literature of Completed
Dangsawa Marings.
Shanoi . Tarao Religion change and
6. Moses Tarao Minor Continuity. Completed
A Comparative Study on the
Status and Position of
7 M. Alita Minor Working and 'Non quklng Completed
Tarao Women with special
reference to the Taraos of
Manipur.
N. Determinants of female age
8. Homeshwar Minor at Marriage Fertility in Completed
Singh Manipur.
A study on the demographic
Dr. L of the Anal Naga Tribe
9. o Minor Chandel District of Manipur | Completed
Khiloni ! )
with special reference to
fertility and Mortality.
The impact of
N.Ramo . Communalism in the
10. Singh Minor Political Scenario in Completed
Manipur.
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Shanoi . . L .
11. Moses Tarao Minor Marriage and Kinship Ongoing
12, M. Rasmanl Minor StL_Jdl(_as on S_pore Completed
Devi Biokinematics
N. Amuba
13. Meetei Completed
Studies on Population
Dynamics, its impact to
14 Dr. Th. Maior Environmental Resources & Onaoin
' Manimala J Strategic Management for going
Sustainable Development of
Chandel District, Manipur.
Cultural Tradition of the
Dr. Gina . Ethnic groups in Manipur
15. Shangkham Major with special reference to Completed
Chandel District.
Dr. M.
16. Shantirani 2 Ph.D.
Devi
3.1.6 Give details of workshops/ training progammes/ sensitization programmes
conducted /organized by the institution with focuon capacity building in terms
of research and imbibing research culture among thetaff and students.
Listed below are the Seminars:
Name of Organised Sponsored
Sl. No. . g P Venue Date
Workshop/Seminar by by
h le of lish in th 1
1. | The Rg fst?:ei?l?rls e ELTAlg CTE SEMCO SEMCO | Feb.
y 2014
One Day Seminar on 13"
2. National Assessment and SEMCO SEMCO SEMCO | April
Accreditation. 2014
H h
suiing worksnopon | Do ASER i
3. “Translgting Policyplnto Education, & SEMCO June
Practice.” SEMCO SEMCO 2014
One Day Workshop on 12n
4. National Assessment and SEMCO SEMCO SEMCO July
Accreditation. 2014
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One Day Outreach WOMEN 27"
Women Study STUDY
5. Programme SEMCO Sept.
o Centre, MU CENTRE,
on Human Trafficking. M.U 2014
One Day National
Seminar on Moral & Academic 17
6. Spiritual Requirements fo Committe, SEMCO SEMCO April
Present Educational SEMCO. 2015
Environment
One Day National Academic 25"
7. Seminar on Conflict Committee, SEMCO SEMCO April
Transformation. SEMCO. 2015
Three Days Hands
on Training B.Voc., gh _
Programme on Food 110
8. Preparation and Processing uGC SEMCO Ma
Proservation and 20 1y5
Techniques of Food Engineering
Items

3.1.7 Provide details of prioritized research r@as and the expertise available with the
institution.
There is no prioritized research area in the latih but expertise in Subject
matter relevant to their research are listed below:
Name Department Expertise
Dr.M.Shantirani History The Relics of Kangla, Meitei Military,
Devi Judicial system of Manipur from 33
Dr. L. Khiloni Anthropology Dermatoglyphics
Dr. Th. Manimala Environmental Studies on Certain Resources and
Devi Science Conservation for Environmental
Sustainable Development of
Imphal District, Manipur

N. Ramo Singh Political Communalism in the Political

Science Scenario

N. Homeshwor Economics Demographic Studies

Singh

L. Solomon English Folk Literature

Dangsawa

S. Moses Tarao Anthropology Tarao Religion

M. Alita Tarao History Tarao Women Studies
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3.1.8 Enumerate the efforts of the institutionn attracting researchers of eminence to
visit the campus and interact with teachers and suents?
The Institution organizes Workshops and Seminans thus opens avenues
for eminent researchers: State, National and Iatemal to visit and interact with
the teachers and students.

3.1.9 What percentage of the faculty has utied Sabbatical Leave for research
activities? How has the provision contributed to inprove the quality of research
and imbibe research culture on the campus?

There is no provision for sabbatical leave butdbiéege grants leave without
pay if any staff intends to undergo further studies

Some of the teachers are undergoing Ph.D. prageaand some undertake
Major/Minor Research Projects.

3.1.10 Provide details of the initiatives taken upby the institution in creating
awareness/advocating/transfer of relative finding®f research of the institution
and elsewhere to students and community (lab to lat).

The institution encourages the teaching staffgitettake research in various
areas of study. The knowledge thus gained aredurdhared to the students and
communities to create awareness through researdimgs.

3.2  Resource Mobilization for Research
3.2.1 What percentage of the total budget is maarked for research? Give details of
major heads of expenditure, financial allocation ad actual utilization.
Since the college does not have a prioritized rebearea, no percentage of
the total budget is earmarked for research.

3.2.2 Is there a provision in the institution @ provide seed money to the faculty for
research? If so, specify the amount disbursed andhé percentage of the faculty
that has availed the facility in the last four yeas?

No

3.2.3 What are the financial provisions made a#able to support student research
projects by students?

There is no financial provision made available tipEort student research
projects. But in case of field works, the collegattibutes two thirds of the expenses
and the students contribute one third.
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3.24

3.2.5

3.2.6

3.2.7

How does the various departments/unitsédt of the institute interact in
undertaking inter-disciplinary research? Cite exampes of successful endeavors
and challenges faced in organizing interdisciplinay research.

Departments of Anthropology and History undertookiater-disciplinary
research on “Cultural tradition of Ethnic Groups\dinipur (with special reference
to Chandel District)”. The research was successitdimpleted in spite of lots of
challenges faced in covering the entire ethnic gr@uChandel District. Departments
of Botany, Zoology and Environmental Sciences oiggh study tours/field works
together. Environmental students benefit a lot feuth endeavours as the broadness
of the subject matter covers both Botany and Zopl&judents from the other two
departments also get glimpses of the parametebg tiaken into account for such
studies. Till date no challenges have been faced.

How does the institution ensure optimalse of various equipment and research
facilities of the institution by its staff and stucents?

There is no restriction for the used of any equiph@é the institution by its
staffs and students.

Has the institution received any speciarants or finances from the industry or
other beneficiary agency for developing research @ality? If _yes' give details.

Other than grants received from UGC (Major/MinorsBa&rch etc), there is
no such facility in view of its geographical placem

Enumerate the support provided to the faulty in securing research funds from
various funding agencies, industry and other orgamations. Provide details of
ongoing and completed projects and grants receivaturing the last four years.

The faculty members of the Institution are givel support and so, many
are involved in Major and Minor Research Projeddetails of ongoing and
completed projects and grants received duringabefour years.

Sl
No

Total
Grant
recvd till
date
(Rs.)

Nature of

Project:
Major/Minor/
Interdisciplinary

Funding Total

Name Agency | Grant (Rs.)

Duration | Title of Project

A Study on
Deforestation
& Its Impact on

T wildlife UGC-

Nabakumar Minor 2011-2013 1,05,000 1,05,000

Conservationin | NERO
Chandel
District of
Manipur.

Singh
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N.
Homeshwar
Singh

Minor

201(-2011

Effects on
Socio-
Economic and
Demographic
factors on
Human Birth
Spacing.

UGC-
NERO

1,40,000

1,40,000

Ng.
Khosirngak
Moyon

Minor

2010-
2011

Education and
its impact
among the tribe
of Aimol in
Manipur.

UGC-
NERO

50,000

50,000

Dr. L.
Khiloni

Research
Award

200¢-2011

Impact of
Maternal Status
on Child
Nutrition
amongst the
Anal and the
Moyon Tribes
of Manipur.

UGC-
Delhi

10,210,20

10,210,20

L. Solomon
Dangsawa

Minor

2009-
2010

Myth and Folk
Literature of
Marings.

UGC-
NERO

1,50,000

1,50,000

Shanoi
Moses
Tarao

Minor

2009-
2011

Tarao Religion
change and
Continuity.

UGC-
NERO

1,29,000

1,29,000

M. Alita
Tarao

Minor

2013-
2014

A Comparative
Study on the
Status and
Position of
Working and
Non Working
Women with
special
reference to the
Taraos of
Manipur.

UGC-
NERO

1,50,000

1,50,000

N.
Homeshwar
Singh

Minor

2007-
2008

Determinants
of female age
at Marriage
Fertility in
Manipur.

UGC-
NERO

93,000

93,000

Dr. L.
Khiloni

Minor

2006-
2007

A study on the
demographic of
the Anal Naga
Tribe Chandel
District of
Manipur with
special
reference to
fertility and
Mortality.

UGC-
NERO

22,000

22,000

10.

N.Ramo
Singh

Minor

2004

The impact of
Communalism
in the Political

UGC-
NERO

40,000

40,000
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Scenario in
Manipur.
UGC-
Shanoi . NERO
11, Moses Minor 2014- | Marriage and 2,00,000 | 1,40,000
T 2016 Kinship
arao
M. Studies on
12. Rasmani Minor 2003- Spore UGC- 1,00,000 1,00,000
¢ 2004 S ) NERO
Devi Biokinematics
Studies on
Population
Dynamics, its
impact to
Environmental
Resources &
Dr. Th. : 2014- . UGC-
13. Manimala Major 2017 Strategic NERO 14,24,000 8,24,000
Management
for Sustainable
Development
of Chandel
District,
Manipur.
Cultural
Tradition of the
Ethnic groups
Dr. Gina . . in Manipur UGC-
14. Shangkham Major 200¢-2011 with special NERO 4,32,000 4,32,000
reference to
Chandel
District.
3.3 Research Facilities
3.3.1 What are the research facilities availablto the students and research scholars
within the campus?
The facilities available in the laboratories of ®eences, when and if need
arises, are open on all working days. Any stafffeti desirous of using the facilities
is allowed to do so. Internet facilities are alsaikmble and the library has e-
resources.
3.3.2 What are the institutional strategies forplanning, upgrading and creating

infrastructural facilities to meet the needs of resarchers especially in the new
and emerging areas of research?
In order to plan, upgrade and create infrastrutfadlities to meet the needs
of research especially in the new and emergingsasEResearch, the institute sends
proposals to UGC for assistance.
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3.3.3 Has the institution received any specigrants or finances from the industry or
other beneficiary agency for developing research Glities?? If _yes’, what are
the instruments / facilities created during the lasfour years.

No

3.34 What are the research facilities made awable to the students and research
scholars outside the campus / other research laba@ies?
No such facilities are available, but if and whesed arises, the Principal
writes an application to the colleges or the afilig university for permitting the
staffs and students to utilize the facilities aaflé in their institutions.

3.3.5 Provide details on the library/ informaton resource center or any other facilities
available specifically for the researchers?

The library is equipped with 7416 books and refeeebhooks. INFLIBNET
is also available which has enhanced the avaitgloh books, references, e-books
and e-journals. Internet facility is available unddational Mission on Education
through Information & Communication Technology (NMET) and broadband
wireless services.

3.3.6  What are the collaborative research fadiles developed/ created by the research
institutes in the college. For ex. Laboratories, birary, instruments, computers,
new technology etc.

No such facilities are available.

3.4  Research Publications and Awards
3.4.1 Highlight the major research achievementsf the staff and students in terms of
» Patents obtained and filed (process and product)-- NIL
* Original research contributing to product improvement-- NIL
* Research studies or surveys benefiting the commugitor improving the
services:
The research studies and surveys undertaken lsydfie of the college are based
mainly on different communities of the state. Thase kept in the library to be
used as references by the staffs and communitéésemme as an information for
the community.
* Research inputs contributing to new initiatives andsocial development
The researches undertaken have re-awakened titeo§paviving the traditional
culture, land and livelihood. The contribution obnven in all spheres of life has
now been recognized and thus, empowering them ikeprocess.
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3.4.2  Does the Institute publish or partner ipublication of research journal(s)? If
‘yes', indicate the composition of the editorial bard, publication policies and
whether such publication is listed in any internatonal database?

NO

3.4.3 Give details of publications by the factyl and students:
* Publication per faculty

1. Dr. L. Khiloni, Anthropology Department
“Khiloni, L. 2009: Fertility Performance of the An#®omen of Lambung
Village, Chandel District, Manipur. Anthropologigt1(4): 277-280.”
2.Dr. Th. Manimala Devi, Environmental Science Depanent.
“Change in Temperature, Precipitation, Certain natuResources their
impact on environment, Accounting to Habitat studgian J. Environ. &
Eco plan.18(2-3): 425-432. 2011
“Assessment of Physico-chemical and Biological pagters in Kongba
river water, Imphal East District, Manipur. Indiad. Environ. & Eco
plan.18(2-3): 425-432. 2011.”
“Sustainable Development of Environmental conseynabin natural land
resources and population through carrying capaeihd footprints. Indian
J. Environ. & Eco plan.15(1-2): 02-08. 2008.”
“Sustainability through Environmental conservatioh Agricultural land
resources. The Biascan 2(4): 319-322, 2007.”
“A framework and ecocomputation of carrying capgain food-resources
of Thoubal District, Manipur. J. Phytol. Res. 19{11)9-123, 2006”
“Sustainability through agro-chemicals on the comnsgion of natural
resources. The Ekologia. 5(1-2), 81-87, 2006”
3.Dr. N. Ajith Singh, B.Voc. (Information & IT Servies)
“Energy optimization methods for Virtual machine@ement in cloud data
center. AJET, ISSN, Vol. 1, issue 1, 2014, 21-27"
“A detailed study of mobility models in wirelessisar network, Journal of
theoretical and applied information technology, V@8, No.1, 2011, 7-14.”
“Basip A virtual machine placement technique to ueel energy
consumption in cloud data center. Journal of théoe¢ and applied
information technology, Vol.59, No.2, 2014, 4262435
“Cluster based bee algorithm for virtual machinepément in cloud data
center. Journal of theoretical and applied informattechnology, Vol. 57,
No.3, 2013, 1-10.”
“An analysis of load balancing in a cloud computieigvironment.
European journal of scientific research, ISSN, 1:236x/1450-202x,
Vol.101, 2013, 590-598.”

Self Study Report (SSR), South East Manipur College, Komlathabi Page 56



“Reservation resource technique for virtual machpiacement in cloud
data center. Research journal of applied scienEegjineering and
technology 7(14)-2954-2960, 2014, ISSN: 2040-749%SN: 2040-7467.”
“Cloud computing for academic environment. Inteioagl journal of
information and communication research, Vol. 2,2@012, 97-101."

“An approach on semi-distributing load balancingyatithm for cloud
computing system. International journal of compuateplication (0975-
8887), Vol.56, No.12, 2012”

“Comparative analysis of low-latency on differeminolwidth and
geographical locations while using cloud based agions. International
journal of advances engineering & technology, 20d@, 2, Issue 1, 393-
400.”

“A brief survey on architecture, challenges & setpbenefit in cloud
computing. International journal of information asdmmunication
technology research, Vol. 2, No.2, 2012, 102-111.”

“4G-fourth generation wireless systems requirememis technical
challenges. Journal of theoretical and appliecbmfiation technology,
2011, Vol.31, No.1, 29-35”

“Reduce energy consumption through virtual machglaement in cloud
data center. MIKE 2013, LNAI 8284, 466-474.”

“Evaluation of protocols and algorithms for imprang the performance of
TCP over wireless/wired network. CIIT 2011, CCI9,2®21-525, 2011.”
“A honey bee foraging algorithm scheduling approdshvirtual machine
resources in cloud computing environment. IEEE @®ET 2013), Vol.5,
52-57, 2013.”

4. Neema Moirangthem, B.Voc. (Food Processing anagiheering)

“ Medicinal Plants of Manipur: A Survey. Internatial Journal of Pharma
Sciences, Vol. 5, No.1 (2015): 931-937.”

“Natural Dyes-prospects for entrepreneurship. Imational Journal of
Chemical and Natural Science, Vol. 3 N0.2(20159-282.”

* Number of papers published by faculty and student$n peer reviewed

journals (national / international):
NIL

* Number of publications listed in International Database (for Eg: Web of
Science, Scopus, Humanities International Completd)are Database -
International Social Sciences Directory, EBSCO hosetc.):

NIL
* Monographs: NIL
» Chapter in Books: NIL
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» Books Edited: NIL
* Books with ISBN/ISSN numbers with details of publibers:  NIL

e Citation Index: NIL
« SNIP: NIL
e SJR: NIL
* Impact factor: NIL
e h-index: NIL

3.4.4 Provide details (if any) of
* research awards received by the faculty

SL. Name of the faculty member Name of the Award

No.

1. Dr. L. Khiloni Post Doctoral research awardsdolege
teachers under UGC, 2009

2. Dr. Th. Manimala Devi Young Scientist Award, Z00

e recognition received by the faculty from reputed pofessional bodies and

agencies, nationally and internationally. NIL
* incentives given to faculty for receiving state, n#gonal and international
recognitions for research contributions. NIL

3.5 Consultancy

3.5.1 Give details of the systems and strategiéor establishing institute industry
interface?
The institute does not have systems and stratémgiestablishing institute-industry
interface.

3.5.2  What is the stated policy of the institidn to promote consultancy? How is the
available expertise advocated and publicized?
The college does not have a stated policy to preroohsultancy.

3.5.3 How does the institution encourage theadt to utilize their expertise and available
facilities for consultancy services?
The institution permits and encourages the staftgilize their expertise and available
facilities in various consultancy services. (in tBadents’ Welfare Committee,
Women Cell etc.)

3.5.4 List the broad areas and major consultaycservices provided by the institution
and the revenue generated during the last four year
The institution is yet to provide major consultaseyvices.
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3.5.5 What is the policy of the institution insharing the income generated through
consultancy (staff involved: Institution) and its wse for institutional
development?

Not Applicable

3.6 Extension Activities and Institutional So@l Responsibility (ISR)

3.6.1 How does the institution promote institutia-neighbourhood- community network
and student engagement, contributing to good citizeship, service orientation
and holistic development of students?

The institution motivates the staffs and studewtsparticipate in extra-
curricular activities like NSS, Eco-care Club foria collaboration with the village
(Kapaam). The college organizes Career guidanagraamume to guide the students
in their choice of service. Various awareness @ognes on health, environment etc.
are conducted by the college for the well- beingh# students to be good and
presentable citizens.

3.6.2 What s the Institutional mechanism to trak students involvement in various social
movements / activities which promote citizenship res?

The institution encourages students to participatearious extra-curricular
activities organized through NSS programmes andleaathem to be better
citizenship. Seminars and Workshops are conductezhhance the knowledge on
different issues in the present society and to oholiém to be good citizen. The
college observes National and International Dayshiare their value and generate
their importance in the society.

3.6.3 How does the institution solicit stakehokt perception on the overall Performance
and quality of the institution?
The Academic Committee takes the responsibilitysdticit stakeholders’
perception on the overall performance and qualitghe institution through the
feedbacks of the staffs, students, parents andralum

3.64 How does the institution plan and organizats extension and outreach
programmes? Providing the budgetary details for lasfour years, list the major
extension and outreach programmes and their impacton the overall
development of students.

The institution highlights its extension and outtegrogramme in the college
prospectus. The Cultural and Extension Committeenisusted to carry out the programmes
highlighted.

Major extension and outreach programmeslgcted by the college:
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life.

Impact: The programmes conducted haveleteined the knowledge on issues and
importance of the society by the students and nttaela to be a challengeable person in

Extension Activities:

1. NSS:
NSS participated in the activities given below:
I\?(I)' Name of the Activity Organised by: Date Venue
Training of Trainers on
1 Social Harmony, NSS Regional 261 - 31 Ngétgtria%tigq:ltﬂ;al
' National Unity and Office, Guwahati. | July, 2014. ’ pur.
. Nagaland.
Human Rights.
h . Ministry of Youth 215 - 25" Khuman Lampak
2. v Norl;[/TaliiasutrFestlval Affairs & Sports, August, Sports Complex,
pur. Govt. of India. 2014. Imphal, Manipur.
National Intearation Ministry of Youth 25" - 29th Khuman Lampak
3. Cam 9 Affairs & Sports, August, Sports Complex,
P- Govt. of Manipur. 2014. Imphal, Manipur.
Ministry of Youth 5th_ 1gh Jain Vishva Bharti,
4. NSS Mega Camp. Affairs & Sports, Sept 2014 Ladnum, Nagaur
Govt. of India. Pt "| District, Rajasthan.
Khuman Lampak
th
5. NSS Foundation Day. State N.SS Cell, 24" Sept, Sports Complex,
Manipur. 2014. }
Imphal, Manipur.
6 Social Service on NSS| NSS Unit-1 & Unit- | 24" Sept, Sggltlre‘ Eeaslial\/lzr;rpr)]ur
Foundation Day. Il, SEMCO. 2014. g€, Rapaam,
Manipur.
2 International Volunteers] NSS Unit-1 & Unit- | 5" December S((:):)Jltlre] Eeaslial\/lir;rﬁ)]ur
Day. Il, SEMCO. 2014. g€, Rapaam,
Manipur.
2. Sports:
i) The College participated in Sports given below:
Sl. No. Name of the Organised by: Date Venue
Tournament
29" Pratap Singh Kha Manipur 1st- 11 Kha Manipur
. . College,
1. Memorial Manipur College under Sept. .
. : . . : Kakching,
University Inter College | Manipur University. 2012. Manipur
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Football Men
Tournament.

30" Pratap Singh

Memorial Manipur , h h South East
2 University Inter College Sgut”h EaT\; Mz_anlpur 1: B 2? Manipur College,
Football Men oUege f';;nlpur ;gfgs Komlathabi,
Tournament. niversity. ' Manipur.
315 Pratap Singh
Memorial Manipur Kakching h h .
University Inter College | Khunou College 127~ 20" | Kakching Khunou
3 . Sept. | College, Kakching
Football Men Manipur 2014 Kh Mani
Tournament. University. ' unou, Manipur.

Manipur University Inter
College Volley-Ball

Thambal Marik 3d_gh Thambal Marik

4 College under Sept. College, Oinam,
(Men) Tournament. Manipur University. 2014. Manipur.
Manipur University Inter Thambal Marik 39_6" | Thambal Marik
College Football ;
5 (Women) Tournament College under Sept. College, Oinam,
" | Manipur University. 2014 Manipur.
i). The College organized a Tournament which is gen below:
Sl. No. | Name of the Tournament Organised by: Date &hue
h . -
30 Pratap S!ngh M emorial South East h h South East
Manipur University Inter ) 17" - 28 )
Manipur College Manipur College,
1 College Football Men : August, ;
Manipur Komlathabi,
Tournament. . . 2013. .
University. Manipur.
Budgetary Details for NSS:
S| No Particulars of Amount Amount received Total Amount Date
o Sanction for: from (in Rs.): received(in Rs.):
Special Camping for State Liason 5t June
: NSS Unit-I, Officer. 22,000 2014
Special Camping for State Liason 5t June
2 NSS Unit-Il. Officer. 12,000 2014
3.6.5 How does the institution promote the paitipation of students and faculty in

extension activities including participation in NSS NCC, YRC and other
National/ International agencies?
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3.6.6

3.6.7

3.6.8

The college has two NSS-Units. All the staffs andients are advised to take
maximum responsibility in carrying out the actiggiunder this programme.

Give details on social surveys, researchextension work (if any) undertaken by
the college to ensure social justice and empoweusients from under-privileged
and vulnerable sections of society?
To ensure social justice and empower students fnoder-privileged and
vulnerable section of society, a number of extangiorks were organized.
» Three days capacity Building on “Translating Policyo Practice” with
reference to the Right to Children to Free and Qasgry Education Act,
2009.
» One day outreach programme on Human Trafficking.
» One day National Seminar on Conflict Transformation
» A 3-day hands on training programme on PreparaBiorPreservation
Technique of Food Items.

Reflecting on objectives and expected coimes of the extension activities
organized by the institution, comment on how they @mplement students'
academic learning experience and specify the valuasd skills inculcated.

The extension activities exposed the studentseaagtbund realities of life
and makes them aware of the social problems andla@sense of responsibility,
endurance and unity amongst themselves as wdieasociety.

How does the institution ensure the inweément of the community in its reach
out activities and contribute to the community devieopment? Detail on the
initiatives of the institution that encourage community participation in its
activities?

The college extends NSS and various other commueliayed activities like
Human Trafficking, Conflict Transformation etc. fire community to participate
and utilized the gained knowledge.

3.6.9 Give details on the constructive relatiahips forged (if any) with other institutions

of the locality for working on various outreach andextension activities.
The institution has not undertaken constructiveatr@hships with other
institutions of the locality for workshop on anytemsion activities.

3.6.10 Give details of awards received by the insttion for extension activities and

contributions to the social/communitglevelopment during the last four years.
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The institution has received awards on extensitinines
). The College Men Football Team was the Rundprat THE 30" PRATAP SINGH
MEMORIAL MANIPUR UNIVERSITY INTER COLLEGE FOOTBALL MEN
TOURNAMENT held at South East Manipur College, Kathkbi, Manipur from 17 — 28"
August, 2013.

ii). The College Men Football Team was the Runderat THE 3%" PRATAP SINGH
MEMORIAL MANIPUR UNIVERSITY INTER COLLEGE FOOTBALL MEN
TOURNAMENT held at Kakching Khunou College, Kakctilkhunou, Manipur from 12—
20" Sept. 2014.

ii). The College Women Volley Balleam was the Winner at THE MANIPUR
UNIVERSITY INTER COLLEGE VOLLEYBALL (WOMEN) TOURNAMENT held at
Thambal Marik College, Oinam, Manipur frorff 3 6" Sept. 2014.

3.7 Collaboration

3.7.1 How does the institution collaborate anthteract with research laboratories,
institutes and industry for research activities. Cie examples and benefits
accrued of the initiatives - collaborative research staff exchange, sharing
facilities and equipment, research scholarships etc
The institution does not collaborate and interath wesearch laboratories, institutes
and industry for research activities. But the temslwho undergo research initiate
collaboration with the institutes for research\atiis as and when required through
the Principal.

3.7.2 Provide details on the MoUs/collaborativarrangements (if any) with institutions
of national importance/other universities/ industries/Corporate (Corporate
entities) etc. and how they have contributed to théevelopment of the institution.
NIL

3.7.3 Give details (if any) on the industrynistitution-community interactions that have
contributed to the establishment / creation/upgrdation of academic facilities,
student and staff support, infrastructure facilities of the institution viz.
laboratories / library/ new technology /placement srvices etc.

NIL

3.7.4  Highlighting the names of eminent sciestis/participants who contributed to the
events, provide details of national and internatioal conferences organized by
the college during the last four years.
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Teachers of the institution participated in the idl@l and International
conferences organized by other colleges and uriless The college is yet to
organize National and International conferenceddmaisees to organize in future.

3.7.5 How many of the linkages/collaborationsdve actually resulted in formal MoUs
and agreements? List out the activities and benefaries and cite examples (if
any) of the established linkages that enhanced arad/facilitated —

a) Curriculum development/enrichment
b) Internship/ On-the-job training

c) Summer placement

d) Faculty exchange and professional development
e) Research

f) Consultancy

g) Extension

h) Publication

i) Student Placement

j) Twinning programmes

k) Introduction of new courses

[) Student exchange

m) Any other

The institution does not have any linkage/collabors which actually resulted in
formal MoUs and agreements in the above given areas

3.7.6 Detail on the systemic efforts of the stitution in planning, establishing and
implementing the initiatives of the linkages/ collaorations.
Any other relevant information regarding Research Consultancy and Extension
which the college would like to include.
NIL

CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

4.1 Physical Facilities
4.1.1 What is the policy of the Institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?
The Institution depends mostly on funding from U®Toposals for creation
and enhancement of infrastructure are submittélaet@ GC for each plan, (T(lan,
11" plan, 12" plan etc.).The funding received are implementedwatingly.
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4.1.2 Detail the facilities available for:
a) Curricular and co-curricular activities — classrooms, technology enabled
learning spaces, seminar halls, tutorial spaces,laratories, botanical garden,
Animal house, specialized facilities and equipmerfor teaching, learning and
research etc.

Classroom: There are 14 Classrooms and 9 Departmental Rooms.
Technology enable learning SpacBome of the departmental classrooms have
audio-visuahids.

Seminar HallThere is one Seminar Hall.
Tutorial SpaceTutorial classes are held in the departmental lasss.
Laboratories:There are 9 Laboratories in the college namely dAapblogy,
Botany, Zoology, Chemistry, Physics, Environmental ScienEeiication, B.Voc
— Information & IT Services and Food Processing&iaeering.
Botanical gardenThe College has a botanical garden.
Animal houseThe College does not have Animal house.
Specialize facilities and equipment for teaching ahlearning:
i. Internet fadiis in IT & Library.
ii. INFLIBNET factly in the Library.

b) Extra curricular activities — spots, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, Public $eaking, Communication
skills development, yoga, health and hygiene etc.

I.  Sports: The College has the facility of both indoor anddmor games.
II.  Gymnasium: The College has indoor stadium with various Gymigapents.
[lI.  NSS:The institution has two Units. NSS Unit 1 & 2 paigiating in various
activities of the college and the society.
IV. NCC: The college does not have NCC Unit.
V. Cultural activities: The College conducts various Cultural programmies li
Dances, Arts, etc during Fresher’'s Meet and funstmrganized in the college.
VI. Public speaking and communication skill: Students of the college
participate in Quiz, Essay Competitions organizedtar-college level.
VIl.  Yoga: The College does not conduct Yoga classes atmirese
VIIl.  Health and Hygiene: Primary Health Centre is available near the colkmuo
all such cases are relegated to the centre.

4.1.3 How does the institution plan and ensurihat the available infrastructure is in
line with its academic growth and is optimally utiized? Give specific examples
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of the facilities developed/augmented and the amouspent during the last four
years (Enclose the Master Plan of the Institution £ampus and indicate the
existing physical infrastructure and the future planned expansions if any).

The teachers and students avail the infrastructurethe institution for
effective implementation of teaching and learni@gmputers with internet facilities,
LCD Projectors, Smart boards are available in thilege and are used by teachers
as teaching aids.

Facilities developed and the amount spent arelkmss:

INFRASTRUCTURES DEVELOPMENT (Last four years)

S| Aid from
No‘ Infrastructures Amount spent UGC/college/Manipur
' Govt.
Construction of indoor Rs. 70,00000
1. stadium Rs. 76,94359 UGC
2. Women'’s hostel Rs. 23,45456 Rs. 18,00000
UGC
3. Construction of boy’s hostel Rs. 80,00000 Rs.lYJéC():OOOO
Construction of outdoor Rs. 36,00000
4. stadium Rs. 36,00000 UGC
Extension of laboratory for
5. science departments with Rs. 10,00000 RS. .10’00000
. Manipur Govt.
fencing
6. Construction of canteen Rs. 43,000 College
. . ,
7 Extension of 6(six) pucca’'l Rs. 26.59602 College
floor class rooms
Grant total Rs. 2,5922877

(Two Crores Fifty Nine Lakhs, Twenty Two ThousanBgght Hundred & Seventy Seven)

Master Plan of the Institution/ Campus is giverobel
* Existing Physical Infrastructure.

a) Principal's Office 1

b) Administrative Block 1

c) Teachers’ Common Room 1

d) Library 1+1 Reading room
e) Classrooms 14

f) Departmental Rooms 9

g) Boys Hostel 1

h) Girls Hostel 1
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i) Canteen 1

j) Gymnasium/ Indoor Stadium 1
k) Cycle shed 1
[) Chowkidar's Quarter 1
m) Toilets 4

 Future Plan for expansion.
a) Further expansion of College Building
b) To increase the number of Classrooms
c) To upgrade the Laboratories
d) To have brick wall fencing of the Institution

4.1.4 How does the institution ensure that thenfrastructure facilities meet the
requirements of students with physical disabilitie®
Ramp facilities are available on the ground floor.

4.1.5 Give details on the residential facilitand various provisions available within
them:
» Hostel Facility — Accommodation aviable:
The college has Girls’ hostel but plans to accomat®dy next year and a Boys
hostel which is under construction.
» Recreational facilities, gymnasiunyoga center, etc.:
The college has indoor stadium with gymnasium aaribus indoor games.
» Computer facility including accest internet in hostel:
NIL
* Facilities for medical emergencies:
There is a Government Primary Health Centre neacdiiege.
* Library facility in the hostels:

NIL
* Internet and Wi-Fi facility:
NIL
* Recreational facility-common room w#h audio-visual equipments:
Nil

 Available residential facility forthe staff and occupancy Constant supply of
safe drinking water:
Not Available

* Security:

Not Available
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4.1.6  What are the provisions made available tstudents and staff in terms of health
care on the campus and off the campus?
There is a Government Primary Health Centre nearcddmpus of the
institution.

4.1.7 Give details of the Common Facilities ailable on the campus—spaces for special
units like IQAC, Grievance Redressal unit, Women's Cell, Counseling and
Career Guidance, Placement Unit, Health Centre, Caeen, recreational spaces
for staff and students, safe drinking water faciliy, auditorium, etc.

The following common facilities aaeailable in the college campus:
I IQAC :
Adjacent to the Principal’s Office.
ii.  Grievance Redressal unit :
This is relegated to the Student Welfare Commi#ted is attached to the
Department of Chemistry.
iii.  Women's Cell :
Attached to the Department of Physics.
iv. Career guidance and counselling cell:
This is relegated to the Student Welfare Committed is attached to the
Department of Chemistry.
v. Placement Unit:
Nil
vi. Health Centre:
There is a Government Primary Health Centre neactiiege campus.
vii. Canteen:
There is a Canteen in the college premises.
viii. Recreational spaces for staff and students with auakvideo aids :
Television is provided
ix. Safe drinking Water facility with filters and coolers :
Available for staff and students.
X.  Auditorium:
Not available.

4.2  Library as a Learning Resource
4.2.1 Does the library have an Advisory Commigte? Specify the composition of such a
committee. What significant initiatives have been mplemented by the
committee to render the library, student/user frierdly?
The college has a library committee consisting tddchers. The committee
looks after the automation of library, upgradatiohthe library infrastructure,
availability of newspapers, journals, referenceksooext books etc..
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The library is made student/usemidlig as it is equipped and provided with all the
required reading materials and infrastructure.

4.2.2 Provide details of the following:

* Total area of the library (in Sq. Mts.): 108. Sg. mt

* Total seating capacity Student: 50

* Working hours (on working days, on holidays, befoe examination days, during
examination days, during vacation): 9amto4p.m.

* Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessing e-resources) Annexure |l

4.2.3 How does the library ensure purchase angkse of current titles, print and e-
journals and other reading materials? Specify the mount spent on procuring

new books, journals and e-resources during the lasbur years.
The Library purchases books from the grants redefvem UGC. All the

departments are given the privilege to purchasedty@red books on need basis.

INFLIBNET (Information and Library Network)

Library 2011-2012 2012-2013 2013-2014 2014-2015
Holdings
Numbe
Number | Total Cost| Number] Total Cost ) Total Cost Number Total Cost
Text 17 861 20 581 6 681 240 2196
Books 4 98 1 87 5 98 50
Referenc 4
e Books 22 17 0 34
Jou.rna.ls/ NLIS 4750
Periodica T 0
Is 13
E- 6000
Resource
+
S
Any
Other 9700
(specify) 0+
e-books

SOUL - Software for University Library.

4.2.4  Provide details on the ICT and other tosldeployed to provide maximum access
to the library collection?
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« OPAC :

Available
» Electronic Resource Management package for e-journs: Yes
» Federated searching tools to search articles in miyple databases Soul 2
* Library Website : Nil
* In-house/remote access to e-publications : Nil
* Library automation: Initial
stage.
* Total number of computers for public access : 10
» Total numbers of printers for public access : 1
* Internet band width/ speed 2mbps 10 mbps 1gb(GB) 256kbps
» Institutional Repository : Nil
» Content management system for e-learning : Nil
» Participation in Resource sharing networks/consora (like Inflibnet) : Soul

2

4.2.5 Provide details on the following items:

* Average number of walk-ins : 70-75

* Average number of books issued/returned : 30

» Ratio of library books to students enrolled : 71

* Average number of books added during last three yea: 155

» Average number of login to opac (OPAC): Started.

* Average number of login to e-resources: Initial Stage.
* Average number of e-resources downloaded/printed: Initial Stage.
* Number of information literacy trainings organized : 1

* Details of —weeding out of books and other materials : 400

4.2.6 Give details of the specialized servicesovided by the library

* Manuscripts : Nil
* Reference : Yes
* Reprography : Yes
* |ILL (Inter Library Loan Service) : Nil

* Information deployment and notification (Information Deployment and
Notification) : Yes

* Download : Yes
e Printing : Yes
* Reading list/ Bibliography compilation : Yes

* In-house/remote access to e-resources : Yes
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e User Orientation and awareness : Yes
» Assistance in searching Databases : Yes
« INFLIBNET/IUC facilities : Yes

4.2.7 Enumerate on the support provided by théibrary staff to the students and
teachers of the college.
The following are the support provided by the ligrataffs to the students and
teachers:
I. They ensure that the teachers and the studentslbgu®blem in accessing the
books and journals.
ii. They encourage the teachers and the studentsusebdriendly and make use
of the reading materials provided in the library.

4.2.8 What are the special facilities offeredybthe library to the visually/physically
challenged persons? Give details.
The college library has special attention for thggically challenged persons.
They would help and provide them to access theimgachaterials as and when
required.

4.2.9 Does the library get the feedback fromstusers? If yes, how is it analyzed and
used for improving the library services. (What straegies are deployed by the
Library to collect feedback from users? How is thdeedback analyzed and used
for further improvement of the library services?
The library gets feedback from its users. The hpteas a suggestion box to
collect feedback from its users. The Library Contesitanalyzes the feedback and
takes up measures to improve the library servicesake it user friendly.

4.3 IT Infrastructure
4.3.1. Give details on the computing facility ailable (hardware and software) at the
institution.
* Number of computers with Configuration (provide actual number with exact
configuration of each available system) :

No. of Computers: 35

1. LENOVO Think Centre H81 (S/N - PGOOOFEQ) = 18.no

) Processor = Intel Core i5
i) CPU = 2.90 GHz.

i) HDD = 500 GB

iv)  RAM = 4GB
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V) Drive =
Vi) Monitor =
vii)  OS =
viii)  LAN =
IX) Front Panel =
X) Input Device =

DVD

Lenovo 18.5 inch

Win7 Professional

RTK LAN controller
Front USB + Audio Panel
Mouse and Keyboard (Wired)

LENOVO Essential H30-50 (S/N - R30022HL) = 1%no

Intel Core i5

3.10 GHz.

1000 GB (1 TB)

4 GB

DVD

Lenovo 18.5 inch

Win7 Professional

RTK LAN controller
Front USB + Audio Panel and SDIAE Card Reader
Mouse and Keyboard (Wired)

Pentium Dual Core E5500
2.80 GHz.
300 GB
1GB
DVD
AOC 14.5 inch
Win7 Professional

RTK LAN controller

Front USB + Audio Panel

2
) Processor =
i) CPU =
iif) HDD =
iv)  RAM =
V) Drive =
Vi) Monitor =
vi) OS =
viii)  LAN =
iX) Front Panel =
X) Input Device =
3. HP Pro 3090 (S/N. - INA03202MT ) = 10 nos.

)] Processor =
i) CPU =
iif) HDD =
iv)  RAM =
V) Drive =
Vi) Monitor =
vi) OS =
viii)  LAN =
iX) Front Panel =
X) Input Device =

» Computer-student ratio:

Mouse and Keyboard (Wired)

1:24

« Stand alone facility: 10 pcs (computer lab/center)

* LAN facility: Yes
« Wifi facility: Yes
* Licensed software:

1.

. PageMaker 7
. Corel Draw x5
. Photoshop CC
. Turbo C, C++

~NOoO o~ WDN
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* Number of nodes/ computers with Internet faciliy: 30
* Any other:

4.3.2 Detail on the computer and internet fadtly made available to the faculty and
students on the campus and off-campus?
The college has computers with ingefacilities in IT, Library and IQAC. There is
also a Computer with internet facility near thelegé campus.

4.3.3 What are the institutional plans and stregies for deploying and upgrading the
IT infrastructure and associated facilities?
The college plans to upgrade thenffastructure with internet facilities for teachers
and students. Old computers are to be upgradduektiatest version.

4.3.4 Provide details on the provision made ithe annual budget for procurement,
upgradation, deployment and maintenase of the computers and their
accessories in the institution (Year wise for lagour years)

The institution has no specific pgwn made in the annual budget for procurement,
up-gradation, deployment and maintenance of thepotans and their accessories
but depends on the grants received from UGC.

The amount spent during the last fears:

2011
ltems Numbers Amount
Laptop 13 Rs. 636870
Printer 13 Rs. 253370
Smart Board 4 Rs. 359960
Digital Printer 2 Rs. 290980
Generator 25 KVA 1 Rs. 445990
2012
ltems Numbers Amount
Projector 2 Rs. 2,20,000
Generator 10 KVA 1 Rs. 3,75,000
Panasonic Para Board 1 Rs. 89, 000
Panasonic Projector 2 Rs. 2, 20, 000
Canon Digital Copier 2 Rs. 2,91, 980
2013
Iltems Numbers Amount
Printer copier 2 Rs. 2,91, 980
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2015

Iltem Numbers Amount

Desktop 8 Rs. 7, 00000
Laptop 2 Rs. 80, 000
Software Rs. 413000
Accessories Rs. 4, 74000
Printer 1 Rs. 36, 000
Installation charge Rs. 1, 25150
with VAT

4.3.5 How does the institution facilitate extesive use of ICT resources

including development and use of computer-aided &ehing/ learning materials
by its staff and students?

The college encourages the teadsdsthe students to make use of the computers
with internet facility available in IT and Libraryleachers are train to use power
points to be used as teaching aids. Smart Boards&#\Bbards and LCD Projectors
with computers are installed in most of the departts to be used for teaching-
learning.

4.3.6 Elaborate giving suitable examples on hae learning activities and technologies

deployed (access to on-line teaching- learning raswes, independent learning,
ICT enabled classrooms/learning spaces etc.) by thestitution place the student
at the centre of teaching-learning process and rem the role of a facilitator for
the teacher?
ICT enabled teaching-learning process more effecivd student centric. Teachers
are trained in such a way that they are able ttacepthe lecture method to audio
visual aids as a part of teaching method. Theyeguepped with computers, smart
boards and LCD projects. Faculty staff are madastthe computers with internet
facility in preparation of teaching-learning actigs. All these are practiced for the
students.

4.3.7 Does the Institution avail of the NatiolaKnowledge Network connectivity
directly or through the affiliating university? If so, what are the services availed
of?

The institution has the opportunityinstall internet connectivity through National
Mission for Education(NME, ICT)

4.4  Maintenance of Campus Facilities
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4.4.1 How does the institution ensure optimallacation and utilization of the available
financial resources for maintenance and upkeep ofhe following facilities
(substantiate your statements by providing detail®f budget allocated during
last four years)?

The Governing Body headed by theddpiad ensure optimal allocation and utilization
of the available financial resources granted by U@er various heads.

Maintenance of campus facilities, budget allocateduring the last 4 (four) years

SL. No. | Items

1. Buildings Rs. 2,5342417
2. Furniture Rs. 3,56959

3 Equipment Rs. 54,00598
4 Computers Rs. 18,28150
5 Vehicles NIL

6 Any Others Rs. 20,000

4.4.2  What are the institutional mechanisms fanaintenance and upkeep of the
infrastructure, facilities and equiment of the college?
Principal, administrative staff aalttHODs of every department are responsible and

entrusted for maintenance and upkeep of the imtretstre, facilities and equipment
of thecollege.

4.4.3 How and with what frequency does the ingtiite take up calibration and other
precision measures for the equipment/ instruments?
The equipments and instruments ottilege are frequently checked and repaired by
the concerned departments in consultation witreperts.

4.4.4 What are the major steps taken for locatn, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply ofvater etc.)?
Any other relevant information regarding infrastructure and Learning
Resources which the college would like to include.
Sensitive equipments of the college are proper|yt ke safe place. There are two
generators installed and kept in separate rooms theaPhysics Department and
Indoor stadium respectively to be used for congtamter supply in the college. UPS
for the computers are maintained by the concerepantiment.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the institution publish its updatedrospectus/handbook annually? If ‘yes,
what is the information provided to students throudn these documents and how
does the institution ensure its commitment and accmtability?

Yes, the institution publishesupdated prospectus annually. Information retato
admission procedures, courses offered, fee leviedlatail, tentative in-house
Academic Calendar wherein the activities to be don@an academic year are chalk
out. The Governing Body through the Principal amel QAC ensures that whatever
is detailed in the prospectus are followed.

5.1.2 Specify the type, number and amount of stitutional scholarships / free ships
given to the students during the last four years ah whether the financial aid
was available and disbursed on time?

Student Annual Awards are given to those studefrttseocollege who topped the list
of successful candidates in the Final Examinataiilanipur University. 10% of
the General students are selected on the badigioiricome to avail scholarship by
the institution.

Yes, the financial aid was availadel disbursed on time.

5.1.3 What percentage of students received finaial assistance from state government,
central government and other national agencies?
100% of the College students from the ST, SC, @&€ive financial assistance from
the State Government. Some of the students haweteepthe assistance received
from the UGC under “ISHAN UDAY”.

5.1.4 What are the specific support servicesfaities available for :

» Students from SC/ST, OBC and economically weaker sons Students :
Scholarships from the state government, Entry B&svices and Remedial
coaching classes from UGC.

» Students with physical disabilities:

Ramp facility is provided.

» Overseas students:

There are no overseas students admitted in thegeoll

e Students to participate in various competitions/Nabnal and International:
Expenses of Students participating in various cditipes are borne by the
college.

* Medical assistance to students: health centre, helalinsurance etc.:
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The College does not provide medical assistandbeas is a Primary Health
Centre very close to the college campus.

» Organizing coaching classes for competitive exams:
The college conducted Entry into Services undersipensorship of UGC till
2012.

» Skill development (spoken English, computer literag, etc. ):
The college organizes — Computer Literacy Programfoe the teachers and
students.
- Hands on training programme for preparation andguration techniques of
food items.

* Support for —slow learners:
Remedial Classes till 2012 and Extra classes andumed by the concerned
department to support the slow learners.

* Exposures of students to other institution of highe learning/ corporate/
business house etcNil

* Publication of student magazines:
College Magazine is published biennially insteathefstudent Magazine.

5.1.5 Describe the efforts made by the instition to facilitate entrepreneurial skills
among the students and the impact of the efforts.
A Three Day Hands on Training Programme on Prejpsraand Preservation
Techniques of Food Items was organized to faadiettrepreneurial skills among
the students.
Those students who had participatedeyl practical knowledge and developed their
skills for entrepreneurship.

5.1.6 Enumerate the policies and strategies dhe institution which promote
participation of students in extracurricular and co- curricular activities such as
sports, games, Quiz competitions, debate and dis®igns, cultural activities etc.

» Additional academic support, flexibility in examinations

» Special dietary requirements, sports uniform and meerials

* Any other
Students participating in extra-curricular and corcular activities are given extra-
classes in (those paper they are weak in).
Special dietery requirements are provided duraging period and at the time of
the participation. Accessories needed for the @aer sports, uniforms are also
provided by the college. In matters of selectingdents for participation in NSS
activities, students with strong cultural affingiare chosen.
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5.1.7 Enumerating on the support and guidangerovided to the students in preparing
for the competitive exams, give details on the nunep of students appeared and
gualified in various competitive exams such as UGCSIR- NET, UGC-NET,
SLET, ATE/ CAT / GRE / TOFEL / GMAT / Central /St ate services, Defense,
Civil Services, etc.

NA

5.1.8 What type of counseling services are madeailable to the students (academic,

personal, career, psycho-social etc.)
Formal counselling services are not available gt following committees are
entrusted to look into the matters whenever susksarise —

Academic Committee & Student’s Welfare Committee-

Academic and Career

Women Cell -

Personal and Psycho-Social issues.

Student’s Welfare Committee -

Career counseling and grievances. Over and abogehave an eminent Human
Rights Activist, Dr. Gina Shangkham, a GoverningiBonember and an Advisor to
the IQAC who is ever present to help out in allrsotatters.

5.1.9 Does the institution have a structured nebanism for career guidance and
placement of its students? If_yes', detail on the services provided to help
students identify job opportunities and prepare thenselves for interview and the
percentage of students selected during campus inteews by different
employers (list the employers and the programmes).

No

5.1.10 Does the institution have a student griemae redressal cell? If yes, list (if any) the
grievances reported and redressed during the lasbtir years.
Yes, grievances of students are redressed by tidest\Welfare Committee.
Some of the grievances reported addessed during the last four years are:
. No separate Common Rooms
. Lack of Teaching Aids
. Transportation Facilities
. Toilet facilities
. Canteen
5.1.11 What are the institutional provisions forresolving issues pertaining to sexual
harassment?
Still now no issue on sexual harassment has bede.nfaa girl student faces it, a
Women Cell is constituted to lookoisuch matters.
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5.1.12 Is there an anti-ragging committee? How nmgy instances (if any) have been
reported during the last four years and what actionhas been taken on these?
There is no anti-ragging committee but the Studewedfare Committee will look
into the matter if such cases arise.

5.1.13 Enumerate the welfare schemes made availao students by the institution.
Since the SC/ST, OBC, and the other Minoritiesraceiving various scholarships
from the governments(State and National). The gellerovides financial aid to at
least 10% of the general category students of lomeame.

5.1.14 Does the institution have a registered Afoni Association? If ‘yes’, what are its
activities and major contributions for institutional, academic and infrastructure
development?

An Alumni Association has been formed but it is get registered. The feedback
received from them has contributed immensely indiieelopment of the college.

5.2 Student Progression
5.2.1 Providing the percentage of students progssing to higher education or
employment (for the last four batches) highlight tle trends observed. NA

Student progression %
UG to PG
PG to M.Phil.
PG to Ph.D.
Employed
» Campus selection
e Other than campus recruitment

There is no provision/record avakafdr the progression to P.G. or higher studies.

5.2.2 Provide details of the programme wise pagpercentage and completion rate for
the last four years (cohort wise/batch wise as stigated by the university)?
Furnish programme-wise details in comparison with hat of the previous
performance of the same institution and that of theColleges of the affiliating
university within the city/district.
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Arts 58 100%
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sc. 22 22 22 100% 100
96.2
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0
2011-12 Hons.
SC * * * * *
Art 84 84 84 100% 10
2012-13 Hons. 0
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10 10 10 .
Sc. . 5 5 100% 97
Arts 180 10 10 100%
6 6 08
2013-14 Hons.
15 15 15 . 10
Sc. A A A 100% 5
Arts 71 100%
70 70 0
2014-15 Hons.
14 14 14 . 10
Sc. - - - 100% 5

* the honours course was opened from the session 26D So, the exam was held only
from the 2012-13 session.

The overall pass percentage of all the affiliateleges under Manipur University and the
South East Manipur college for the 2014-15 acadession is as follows:

M.U. SEMCO
1. B.A. General 70.11% 100%
2. B.A. Honours 69.7% 99%
3. B.Sc. General 75.26% 100%
4. B.Sc. Honours 66.72% 100%

5.2.3 How does the institution facilitate stud# progression to higher level of education
and/or towards employment?
Student progression to higher level of educatiod/@ntowards employment is
facilitated through improvement in their Academinokledge by taking extra
classes, remedial coaching, entry into servicenaragies etc, and by providing them
internet facilities.

5.2.4 Enumerate the special support provided tstudents who are at risk of failure and
drop out?
Students who are at risk of failure and drop aet identified through their class
performance. After this, precautionary measuresdassvn out to provide them
relevant support accordingly like extra classes eodching classes for weaker
groups and scholarship facility for the underpagid groups.

5.3 Student Participation and Activities

531 List the range of sports, games, culturand other extracurricular activities
available to students. Provide details of participaon and program calendar.
Games and Sports:
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The following are available —
i) Outdoor
 Football
* Volleyball
» Shot-put
 Javelin
» Track games
i) Indoor
» Badminton
» Table Tennis
e Carom
* Chess
» Chinese Checker
» Gym facilities

Cultural and Other Extra-curicular activities:

The students are given chances to leamahous cultural/traditional dances
and games, and these are performed during thedtsebteet and any other
Cultural Programmes organized.

5.3.2 Furnish the details of major student ackvements in co- curricular,
extracurricular and cultural activities at different levels: University / State /
Zonal / National / International, etc. for the prevous four years.
2011-12

I). K. Chinglensana, BA Passed, 2011, Natidhaahs Hockey Player.
il). Naorem London Singh, BA Passed,2Mr. Junior(World), Champion in
Body Building,2011.
2012-13

i). The College Men Football Team was the Runngratt THE 30" PRATAP SINGH
MEMORIAL MANIPUR UNIVERSITY INTER COLLEGE FOOTBALL MEN
TOURNAMENT held at South East Manipur College, Kathibi, Manipur from 117 —
28" August, 2013.

ii). Three (3) students of the @gk- Makan Henry Chothe, Khartu Deenpar Moyon and
Teluum Thangtinlen Haokip were selected to reprieamipur University Football
Men Team to participate at the EAST ZONE INTER URRSITY FOOTBALL
(Men) TOURNAMENT 2013-14 at West Bengal State Unsitly from ' — 10"
October, 2013.
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iv). K. Gambhir, BA 29 Semester, Captain of India — B(Manipur) at tH& Rolo
International Tournament, 2013 — Winning Team.

v). Thokchom Ranijita Chanu, BA Passed, 20130oNat (Senior) Women Hockey Team.

2013-14

i). The College Men Football Team was the Rurgiat THE 38" PRATAP SINGH
MEMORIAL MANIPUR UNIVERSITY INTER COLLEGE FOOTBALL MEN
TOURNAMENT held at Kakching Khunou College, KakchiKhunou, Manipur from
12" — 20" Sept. 2014.

il). The College Women Volley Baleam was the Winner at THE MANIPUR
UNIVERSITY INTER COLLEGE VOLLEYBALL (WOMEN) TOURNAMENT held
at Thambal Marik College, Oinam, Manipur froffl 3 6" Sept. 2014.

ii). Rumeensha Ngoruw Moyon, 8.9 year student got*iprize at the ESSAY
COMPETITION ON “FUNDAMENTAL DUTIES OF INDIAN CITIZENS” held at
Maha Union Higher Secondary School, Japhou Chaodgnized by Manipur State
Legal Service Authority on 22June 2014.

2014-15
1). Khartu Deenpar Moyon was selected to repreStmtipur University Football Men
Team to participate at THE ALL INDIA ZONAL INTER UNERSITY FOOTBALL
MEN TOURNAMENT held at Lakshmi Bai National Instieuof Physical Education,
Gwalior, Madhya Pradesh from®2®ecember 2014 —BJanuary 2015.

5.3.3 How does the college seek and use datal deedback from its graduates and
employers, to improve the performance and quality D the institutional
provisions?

These are done through Alumni Association and Rdreacher Association. The
feedback are deliberated upon and the outcomasareated wherever applicable.

5.3.4 How does the college involve and encoueagtudents to publish materials like
catalogues, wall magazines, college magazine, anthey material? List the
publications/ materials brought out by the studentsduring the previous four
academic sessions.

The students union published the college magaanetiich the students write
articles, stories, poems and jokes.
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5.3.5 Does the college have a Student Coungailamy similar body? Give details on its
selection, constitution, activities and funding.
Yes, the college has a Students’ Union. Formatioth® Union is held under the
direction of the Directorate of Higher Educatiorgv@rnment of Manipur, following
the guidelines of Lyngdoh Committee. An ad-hoc tbec Committee is formed
which supervises the election activities in thdegs.

5.3.6 Give details of various academic and admstrative bodies that have student
representatives on them.
The students are represented by their elected $odibe following Committees:
i) Election Commission
i) Student Welfare Committee
i) Women Cell

5.3.7 How does the institution network and caborate with the Alumni and former
faculty of the Institution.
Any other relevant information regarding Student Support and Progression
which the college would like to include.
The Alumni Association acts as the guardian ofstivelents and advises them on the
activities they undertake and support them moatlg physically.

CRITERION VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT

6.1 Institutional Vision and Leadership
6.1.1 State the vision and mission of the Ingition and enumerate on how the mission
statement defines the institution‘s distinctive cheacteristics in terms of
addressing the needs of the society, the studentsseeks to serve, institution‘s
traditions and value orientations, vision for the titure, etc.?
Vision:
The college visualizes quality and excellence ighér Education enabling
the students in building a prosperous, harmonisel;sufficient and sustainable
society.

Mission:

I. To create opportunities for higher education fbsattions of the people.

ii.  To enrich the potential resource by promoting duaind higher education
through teaching, learning and research.
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iii. To elevate the inter and multi-disciplinary resdalatent of the teachers,
students and other stakeholders.

iv. To pave ways for Professional and Educational auttwsns amongst the
stakeholders for better dissemination of the kndgéeimparted.

v. To promote training and Skill development actiatfer all teaching and non-
teaching staff enabling them to develop their skalhd abilities in rendering
their present duties and ensure safe and effestivk in future.

vi.  Tointroduce Self Financing Courses.

The college has a well planned vision with a widgssion to cope up with the
changing world. The mission of the college is dbuat developing the child’s

cognitive as well as his/her awareness of hisfieoanding. It paves the way for the
child to be self sustaining.

Many of the past pupils have become renowned psrsothe field of education,

politics, medical etc. Some teachers have completetl some are undergoing
Minor/Major Research Projects, Ph.D. M.Phil., tchamce their knowledge. The
college tries its level best to achieve the vidigriulfilling the mission and uplift the

society through education.

6.1.2 What is the role of top management, Prigal and Faculty in design and
implementation of its quality policy and plans?
Top management of the college is the Governing heedhded by the Chairman who
takes care and looks after the overall functiomfhthe college through the Principal.
The Principal being the head of the institutiorresponsible for the smooth and
successful working of the entire college. The facumparts knowledge in
accordance with the vision and mission of the ingtin and also takes up research
works.

6.1.3 What is the involvement of the leadershiim ensuring:
* The policy statements and action plarfer fulfillment of the stated mission
» Formulation of action plans for all operations and incorporation of the
same into the institutional strategic plan
* Interaction with stakeholders
» Proper support for policy and planningthrough need analysis, research
inputs and consultations with the stakeholders
* Reinforcing the culture of excellence
» Champion organizational change
The Governing body in collaboratiorthathe Principal sees that the tasks given to
the faculty in terms of imparting knowledge is adra providing those that are in
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relation with the vision and mission. For thesesdan plans, Workloads of the
teaching staff, Course Completion Report, etc.samgervised through the Head of
each department and the IQAC of the college.

6.1.4 What are the procedures adopted by the stitution to monitor and evaluate
policies and plans of the institution for effective implementation and
improvement from time to time?

The Governing body and the Academic Committee (HQ@sded by the Principal
monitors and evaluates the effective implementaimhimprovement of the policies
and plans through Lesson Plans, workloads etc. IQ¥a€ also tirelessly been
involved in this matter.

6.1.5 Give details of the academic leadershipqvided to the faculty by the top
management? The Top management gives the faculty the freedoraffiective
implementation of the teaching-learning processidex they follow the curriculum
of the Manipur University. The teachers are alsooemaged to pursue Research
works, participate in orientation and refresherrses, organize programmes like
workshops and seminars etc which would enhance ¢bpabilities.

6.1.6 How does the college groom leadership\arious levels?
Faculty Level:EEducational centres have a number of functionsetfopm — to the
students, the college, the society etc. Teachergiaen charge to lead as well as to
teach the students how to lead in all spheres legmlfunctions, sports meet etc.
Various committees are formed in which the teacherstion as the Convenors, Co-
convenors, etc. Associations to look into the welfaf the staff and students are also
formed in the college.
Student LevelThe Students’ union is formed to look into variogsessities of the
students. Herein, the students themselves choesddhders under the guidance of
the teachers and thus the idea of leadership iddated. The college organizes and
also participates in various sports meet whichlteadhe idea of leadership, co-
operation etc. The NSS Unit also puts in effortetulcate the leadership quality in
them.

6.1.7 How does the college delegate authority apdovide operational autonomy to the
departments / units of the institution and work towards decentralized
governance system?

The HODs are the members of the Academic CommiBtegthey have the knowledge
of the overall academic functioning of the colleghis gives them the insight as to
what is to be done in their own departments togoailbout the necessary and positive
changes. With the above knowledge, the top managegnes them the necessary
authority and provides operational autonomy todéeartments. From Oct. 2012 to
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June 2014 session, even the attendance of eachtrdepawas under the control of
the HODs.

6.1.8 Does the college promote a culture of genipative management? If ‘yes’, indicate
the levels of participative management.
Yes, the college promotes a culture of particigathanagement under the following
levels
i) A teacher is represented as a member of theeaow Body.
i) The various Committees formed suggests andigyaates in taking relevant
decisions relating to the academic, co-curriculat extra-curricular activities.
iii) The IQAC monitors the effective implementatiof the curriculum.

6.2  Strategy Development and Deployment

6.2.1 Does the Institution have a formally stad quality policy? How is it developed,
driven, deployed and reviewed?
The quality policy statement is given in the visemd mission of the college. It was
developed in consultation with Governing Body, tRencipal, the Academic
Committee and the IQAC. The IQAC is responsiblectmordinating the departments
to bring quality education. Seminars and Workshamgsorganized by the college to
develop and promote teaching-learning. Activitiels various committees and
departments are reported to IQAC for further aratign and improvement. The
Principal and the Governing Body of the collegeieevthe matter for effective
implementation.

6.2.2 Does the Institute have a perspective pléor development? If so, give the aspects

considered for inclusion in the plan.
The institute has a perspective plan for develogmeéne aspects considered for
inclusion in the plan are:

» Upgradation of the infrastructure, equipments dradlaboratories.

* Full Automation of library for effective researchdalearning.

» Computerization of departments and administratloeks.

* Promotion of Research Centre.

6.2.3 Describe the internal organizational streture and decision making processes.
Internal Organizational Structure of the College:
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GOVERNING BODY

IQAC

\ 4

HODs

COMMITTEE

ADMINISTRATIVE BODIES

6.2.4 Give a broad description of the qualitymprovement strategies of the institution
for each of the following :

Teaching & Learning:

The Management provides various teaching aids &kelio-visual aids,

encourages the faculty to participate

in variousulty development

programmes and organizes Orientations both forheyac and students,
Seminars and Workshops for the enhancement oé#uhing-learning process.
The students are also encouraged to participatarncular, co-curricular and
extra-curricular activities.

* Research & Publications:
Faculty members are given the privilege to undergsearch works
(Major/Minor) under UGC. Teachers are encourageputsue further studies
(M.Phil., Ph.D.) and publish papers in National &mtdrnational journals. They
are also encouraged to participate in the Staffeldgwynent programmes
organized by various colleges and Universities. felsalty is also motivated to
organize workshops, seminars and awareness proggamm

» Community engagement:
The institution engages the Community through N8fmammes and various
community related activities like workshop on Rigbt Education, Human
Trafficking etc. Eco-club is formed in collaboratiavith the Kapaam village
for cleanliness drives, tree plantation and envirent awareness.

* Human resource management:
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The Management recruits qualified faculty membéeputes them for training
organized by various colleges and Universities rmotivates them to develop
themselves to be in tune with the changing treriédsliocation.

* Industry interaction
NIL

6.2.5 How does the Head of the institution ensithat adequate information (from
feedback and personal contacts etc.) is availablerfthe top management and
the stakeholders, to review the activities of thenstitution?

ThePrincipal ensures that adequate information islabis for the top management
and the stake holders, to review the activitiethefinstitution after analyzing

1) The feedback submitted by the teachers, stgdearents and alumni.

i) The reports of meetings held by various conees.

lii) The situational condition of library throughe suggestions given by the teachers
and students.

6.2.6 How does the management encourage and gag involvement of the staff in

improving the effectiveness and efficiency of thenstitutional processes?

The management encourages and sgppodivement of the staff in improving the

effectiveness and efficiency of the institutionedgesses by:

- Providing all the required infrastructures, equiptseand up gradation of
laboratories.

- Providing modern teaching aids like audio-visudkali

- Motivating the staff to participate in research aegelopment.

- Encouraging the faculty members to undergo staffeldgpment programmes
organized by various universities and institutions.

6.2.7 Enumerate the resolutions made by the Magement Council in the last year and
the status of implementation of such resolutions.
The college is a Government aided college henc&twerning Body along with the
Principal managed the function of the college. Soofiethe major extracted
resolutions are: -
I. The newly form Governing Body members as peewbirectorate of University
and Higher Education, Government of Manipur, J&@iector’s order no. 3/3-766-
EDC (Pt-A) dated 31 December 2013 held its first meeting o 2&nuary 2014.
After duly deliberation, the new office bearers avetected.

Name of the Candidate Post

1. R. Jindashing Moyon Chairman
(Local Educationist)

2. Ng. Koshing Moyon Secretary
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(Donor)

3. Dr. Gina Shangkham Member
(Local Educationist)

4. Ng. Komon Moyon Member
(Guardian Representative)

5. Ng. Nelson Member
(Guardian Representative)

6. Dr. L. Leiren Singh Member
(M.U. Nominee)

7. Dr. I. Gambhir Singh Member
(M.U. Nominee)

8. Th. Oliver Monshang Member
(Director’s Nominee)

9. N. Ramo Singh Member
(Teacher Representative)

10. Kh. Khelendra Singh Ex-officio Member

(Principal)

They are incumbent Governing Body members.

Il. Governing Body meeting dated 13/04/2014 resdlthat IQAC Committee be
formed immediately. Accordingly, the Principal betreisted to convent a joint
meeting of Governing Body members and staff by IA2014.

Accordingly, the IQAC committee was formed ori'Zbril, 2014 and this committee
was further entrusted to prepare SSR of the coliegaccreditation.

[ll. Governing Body meeting dated 20/05/2014 addpthe resolution that all the
sanctioning Authority of UGC/RUSA/Grant-in-aid anther related schemes shall
be done under the approval of the Governing Bodighvis still followed.

IV. Governing Body meeting dated 23/06/2014 resdlto fill up the vacant post of
the Principal and Vice-Principal for smooth runniofythe college until further
orders.

a) Principal-in-charge = T. Nabakumar Singh

b) Vice-Principal in-charge L.S. Dangsawa

V. Governing Body meeting dated 02/03/2014 resblt@ approached Dean of
Sciences for opening course on Food Processindeagoheering. Further resolved
to approach Dean of Physical and Mathematical $erior opening course on
Information and IT Services.

The college open the B.Voc. Courses since 2014safushctioning till date.
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VI. Governing Body meeting dated 30/08/2014 resdlto sanction Rs. 40,000 (forty
thousand) only to participate Inter college vollayland football tournament for boys
and girls during September 2014 organised by Marlijmiversity.

The college participated inter-college volleylzid football and got prizes.

6.2.8 Does the affiliating university make a mvision for according the status of
autonomy to an affiliated institution? If ‘yes’, what are the efforts made by the
institution in obtaining autonomy?

No, the affiliating university makes no provisiar ficcording the status of autonomy
to an affiliated institution.

6.2.9 How does the Institution ensure that gnewnces / complaints are promptly
attended to and resolved effectively? Is there a mbanism to analyze the nature
of grievances for promoting better stakeholder relaonship?

The grievances are initially relegated to the StisleNelfare Committee for prompt
action. But if the problem is complicated, theisiplaced before the Principal and
the Governing Body. Till date, the nature of griesas in the college has been
resolved with proper understanding and due care.

6.2.10 During the last four years, had there beeany instances of court cases filed by
and against the institute? Provide details on thessues and decisions of the courts
on these?

There has not been any instances of court caggbs by and against the institute
during the last four days.

6.2.11 Does the Institution have a mechanism fanalyzing student feedback on
institutional performance? If ‘yes’, what was the aitcome and response of the
institution to such an effort?

Yes, the feedback received from the students dituhienal performance are made
known to the Principal for necessary action. THeséback enable the institution to
fill the gaps for further improvement.

6.3  Faculty Empowerment Strategies
6.3.1 What are the efforts made by the institudtn to enhance the professional
development of its teaching and non teaching staff?
For the enhancement of the profesdialevelopment of its teaching staff, the
institution has always encouraged them:
1) to participate in all the programmes conductedaid outside the state
(Refresher Courses, Orientations, Seminars etc)
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i) to organized workshops and seminars at all leS&$¢, National, International
etc)

iii) to take up further studies (M.Phil., Ph.D. etc)
Iv) to take up Major or Minor projects under UGC.
V) to encourage Ph.D. holders to apply for guideship.

For the non teaching staff, they are encouraged:
i) to participate in workshops and seminars relateaties workloads
i) to join the computer classes of 15 days each orgdrin the college.
iii) to go for further trainings on book-keeping, acdmumetc.

6.3.2 What are the strategies adopted by the sntution for faculty empowerment
through training, retraining and motivating the employees for the roles and
responsibility they perform?

The institution adopts the following policies:

i) The teaching staff including the Principal is totmdpate in the training/courses
relevant to their duties which are organized umdiér. or any other universities
under UGC.

i)  Workshops, Seminars, Orientations, Refresherssesuare tools utilized by
the institution for re-training and motivatingth the teaching and non-
teaching staffs.

iii) Various committees are formed, the charge of whighgiven to the teachers
who performed these responsibilities to their |dast.

Iv) 15 days cycle computer classes are held in theoldnRof the college in which

both the teaching and non-teaching staff are eeddth enhance the used of IT
resources.

6.3.3  Provide details on the performance apprsal system of the staff to evaluate and
ensure that information on multiple activities is gpropriately captured and
considered for better appraisal.

The Performance Appraisal System of the staff et by the institution is
inclusive of all the relevant information — AcademResearch & Extension, Co-
curricular activities, Achievements etc. Theseewaluated and updated annually to
capture and consider for better appraisal.

6.3.4  What is the outcome of the review of thgerformance appraisal reports by the
management and the major decisions taken? How arbéy communicated to the
appropriate stakeholders?

The review of such reports help the managemerak®e into account the loopholes,
improvements needed, appreciations to be shownSetmie decisions include the
need for improvement in their academic qualificasioparticipation in trainings,
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6.3.5

6.3.6

6.4

6.4.1

6.4.2

6.4.3

refresher courses and orientations. The manageassesses the performance and
advice the individual teachers to improve theif@@nances.

What are the welfare schemes availablerfieaching and non teaching staff? What
percentage of staff have availed the benefit of shcschemes in the last four
years?

The welfare schemes available for teaching andteaching staff are: -

1) Rent and Travelling Allowance for the non-lated. The percentage of staff
availing the benefit of the above schemes is 15.81%

i) Gratuity for the retired employees. Till dafestaff have retired and have received
the gratuity.

iii) Die-in-harness scheme — in the last four geampersons have been employed in
this scheme.

What are the measures taken by the Ingtition for attracting and retaining
eminent faculty?
The institution opens avenues for the faculty thagrte their academic potentials.
The institution extends provisions for undergoiagaarch works and further studies.

Financial Management and Resource Mobilization

What is the institutional mechanism to monitor effetive and efficient use of
available financial resources?

The available financial resources are audited allyly a registered Chartered
Accountant and local auditors.

What are the institutional mechanisms for irérnal and external audit? When
was the last audit done and what are the major autliobjections? Provide the
details on compliance.

Institutional mechanism for internal audit is ddmelocal auditors appointed by the
Governing Body of the college from time to time.

Institutional mechanism for external audit is dobg registered chartered
Accountants after the completion of each projeanspred by UGC and other
agencies. There was no objection.

What are the major sources of institutional eceipts/funding and how is the
deficit managed? Provide audited income and experndre statement of
academic and administrative activities of the prewus four years and the
reserve fund/corpus available with Institutions, ifany.
The major resources of the institution are:

i) Admission fees collected from the students.
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i) Tuition fees collected from the students.
iii) UGC funding like seminars, conference grambrkshop etc.
iv) Grant-in-aid from the state government of Npam.
INCOME AND EXPENDITURE ACCOUNT OF THE SOUTH EAST MA NIPUR COLLEGE,
KOMLATHABI FOR THE LAST 4(FOUR) YEARS.

Year Income Expenditure
(in lakh) (in lakh)

2011-12 221.33 158.62

2012-13 140.26 116.41

2013-14 123.20 166.39

2014-15 89.94 166.39

Grants received from UGC

1. Xl plan — Construction of Indoor Stadium - R8, 00000/-
2. Xl plan — Women'’s hostel - Rs. 20, 00000/-
3. XII plan — Construction of Boys’ hostel - R*, 00000/-
4. XII plan — Construction of Outdoor Stadium - .R6, 00000/-

6.4.4  Give details on the efforts made by the instition in securing additional
funding and the utilization of the same (if any).
The institution takes up various steps for gemagaadditional income from the state
Government and other funding agencies like UGC.
These were and would be utilized in improving itifeastructure and for organizing
seminars, workshops and awareness programmes.

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)
a). Has the institution established ainternal Quality Assurance Cell
(IQAC)? If ‘'yes’, what is the institutional policy with regard to quality
assurance and how has it contributed in institutioalizing the quality
assurance processes?
Yes, the institution established the Internal Quaissurance Cell (IQAC) on 241
April, 2014. The institutional policy with regard guality assurance is to pursue
standards of excellence in teaching and reseaithoaremain accountable through
self evaluation and continuous improvement.
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The IQAC collects and maintains reports, and sstiges from different
committees. It also assists the college administiab take appropriate decision
for proper functioning towards quality enhancemamd sustenance.

b). How many decisions of the IQAC have been appred by the management/
authorities for implementation and how many of them were actually
implemented?
Decisions of the IQAC approved and implemented -
I. Academic Calendar
[I. Updating the available infrastructure in the ingtdn.
lll. Organizing Workshops/ Seminars/ Awareness Prograanme
IV. Observation of important National days.
V. Reformation of Committees.
VI. Mobilizing the teachers to participate in Workshopeminars/ Orientation/
Refresher Courses organized by various Universatnesinstitutions.
VII. Taking up Major/Minor Research Projects.
VIIl. Encouraging teachers to undergo Ph.D.

c). Does the IQAC have external members on its monittee? If so, mention any
significant contribution made by them.
Yes, the IQAC has two external members on its cdiemi
Significant contribution:
The external members share their ideas and viewsh® upliftment of the
college.

d). How do students and alumni contribute to the déctive functioning of the
IQAC?
Students and alumni contribute to the effectivecfioming of the IQAC through
feedback, which is analysed for further improvement

e). How does the IQAC communicate and engage staffom different
constituents of the institution?
The IQAC communicates and engages the staffsghrthe Principal, the Heads
of Department and through personal intimation.

6.5.2 Does the institution have an integrated franveork for Quality assurance of the
academic and administrative activities? If ‘yes’, @e details on its
operationalisation.

Yes, the institution has an integrated framework @uality assurance of the
academic and administrative activities. This is raped through the 1QAC. It
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monitors and works as an internal co-ordinatioaldb identifies the requirements of
the college and submits them to the Principal ttenlize.

6.5.3 Does the institution provide training to itsstaff for effective implementation
of the Quality assurance procedures? If ‘yes’, givaletails enumerating its
impact.
Yes, workshops to enable the teachers in preparati lesson plans, workloads,
appraisal indices etc, are organized. OrientatiSesinars, Awareness Programmes
are held relating to relevant topics of the cufow The institution also provides
training for Basic Computer knowledge.

Both teaching and non-teaching staff benefit tgrothese programmes in heralding
quality in the academic as well as in the admiatste activities of the college.

6.5.4 Does the institution undertake Academic Audior other external review of the
academic provisions? If ‘yes’, how are the outcomessed to improve the
institutional activities?

Till date the institution has not undertaken angdsmmic audit or other external
review of the academic provisions.

IQAC analyses and evaluates thehiegelearning process of the college through the
results, course completion reports, activitieshef departments etc.

6.5.5 How are the internal quality assurance mechasms aligned with the
requirements of the relevant external quality assusince agencies/regulatory
authorities?

The internal quality assurancecihamism of the college are in aligned with the
guidelines and requirements of NAAC. The compositithe powers and the
functions are formed as per the guidelines of tA&\N.

6.5.6  What institutional mechanisms are in place tocontinuously review the
teaching learning process? Give details of its stature, methodologies of
operations and outcome?

The Principal, Academic Committee and IQAC are responsible forective
implementation of teaching-learning mechanism. Tineyitor daily activities of the
departments.

6.5.7 How does the institution communicate its quey assurance policies, mechanisms
and outcomes to the various internal and externaltakeholders?

Any other relevant information regarding Governance

Leadership and Management which theoiege would like to include.
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The institution communicates its quality assuramiceough meetings, notices,
circulation and college website.

CRITERIA VII: INNOVATIONS AND BEST PRACTICES

7.1 Environment Consciousness

7.1.1 Does the Institute conduct a Green Audit ots campus and facilities?
The institution has not conducted Green Audit soHawever the college is situated
in a very eco-friendly and lush green area on tle¢ liills of Chandel District.

7.1.2  What are the initiatives taken by the college make the campus eco-friendly?
* Energy conservation
The college ensures the utilization of energyhdptimum level. Classrooms
are illuminated by sunlight. It also monitors tlegluction in energy use and
other such improvements envisioned.

* Use of renewable energy
NIL

*  Water harvesting:
The college has no upto date system of water hianggsut, a water reservoir
tank in front of Chemistry department has beenwaoged to collect rain water
for cleaning classrooms and laboratories. A porfdoint of Botany department
also serves for storing water to meet the dailydeed the college.

* Check dam construction
NIL

*  Efforts for Carbon neutrality
NIL

* Plantation Drives:
Plantation of small and ornamental plants in thenmmampus was started since
few years ago. Big trees planted since inceptiorevpeuned and some were
cut off as it affected the classroom buildings.
Plantation on the roadside of adjoining axdabe college since 10 years back
are now in lush green.

* Hazardous waste management:
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Awareness Lectures on effective hazardous wastegeanent were delivered
by teachers of Environmental Science as per thalsid in Environmental
studies.
Separate Dustbins for disposal of presenissiedted specimens of practical
classes for Botany and Zoology have been arrangearately.
Plastic bags, Disposable cups are stricthhiited in the campus.

* e-wastemanagement
NIL

7.2 Innovations
7.2.1 Give details of innovations introduced duringhe last four years which have
created a positive impact on the functioning of theollege.
Innovations introduced during the last four years:
i. Opening of new Departments.
ii. Formation of IQAC
iii. Use of ICT services.
iv. INFLIBNET facility.
7.3 Best Practices
7.3.1 Elaborate on any two best practices in thewgn format at page no. 98, which
have contributed to the achievement of the Institubnal Objectives and/or
contributed to the Quality improvement of the coreactivities of the college.
Title: - Living in harmony
Goal: - - To impart social consciousness amongst studentndpelg to different caste,
communities and religion.
- To impart the values of education within the ethicamework of the society.
- To make the students aware of their own potenfinalself-reliance and be positive
contributor towards social harmony.
- To create awareness on the need of interdependeyoad the barriers of caste
and creed.
Context:-
The location of the institution in a multi-ethnicea is strategically important in
addressing the present embroiling situation oktage. Amidst the present influence
of luxurious life of the student community, it igghly challenging to impart value
based education to make them good citizens frem tommunal biasness. The
practice helps in solving problems and differencesiore humanistic attitude with
concern for others without any social barrier.
Thus the students are mobilized to keep at bagdh®w minded communal politics
which has been a common scenario in this sociahybed state of Manipur.
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The Practice:
* The College Governing Body is constituted in thetter interest of all the
communities around and represented by various cantiest
* The students’ union of the college is functiagiwith representatives of all the
communities to neutralize any grievances.
* Students from various communities are given égypaortunity for admission in
the college without any discrimination/discrepancy.
* General awareness in peace and harmony is ieghdhrough work-shops and
seminars conducted by the college.
* Resource person from Manipur University, Collegeficers from Directorate of
Education, Govt. of Manipur and Henry Martin Insté, Hyderabad were invited for
peace related workshops and seminars to enhansertse of brotherhood amongst
the students belonging to different communitiesasoto make our society “ a
conflictless and harmonious society”.
* NGOs such as UNMM (United NGO mission Manipur) spamed workshop on
peace and development in the better interest desiis and staffs, which obviously
served its very purpose to maintain tranquilitythe society, as the subject matter
discussed in the workshop impart a sense of brotloekr among students,
consciousness of moral and educational value.

Evidence of Success:
* Students don’t indulge in communal politics.
* Students of different communities mingled frealithout any differences and are
actively involved in various activities of the cadie.
* The students’ union represented by various comitias, cumulatively work
together for the betterment of the institute andetyg with mutual co-operation.
* The Governing Body, comprising of different comnities facilitates smooth
functioning of administrative and management affair
* The college has a good number of teachers andests in all the streams
representing all the communities living in and amthe Institute.

Problems encountered and resources required
* Shortage of financial assistance and fund isasgomconstraint.
* The embroiling situation of the present socisgmetimes hinders the spirit of
living in harmony which is accommodated after catianalysis and discussions.
*The impact of bandhs and blockades to the studemmunity as well as the staff
is a major hindrance to the daily activities of tudlege.
* Spreading the need and concept of living in hamynall around the multi-ethnic
society is a very challenging task.

Notes (optional)/conclusion:
Living in Harmony is the key towards blissful exisce of mankind. Young minds
are trained to love and to be ready to extend hglpands to the needy and to share
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their thoughts without strains of social barried&velop the spirit of oneness which
is the doctrine of living in harmony.
It would be encouraging if the present systendofation emphasizes on value based
education to impart consciousness and ethical valy®ung students to make our
world a harmonious place to live in.

Best Practice

Title: - Decentralization of Administration through “Committee Formation”

Goal:
- To help improve the quality of decisions/decisioaking at the top management
level.
- To enable and encourage participatory methatafinistration.
- To develop and maintain team spirit and collexeffort.
- To assign teachers with specific roles and resibdities for the development of
the college.
- To promote transparency and accountability ih adpects for the smooth
functioning of the college.
- To elicit and make use of the teachers mandgend administrative skills for
proper and efficient administration with new andative ideas.

The Context
Participatory method of administration is very or@ant in order to empower the
employess to participate in the organizational auktriation. This helps not only to
lessen the workload of the Principal but also tsishshim in all aspects of the
functioning and development of the college. Thecpice has brought positive impact
amongst the staff and develop co-operation, sehsesponsibility, belongingness
and commitment for a common goal.

The Practice
The Committees formed are:
* Academic Committee
* Research Committee
* Students’ Welfare Committee
* Library Committee
* Publication Committee
* Cultural and Extension Committee
* Sports Committee
* Parent-Teacher Association
* Women Cell
* Alumni Association
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The committees comprise of five members each exXoefiie Academic Committee,
the Parent-Teacher association, the Women Celklamdlumni Association. The
tenure of all the committees is three years. Tyssesn is a platform for the teachers,
students, parents and the past pupils to shareetiponsibilities, views, problems.
They unite and give impetus for the developmerhefcollege. The committees are
actively engaged to mould the students to becosaureeful.
Evidence of success
- The college functions smoothly through the cdureaition of the committees.
- The workload of the Principal is reduced subtsdi.
- The programmes organized are successfully obddahrough the joint venture of
the committees and other staffs.
- Many of the teaching staffs are actively invalve research works as promoted by
the research committee.
- Parents and alumni have become accountable ifutittioning of the college.
Problems
- There are delays and uncertainties in decisiakimg
- Bandhs, blockades and general strikes hinderadihmal activities of the college.
- There is a shortage of fund to meet the expenfsegrious committees.
- Erratic power supply also hampers the smootbtfaning of the committees.
Conclusion
The decentralization system adopted has invollketha staff of the college in
bringing about its development. The optimistictatte of collective efforts, the
essence of work culture adopted amongst the $&tadlsts smooth functioning of the
college with transparency and accountability in@dtrall spheres of work.

Contact Detail

Name of Principal : T. NABAKUMAR SINGH
Name of Institute ; SOUTH EAST MANIPUR COLLEGE, KOM LATHABI
Mobile No. : 9612812162
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EVALUATIVE REPORT OF THE DEPARTMENTS

DEPARTMENT OF ANTHROPOLOGY

1. Name of the department ; Anthropology

2. Year of Establishment : 2003

3. Names of programmes/Courses offered (UG, PG, VhP., Ph.D., Integrated
Masters;
Integrated Ph.D., etc.) UG

4. Names of Interdisciplinary courses and the depaments/units involved
: Regional Development Paper fdf Semester.

5. Annual/semester/choice based credit system (pma@gnme wise) : Semester
system which was introduced in 2010.

6. Participation of the department in the coursesféered by other departments
: NIL

7. Courses in collaboration with other universitiesindustries, foreign
institutions, etc. : NIL

8. Details of courses/programmes discontinued (iing) with reasons: NIL

9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6
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10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph. D/M. Phil.etc.,)
Name Qualification | Designation | Specialization No. of No. of
years of Ph.D
Experience | Students
guided
for the
last 4
years
Dr. L. Khiloni Ph. D/UGC- | Assistant Physical 12
NET Professor/ NIL
HOD
Shanoi Moses Tarao| Post Graduate Assistant | Social 12
Professor NIL
L. Naomi M.Phil. Assistant Social 12
Professor NIL
Rimkung Mami Post Graduate Assistant Physical 04
Professor NIL
Ningson Primrose Post Graduate Assistant | Social 04
Professor NIL
N. Golen Babu Singhh Post Graduagte Assistant | Social 04
Professor NIL

11. List of senior visiting faculty : NIL
12. Percentage of lectures delivered and pracél classes handled (programme
wise) by temporary faculty : NIL
13. Student — teacher ratio (Programme wise) 22:1
14. Number of academic support staff (technicgland administrative staff;
sanctioned and filled : 02 (Two)
15. Qualifications of teaching faculty with DSc/D. Litt/Ph. D/M. Phil/PG.
D. Sc D. Litt Ph. D M. Phil P.G
NIL NIL 1 1 4
Self Study Report (SSR), South East Manipur College, Komlathabi Page 103




16.

17.

18.
19.

20.

Number of faculty with ongoing projects fom

a) National : i).One Research Award and one Minor Project spondayed
UGC-DELHI and UGCNERO, Guwahati has been completed in the year
2011 and 2007 respectively by Dr. L. Khiloni.
i)Shanoi Moses Tarao has completed one Minor Res@aophct
sponsored by UGC-NERO, Guwahati in 2011 and antiogect is still
ongoing.
b) International funding agencies andrants received :NIL

Departmental projects funded by DST-FISTUGC, DBT, ICSSR, ETC. and
total grants received : NIL

Research Centre/Facility recognized by theniversity : NIL
Publications:
*Publication per faculty . 1(one)

* No. of papers published in peer reviewed journal

Dr. L. Khiloni - 1 (One) International.

* No. of publications listed in International Datebase : 1
* Monographs - NIL
* Chapters in books - NIL
* Booked Edited - NIL
* Books with ISBN : NIL
* SNIP - NIL
*SJR - NIL
* Impact factor - NIL
* h-Index - NIL

Areas of consultancy and income generated - NIL
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21. Faculty as members in
a) National committees NIL
b) International Committees NIL
c) Editorial Boards NIL
22.  Students projects
a) Percentage of students who have done in-housmjects including inter-
departmental/programme NIL
b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industrybther agencies NIL
23. Awards/Recognitions received by faculty anstudents NIL
24.  List of eminent academicians and scientigtssitors to the department NIL
25. Seminars/Conferences/Workshops organized e source of funding
a) National NIL
b) International NIL
26.  Student profile programme/course wise:
Name of the Applications | Selected | Enrolled | Pass
course/programme received M |F percentage
B.Sc. I/ll Sem.(% Year) 35 35 19| 16
B.Sc. llI/IV Sem.(2¢ Year) 93 93 45| 48
B.Sc. V/VI Sem.(3 Year) 08 08 08 - 100%
Total 136 136 72| 64
*M = Male *F = Female
27. Diversity of students
Name of the course % of students | % of students | % of
from the same | from other students
state States from abroad
B.Sc. I/ll Sem.(% Year) 100% NIL NIL
B.Sc. III/IV Sem.(2 Year) 100% NIL NIL
B.Sc. V/VI Sem.(3 Year) 100% NIL NIL
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28. How many students have cleared national arsate competitive examinations
such as NET, SLET, GATE, CIVIL services, Defence seices, etc.? : NA

29. Student progression : NA

Student progression Against % enrolled
UG to PG

PG to M. Phil.

PG to Ph.D

Ph. D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above data.

30. Details of Infrastructural facilities

a) Library ‘NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility - NIL
d) Laboratories assistance 1 Lab. Attd. & 1 Lab. Asst.

31. Number of students receiving financial asgence from college, university,
government or other agencies:Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial assistagiven by the government
and other agencies.

32. Details on student enrichment programmes (ggial lectures/
workshops/seminar) with external experts - Nil

33. Teaching methods adopted to improve studelgarning: Collaborative, Lecture
& lllustration Method.

34. Participation in Institutional Social Resposibility (ISR) and Extension
activities

: NSS Programme.
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35. SWOC analyses of the department and futurelgns.
STRENGTH:

1) Teachers of the department are co-operative, pahatd faithful in
performing their duties.

i) One of the teachers had completed Post DoctoradRes Work, awarded by
UGC in 2009 which is meant for college teachery.onl

i) Two of the teachers had completed one each of MResearch Project
sponsored by UGC.

Iv) One of the teacher is undergoing Minor Researcfeére UGC.

WEAKNESS:

1) Lack of teachers in one of the specializationsRrehistoric Archeology.
i) Inadequate Practical equipments especially in Bi@c Archeology.
i) No Departmental Museum.

OPPORTUNITY:

1) To develop and uplift the underprivileged groupsaciety as majority of the
students are from ST, SC and OBC categories.

i) To enhance knowledge on various communities ostmeunding areas
through fieldwork conducted for Project Work und&en for the students.

i) To have good relationship with different commurstsscieties through
fieldwork for research, dialogues, interactiongtipgoating in the social
programmes, etc.

CHALLENGES:

1) To encourage students to opt for Anthropology aexktbp the subject.

i) Teachers to be trained in such a way that thegapable of teaching the
students irrespective of their specializations.

i) Initiate to have a Departmental Museum.

iIv) To mould and produce capable and bright studertisig Quality
Education.
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Department of FOOD PROCESSING & ENGINEERING

1. Name of the department ‘Food Processing and Engineering

2. Year of Establishment : 2014

3. Names of programmes/Courses offered (UG, PG, M., Ph.D., Integrated
Masters; Integrated Ph.D.,etc.) : UG

4. Names of Interdisciplinary courses and the deptments/units involved : Nil

5. Annual/semester/choice based credit system (pragnme wise)
Semester System.

6. Participation of the department in the coursesféered by other departments
- Nil

7. Courses in collaboration with other universitiesindustries, foreign
institutions,etc. : Courses is funded by UGC.

8. Details of courses/programmes discontinued (iing) with reasons : NIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 4

10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
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Name Quialification | Designation | Specialization| No. of No. of
years of Ph.D
Experienc | Students
e guided
for the
last 4
years
Neema Moirangthem| Post Graduate Assistant | Biotechnology 8 months NIL
Professor
Sarangthem Joshila | Post Graduate Assistant Biotechnology 8 months NIL
Devi Professor
Deeenthang Roel Post Graduate Assistant | Biotechnology 8 months NIL
Professor
Ningombam Shivdutta Post Graduate Assistant Biotechnology 8 months NIL
Singh Professor

11. List of senior visiting faculty  : NIL

12. Percentage of lectures delivered and pracél classes handled (programme wise) by
temporary faculty : NIL

13. Student — teacher ratio (Programme wise): 12:1

14.  Number of academic support staff (technicgland administrative staff;
sanctioned and filled :NIL

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 4

16.  Number of faculty with ongoing projects fom

a) National : 1 (one)
b) International funding agencies and grants receied : NIL

17.  Departmental projects funded by DST-FISTUGC, DBT, ICSSR, ETC. and
total grants received : NIL
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18.
19.

20.
21.

22.

23.

Research Centre/Facility recognized by thaiversity - NIL
Publications:

*Publication per faculty .2
* No. of papers published in peer reviewed journal

Neema Moirangthem - 02(Naal

* No. of publications listed in International Dataébase : NIL

* Monographs : NIL

* Chapters in books - NIL

* Booked Edited - NIL

* Books with ISBN - NIL
* SNIP - NIL
*SJR : NIL

* Impact factor - NIL

* h-Index - NIL

Areas of consultancy and income generated : NIL

Faculty as members in
a) National committees : Nil

b) International Committees : Nil

c) Editorial Boards : NIL

Students projects
a) Percentage of students who have done in-housmjects including inter-
departmental/programme . NIL
b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research laboratories/Industrybther agencies : NIL

Awards/Recognitions received by faculty anstudents - NIL
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24.

25.

26.

27.

28.

29.

30.

List of eminent academicians and scientigtssitors to the department
NIL

Seminars/Conferences/Workshops organized the source of funding
a) National - NIL

b) International : NIL

Student profile programme/course wise:

Name of the Applications | Selected | Enrolled Pass
course/programme received M |F | percentage
B.Voc (Food Processing And 70 50 10| 40
Engineering)

*M = Male * F = Female

Diversity of students

Name of the course % of students | % of students | % of
from the same | from other students
state States from abroad
B.Voc (Food & Processing And 100% NIL NIL
Engineering)

How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services, Defense serees, etc.? : NA

Student progression :NA

Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral
Employed

e Campus selection

e Other than campus recruitment
Entrepreneurship

Details of Infrastructural facilities

a) Library . NIL
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b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility : NIL
d) Laboratory assistance . NIL

31. Number of students receiving financial asgence from college, university,
government or other agencies Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial assistagiven by the government
and other agencies.

32. Details on student enrichment programmes(spil
lectures/workshops/seminar) with external experts :NIL

33. Teaching methods adopted to improve studelgarning : Motivation
&Interactive based.

34. Participation in Institutional Social Resposibility(ISR) and Extension
activities : Nil

35. SWOC analyses of the department and futurelgns.

STRENGTH:  The Department has qualified, well efficientaledicated
teachers. All the teachers are specialized in e&tte specialization papers in
their Post Graduate. There is a functional Laboyattere the students are trained
for practical purposes.

WEAKNESS: As the college does not have a bus of its own,i@e-attendance
of the teachers as well as the students is hind&tedents’ attendance is not that
satisfactory according to the expected level of pem

OPPORTUNITY:

The teachers also have the opportunity to partieipaany UGC organized
Orientation Courses, Refresher Courses, Worksi®&grajnars etc. As the college
Is located in a diversified area, it gives the kesis the advantage for Research
work on any community/tribe. The students are algmosed to new and
developing field of food market in the state andeha good chance of being
recruited by NGO'’s and Private Food Companies.
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CHALLENGES:

I. To motivate the students in maintaining good atiicé and attending the
classes.
II. To help and encourage the students in inculcaliag tdeas and learning in
the pursue of their career.
[ll. To make the teaching learning system an innovainesfor both teachers and
students.

FUTURE PLANS:

I. To have a Departmental Library
ll. To organize more State/National Seminars, Worksh&p€onferences.
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Department of INFORMATION & IT SERVICES .

1. Name of the department : Information & IT Services
2. Year of Establishment : 2014

3. Names of programmes/Courses offered (UG PG,M.RhPh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG

4. Names of Interdisciplinary courses and the depaments/units involved
Nil.

5. Annual/semester/choice based credit system (pragnme wise)
Semester System.

6. Participation of the department in the coursesféered by other departments
- Nil

7. Courses in collaboration with other universitiesindustries, foreign
institutions,etc.  : Nil

8. Details of courses/programmes discontinued (iing) with reasons : Nil

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 4

10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
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Name Qualification | Designation | Specialization No. of years| No. of
of Ph.D
Experience | Students
guided
for the
last 4
years
Dr. Nongmaithem Ph.D., Assistant Cloud 8 Months NIL
Ajith Singh Professor Computing,
Computer
Networks
Yumnam SomanandaPost Graduate Assistant Database 8 Months NIL
Singh Professor
Makakmayum Post Graduate Assistant Data Mining & | 8 Months NIL
Romina Professor Cloud
Computing
R. Jerome Post Graduate Assistant 8 Months NIL
Mandengam Moyon Professor

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and practl classes handled (programme wise) by
temporary faculty : NIL

13. Student — teacher ratio (Programme wise): 12:1

14.  Number of academic support staff (technicand administrative staff;
sanctioned and filled: Nil

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL 1 NIL 3

16.  Number of faculty with ongoing projects fom
a) National : NIL

b) International funding agencies andrgnts received :NIL
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17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity : NIL
19.  Publications:

*Publication per faculty

Dr. Nongmaithem Ajith Singh -81

Yumnam Somananda Singh 04

Makakmayum Romina - 03
* No. of papers published in peer reviewed journal . 18
* No. of publications listed in International Dateébase : 18
* Monographs - NIL
* Chapters in books - NIL
* Booked Edited . NIL
* Books with ISBN . NIL
* SNIP . NIL
*SJIR - NIL
* Impact factor - NIL
* h-Index : NIL

20.  Areas of consultancy and income generated : NIL
21. Faculty as members in
a) National committees : Nil
b) International Committees : Nil
c) Editorial Boards : NIL
22.  Students projects

a) Percentage of students who have done in-housmjects including inter-
departmental/programme . NIL
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23.
24,
25.

26.

27.

28.

29.

b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research laboratories/Industrybther agencies : NIL

Awards/Recognitions received by faculty anstudents - NIL

List of eminent academicians and scientigtgsitors to the department: NIL
Seminars/Conferences/Workshops organized e source of funding

a) National - NIL

b) International : NIL

Student profile programme/course wise:

Name of the Applications | Selected Enrolled | Pass percentage
course/programme | received M |F

B.Voc (Information & 80 51 37 | 14

IT Services)

*M = Male *F = Female

Diversity of students

Name of the course % of students | % of students | % of
from the same | from other students
state States from abroad
B.Voc (Information & IT 100% NIL NIL
Services)

How many students have cleared national arsate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.?

Student progression

‘NA

NA

Student progression

Against % enrolled

UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral

Employed
e Campus selection

e Other than campus recruitment

Entrepreneurship
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30. Details of Infrastructural facilities

a) Library - NIL
b) Internet facilities for Staff &Students . YES
c) Class rooms with ICT facility - YES
d) Laboratories assistance 1

31. Number of students receiving financial asgence from college, university,
government or other agenciesMost of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial assistagiven by the government
and other agencies.

32. Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external expertsNIL

33. Teaching methods adopted to improve studelgarning : Lectures,
Demonstrations & Tutorials.

34. Participation in Institutional Social Resposibility (ISR) and Extension
activities: NIL

35. SWOC analyses of the department and futurelgns.

STRENGTH:  The Department has qualified, efficient and datid teachers.
One of the teachers holds a Doctorate Degree iardwee of Cloud Computing and
the remaining three teachers are from MCA and MhiTbackground. All the
teachers are specialized in each of the specializgtpers in their Post Graduate
having experience in teaching and Industry rel&tdd field.

WEAKNESS: As the college is in outskirt there is sometimesuésof internet
connectivity. As the college does not have a bussadwn, on-time attendance of
the teachers as well as the students is hindetedes’ attendance is not that
satisfactory according to the expected level of ip&im

OPPORTUNITY: Advantages for Research work such as Minor Reséaajhcts
and other Project works is highly prospective tata teachers. The teachers also
have the opportunity to participate in any UGC orged Orientation Courses,
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Refresher Courses, Workshops, Seminars etc. Ascollege is located in a
diversified area, it gives the teachers the adggntar Research work on any
community/tribe.

CHALLENGES:

) To have a good placement record after the courseeis

i) To motivate the students in maintaining good atieicé and
attending the classes.

lii)  To help and encourage the students in inculcakiag ideas and
learning in the pursue of their career.

Iv)  To have a Departmental Library

v)  To organize State/National Seminars, Workshops &f&ences.
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Department of BACHELOR OF COMPUTER APPLICATION

1. Name of the department : Bachelor of Computer
Application
2. Year of Establishment : 2013

3. Names of programmes/ Courses offered (UG, PG, RFhil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG

4. Names of Interdisciplinary courses and the depments/units involved
NIL

5. Annual/semester/choice based credit system (pragnme wise)
Semester system which was introduced in 2010.

6. Participation of the department in the coursesféered by other departments
- NIL

7. Courses in collaboration with other universitiesindustries, foreign
institutions, etc. : NIL

8. Details of courses/programmes discontinued (iing) with reasons : NIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3

10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
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Name Qualification | Designation | Specialization No. of years | No.of Ph.D
of Experience | Students

guided for
the last 4
years

1. Cliff Serbum Post Graduate  Asst.Prof. Netwaogkin 02 Nil

2. Roel Mohenpha Post Graduate  Asst.Prof. Infaomat 02 Nil

Technology
3. Ch. Rajen Post Graduate  Asst.Prof. Programming02 Nil

11. List of senior visiting faculty : NIL
12. Percentage of lectures delivered and pracél classes handled(programme wise) by
temporary faculty : NIL
13. Student — teacher ratio(Programme wise) 0:1
14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled :Nil
15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.
D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 3
16.  Number of faculty with ongoing projects fom
a) National NIL
b) International funding agencies andrgnts received :NIL
17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL
18. Research Centre/Facility recognized by theniversity - NIL
19.  Publications:
*Publication per faculty NIL
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20.
21.

22.

23.

24,
NIL

25.

* No. of papers published in peer reviewed journal - NIL

* No. of publications listed in International Database : NIL
* Monographs - NIL
* Chapters in books - NIL
* Booked Edited : NIL
* Books with ISBN - NIL
* SNIP - NIL
* SJR : NIL
* Impact factor - NIL
* h-Index - NIL

Areas of consultancy and income generated : NIL
Faculty as members in
a) National committees : NIL
b) International Committees : NIL
c) Editorial Boards : NIL
Students projects

a) Percentage of students who have done in-hous®jects including inter-
departmental/programme . NIL

b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research Laboratories/Industryother agencies : NIL

Awards/Recognitions received by faculty anstudents - NIL

List of eminent academicians and scientigtgsitors to the department

Seminars/Conferences/Workshops organized e source of funding
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a) National - NIL
b) International : NIL

26.  Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentage
course/programme | received M F

BCA I/l Semester NIL NIL NIL | NIL |NIL

BCA 1I/IV NIL NIL NIL | NIL | NIL

Semester

BCA V/VI Semester| NIL NIL NIL | NIL | NIL

*M = Male * F = Female

27. Diversity of students

Name of the % of students | % of students % of students from
course from the from other abroad

same state States
BCA NIL NIL NIL

28. How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.? :NIL

29. Student progression : NA

Student progression Against % enrolled
UG to PG

PG to M. Phil.

PG to Ph. D

Ph. D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

30. Details of Infrastructural facilities

a) Library . NIL
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31.

32.

33.

34.

35.

b) Internet facilities for Staff &Students : YES
c) Class rooms with ICT facility - YES
d) Laboratories assistance - NIL

Number of students receiving financial assance from college, university,
government or other agencies: NIL

Details on student enrichment programmes (gpial
lectures/workshops/seminar) with external experts: NIL

Teaching methods adopted to improve studelgarning : Lecture Method,
Demonstration, and Tutorial Classes.

Participation in Institutional Social Respomsibility (ISR) and Extension
activities: NIL

SWOC analyses of the department and futurelgns.

» STRENGTH:
* The Department has 3 (three) dedicated teachers.

» WEAKNESS:
» Lack ofbasic infrastructure like a separate room, pucdaihg laboratory.
* Less reference books, journals.

» OPPORTUNITY:
» Teachers have the opportunity to attend in Semifvdoskshops, Refresher
Course etc. conducted by UGC and Others.

» Better career option for students.

» CHALLENGES:
» Encouraging the students to take up BCA.
* To upgrade the laboratory facilities available.
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1. Name of the department

Department of BOTANY

2. Year of Establishment

Botany

2003

3. Names of programmes/ Courses offered (UG, PG, RFhil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) :

UG

4. Names of Interdisciplinary courses and the depaments/units involved
Biochemistry, Bioanthropology, Environmental Stuedaand Regional
Development.

5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.

6. Participation of the department in the coursesféered by other departments

- NIL

7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

8. Details of courses/programmes discontinued (iing) with reasons

©

Number of teaching posts

: NIL

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 4

10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)

Name Quialification | Designation | Specialization No. of No.of
years of Ph.D
Experience | Students
guided
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for the
last 4
years
N. Birohini M.Sc. Asst.Prof./ Pathology 26 NIL
Devi HOD
Marim M.Sc. Asst.Prof. Ecology 12 NIL
Paingam
S. M.Phil Asst.Prof. Biotechnology 11 NIL
Shyamchand
ra Singh
Dangsa M.Sc. Asst.Prof. Plant Pathology 11 NIL
Martha
Maring

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and practl classes handled (programme wise) by
temporary faculty: NIL

13. Student — teacher ratio (Programme wise) 82:1

14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled :2(two)

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL 1 3

16.  Number of faculty with ongoing projects fom
a) National Nil
b) International funding agencies andrgnts received : NIL

17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity - NIL
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19.

20.
21.

22.

23.

Publications:

*Publication per faculty

* No. of papers published in peer reviewed journal

* No. of publications listed in International Datebase

* Monographs

* Chapters in books
* Booked Edited

* Books with ISBN
* SNIP

*SJR

* Impact factor

* h-Index

Areas of consultancy and income generated :

Faculty as members in

a) National committees : NIL

b) International Committees : NIL
c) Editorial Boards : NIL

Students projects

NIL

NIL
NIL
NIL

NIL

: NIL
: NIL

NIL
NIL

- NIL

NIL

- NIL

a) Percentage of students who have done in-housmjects including inter-

departmental/programme . NIL

b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industrybother agencies : NIL

Awards/Recognitions received by faculty anstudents

NIL
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24.  List of eminent academicians and scientigtgsitors to the department : NIL
25. Seminars/Conferences/Workshops organized e source of funding

a) National - NIL

b) International : NIL

26.  Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentag
course/programme | received M F

B.Sc I/ll Semester 116 116 59 57

B.Sc lll/IV Semester 187 187 125| 62

B.Sc V/VI Sem(H) 94 94 61 33 00%

B.Sc V/VI 16 16 14| 02 100%
Sem(Gen)

*M = Male * F = Female

27. Diversity of students

Name of the course| % of students| % of students % of students
from the same | from other States | from abroad
state

B.Sc General 100% NIL NIL

B.Sc Honors 100% NIL NIL

28. How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services, Defence serees, etc.? :NIL

29. Student progression : NA

Student progression Against % enrolled
UG to PG

PG to M. Phil.

PG to Ph.D

Ph. D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

Self Study Report (SSR), South East Manipur College, Komlathabi Page 128



* The Department does not have a mechanism tothetdetails of the above

Data.
30. Details of Infrastructural facilities
a) Library - NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . 1(one)
d) Laboratories assistance : 2(1 Lab. Attd. & 1 Lab.

Asst.)

31. Number of students receiving financial asgence from college, university,
government or other agencies : Most of the students belong to ST, SC, OBC
and MOBC and hence they enjoy all the financiaiséasce given by the
government and other agencies.

32. Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external experts: NIL

33. Teaching methods adopted to improve studelgarning : Lecture Method,
Assignment, Field Work, Group Discussion, Semiddass Test etc.

34. Participation in Institutional Social Resposibility (ISR) and Extension
activities : State Level Quiz, Exhibition, NSS Activities.

35. SWOC analyses of the department and futurelgns.

» STRENGTH:
» Dedicated and well experienced teachers.
» The Department has a strong student- teacheraelati
* One of the teachers is a M.Phil. holder.

» WEAKNESS:
* Inadequat®epartmental Laboratory Equipments.
* Lack of Departmental Library.
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» OPPORTUNITY:
» Teachers have the opportunity to attend Seminaosk§Mops, Refresher

Course etc conducted by UGC and others.
* To educate students of diverse area of the state.

» CHALLENGES:
* To have a separate departmental Library and Intéacdities.
» To organize State/National level workshops, semsiaad conferences.
* To improve Laboratory equipments.
* To encourage teachers to take up Minor/ Major [otsje
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Department of CHEMISTRY

1. Name of the department : Chemistry
2. Year of Establishment : 2003
3. Names of programmes/ Courses offered (UG, PG, PFhil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG
4. Names of Interdisciplinary courses and the depaments/units involved
Mathematics, Zoology, Botany and Physics (ComplitmgnCourse).
5. Annual/semester/choice based credit system (pragnme wise)
Semester system which was introduced in 2010.
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiesindustries, foreign
institutions, etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6
10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Quialification | Designation | Specializatio | No. of No.of
n years of Ph.D
Experience| Students
guided
for the
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last 4
years
1. S. Jadumani M.Sc. Asst.Prof./ Inorganic 20 NIL
Singh HOD Chemistry
2. L. Premjit M.Sc. Asst.Prof. Inorganic 18 NIL
Singh Chemistry
3. M. Premchand| M.Sc. Asst.Prof. Organic 14 NIL
Singh Chemistry
4.Y. Sexona M.Sc. Asst.Prof. Physical 11 NIL
Singh Chemistry
5.Y. Lamyanba | M.Sc. Asst.Prof. Physical 05 NIL
Singh Chemistry
6. Th. M.Sc. Asst.Prof. Applied 04 NIL
Sudhirchandra Chemistry
Singh

11. List of senior visiting faculty

12. Percentage of lectures delivered and pracél classes handled(programme wise) by
temporary faculty : NIL

: NIL

13. Student — teacher ratio(Programme wise) 45:1

14.  Number of academic support staff (technicgland administrative staff;
sanctioned and filled :2(two)

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc

D.Litt

Ph.D

M.Phil

P.G

NIL

NIL

NIL

NIL

6

16.  Number of faculty with ongoing projects fom

a) National NIL

b) International funding agencies andrants received :NIL

17.  Departmental projects funded by DST-FIST;\&GC,DBT,ICSSR,ETC. and
total grants received : NIL
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18.
19.

20.
21.

22.

Research Centre/Facility recognized by thaiversity

Publications:

*Publication per faculty

* No. of papers published in peer reviewed journal

* No. of publications listed in International Database

* Monographs

* Chapters in books
* Booked Edited

* Books with ISBN
* SNIP

*SJIR

* Impact factor

* h-Index

Areas of consultancy and income generated :

Faculty as members in

a) National committees : NIL

b) International Committees : NIL
c) Editorial Boards : NIL

Students projects

NIL

: NIL

NIL
NIL
NIL

NIL

: NIL
. NIL

- NIL
NIL

: NIL

NIL

- NIL

a) Percentage of students who have done in-housmjects including inter-

departmental/programme . NIL

b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industryother agencies

- NIL
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23.

24.
NIL

25.

26.

27.

28.

29.

Awards/Recognitions received by faculty anstudents

NIL

List of eminent academicians and scientigtssitors to the department

Seminars/Conferences/Workshops organized the source of funding

a) National

b) International

NIL
NIL

Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentag
course/programme | received M F
B.Sc I/ll Semester 88 88 55 33
B.Sc IIl/IV Semester 146 146 93 53
B.Sc V/VI 25 25 20 05 100%
Sem(Hons)
B.Sc V/VI 08 08 05 03 100%
Sem(Gen)

*M = Male *F = Female

Diversity of students

Name of the % of students | % of students % of students from
course from the from other abroad

same state States
B.Sc I/l Semester 100% NIL NIL
B.Sc lll/IV 100% NIL NIL
Semester
B.Sc V/VI 100% NIL NIL
Sem(Hons)
B.Sc V/VI 100% NIL NIL
Sem(Gen)

How many students have cleared national arsate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defense serves, etc.? :NA

Student progression NA
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30.

ASSsSt.
31.

32.

33.

34.

35.

Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral
Employed

e Campus selection

e Other than campus recruitment
Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above Data.
Details of Infrastructural facilities

a) Library - NIL

b) Internet facilities for Staff &Students - NIL

c) Class rooms with ICT facility : 1(one)

d) Laboratories assistance : 1 Lab. Attd. & 1 Lab.

Number of students receiving financial assance from college, university,
government or other agencies : Most of the students belong to ST, SC, OBC
and MOBC and hence they enjoy all the financiaistasce given by the
government and other agencies.

Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external experts: NIL
Teaching methods adopted to improve studelgarning : Lecture Method,
Assignment and Project Work etc.

Participation in Institutional Social Respomibility (ISR) and Extension
activities : State Level Quiz, Exhibition, NSS Activities.

SWOC analyses of the department and futurelgns.

STRENGTH:

» Close relation between teachers and students.
* Well dedicated teachers.

WEAKNESS:

* Inadequate Laboratory Equipments.

* Lack of Departmental Library.
OPPORTUNITY:
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» Teachers have the opportunity to attend in Semifvdoskshops, Refresher
Course etc conducted by UGC and others.

CHALLENGES:

» Syllabus to be completed through extra classesalbandhs and strikes.

FUTUREPLANS:

* To have a separate departmental Library and tegsiatoem.

* To organize of State/National level workshops, s&ms, refresher courses
and conferences.

* Improvement of Library and Laboratory equipments.

» Teachers to take up more Minor/ Major projects.
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Department of ECONOMICS

1. Name of the department ; Economics
2. Year of Establishment » 1981

3. Names of programmes/Courses offered(UG PG,M.PhiPh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG

4. Names of Interdisciplinary courses and the depaments/units involved
The teachers of the department teach4s@mnester, two units- Population and
agriculture in the Regional Development.

5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.

6. Participation of the department in the coursesféered by other departments
: NIL

7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

8. Details of courses/programmes discontinued (iing) with reasons : NIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6

10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)

Self Study Report (SSR), South East Manipur College, Komlathabi Page 137



11.
12.

13.
14.

15.

16.

Name Qualification| Designation | Specializatio | No. of years | No. of
n of Ph.D
Experience | Students
guided
for the
last 4
years
M. M.Phil HOD/ Banking 34 NIL
Thambalchou Assistant
Singh Professor
S.Padmini Post Graduate | Assistant Econometrics 34 NIL
Devi Professor
T.Shajou Post Graduate | Assistant Growth & 32 NIL
Singh Professor Structural
Industries
N.Homeshor | M.Phil Assistant Agriculture 25 NIL
Singh Professor
N. Parthar Post Graduate  Assistant | Agriculture 05 NIL
Professor
Kh.Brojen Post Graduate,  Assistant Indian 04 NIL
Professor Agriculture
List of senior visiting faculty : NIL

Percentage of lectures delivered and practl classes handled(programme wise) by

temporary faculty

Student — teacher ratio(Programme wise):

NIL

12:1

Number of academic support staff(technicgland administrative staff;

sanctioned and filled

Quialifications of teaching faculty with D.§/D.Litt/Ph.D/M.Phil/PG.

D.Sc

D.Litt

Ph.D

M.Phil

P.G

NIL

NIL

NIL

2

4

Number of faculty with ongoing projects fom
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17.

18.
19.

20.
21.

a) National : Two Minor Projects has been completed by N.HomeSagh in
the years 2008 and 2011 sponsored by UGC-NERO, fatwa

b) International funding agencies andrgnts received

- NIL

Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and

total grants received : NIL

Research Centre/Facility recognized by thaiversity

Publications:

*Publication per faculty

* No. of papers published in peer reviewed journal

* No. of publications listed in International Database

* Monographs

* Chapters in books
* Booked Edited

* Books with ISBN
* SNIP

* SIR

* Impact factor

* h-Index

Areas of consultancy and income generated :

Faculty as members in
a) National committees : NIL
b) International Committees : NIL

c) Editorial Boards NIL

NIL

- NIL

NIL
NIL
NIL

NIL

- NIL
: NIL

: NIL
NIL

- NIL

NIL

- NIL

Self Study Report (SSR), South East Manipur College, Komlathabi

Page 139



22.

23.

24.
NIL

25.

26.

27.

28.

29.

Students projects

a) Percentage of students who have done in-hous®jects including inter-
departmental/programme . NIL

b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research laboratories/Industryother agencies : NIL

Awards/Recognitions received by faculty anstudents - NIL

List of eminentacademicians and scientistggitors to the department

Seminars/Conferences/Workshops organized e source of funding
a) National - NIL
b) International : NIL

Student profile programme/course wise:

Name of the Applications | Selected Enrolled | Pass percentage
course/programme | received M |F

BA I/ll Semester 26 26 16| 10

BA Ill/IV Semester 27 27 18| 09

BA V/VI Sem(Hons) 07 07 06| 01 100%

BA V/VI Sem(Gen) 11 11 07| 04 100%

*M = Male * F = Female

Diversity of students

Name of the course % of students | % of students | % of
from the same | from other students
state States from abroad
BA General 100% NIL NIL
BA Honors 100% NIL NIL

How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defense serves, etc.? : NA

Student progression : NA
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30.

31.

32.

33.
34.

35.

Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral
Employed

e Campus selection

e Other than campus recruitment
Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above Data.

Details of Infrastructural facilities

a) Library . NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility - NIL
d) Laboratories assistance : NA

Number of students receiving financial assance from college, university,
government or other agencies Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial asaistagiven by the government
and other agencies.

Details on student enrichment programmes(spel
lectures/workshops/seminar) with external experts: NIL

Teaching methods adopted to improve studelgarning : Lecture method.

Participation in Institutional Social Resposibility(ISR) and Extension
activities : Participated in different disciplines in sports,3&ocial activities etc.

SWOC analyses of the department and futurelgms.
STRENGH:

The department has 6 well-experienced and deditassthers. There are two
M.Phil degree holders.

WEAKNESS:

The department has no departmental library, nortiepatal classroom and non
separate departmental room.
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OPPORTUNITY:

Teachers have got the opportunity to participateeminars , workshops, refresher
courses etc. Teachers can also take up Minor/Mamect Works.

CHALLENGES:

Despite frequent bandhs/strikes in the state, eXaisses are held to complete the
syllabus.

FUTURE PLANS:

I.  To update departmental library and separate depatahroom.
li.  To organize state/national seminars/workshopssbké&ecourses
lii. To ensure students feedback for improvement ofgaehing.
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10.

Department of EDUCATION
Name of the department : EDUCATION

Year of Establishment : 1981

Names of programmes/Courses offered (UG PG,M.AhPNh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG

Names of Interdisciplinary courses and the depaments/units involved
NIL

Annual/semester/choice based credit system (pragnme wise)
Semester system which was introduced in 2010.

Participation of the department in the coursesféered by other departments
: NIL

Courses in collaboration with other universitiesindustries, foreign
institutions, etc. : NIL

Details of courses/programmes discontinued (iing) with reasons : NIL

Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6

Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
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Name Quialificatio | Designatio | Specializatio | No. of No. of
n n n years of | Ph.D
Experien | Student
ce S
guided
for the
last 4
years
M. Post Graduate| Assistant | Child 31 NIL
Birachandra Professor/ | Psychology
HOD
M. Nandini Post Graduate Assistant | Philosophical 28 NIL
Professor Education
Md. Post Graduate| Assistant | Educational 28 NIL
Manaowar Professor Administration
Ng. Post Assistant Educational 11 NIL
Khosirngak Graduate Professor Supervision
Moyon
Ng. Toshing Post Graduate Assistant | Contemporary 05 NIL
Professor Education
M.Bonbihari Post Graduat¢ Assistant | Development of| 05 NIL
Professor Higher
Education
11. List of senior visiting faculty : NIL
12. Percentage of lectures delivered and pracél classes handled(programme wise) by
temporary faculty : NIL
13. Student — teacher ratio(Programme wise): 58:1
14. Number of academic support staff(technicgland administrative staff;
sanctioned and filled : 1(one)
15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.
D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 6
16.  Number of faculty with ongoing projects fom
Self Study Report (SSR), South East Manipur College, Komlathabi Page 144



a) National : One Minor Project sponsored by UGC-NERO, Guwalesi h
been completed in the year 2008 by Ng. Khosirngakdnh.

b) International funding agencies andrgnts received :NIL

17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity - NIL

19. Publications:

*Publication per faculty - NIL
* No. of papers published in peer reviewed journal - NIL
* No. of publications listed in International Database : NIL
* Monographs - NIL
* Chapters in books - NIL
* Booked Edited - NIL
* Books with ISBN - NIL
* SNIP - NIL
*SJR - NIL
* Impact factor - NIL
* h-Index - NIL

20.  Areas of consultancy and income generated : NIL
21.  Faculty as members in
a) National committees : NIL
b) International Committees : NIL

c) Editorial Boards : NIL
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22.

23.

24.
NIL

25.

26.

27.

28.

29.

Students projects

a) Percentage of students who have done in-hous®jects including inter-
departmental/programme NIL

b) Percentage of students placed for projects inrganizations outside the

institution i.e. in Research laboratories/Industrybther agencies : NIL
Awards/Recognitions received by faculty anstudents NIL

List of eminent academicians and scientigtgsitors to the department

Seminars/Conferences/Workshops organized e source of funding
a) National NIL
b) International NIL

Student profile programme/course wise:

Name of the
course/programme

Applications | Selected Enrolled | Pass percentage
received M |F

BA I/ll Semester 142 142 70| 72
BA IlI/IV Semester 129 129 77| 52
BA V/VI Sem(Hons) 55 55 37| 18
BA V/VI Sem(Gen) 23 23 10| 13

*M = Male * F = Female

100%
100%

Diversity of students

Name of the course % of students | % of students | % of

from the same
state

from other
States

students
from abroad

BA Honors

100%

NIL

NIL

BA General

100%

NIL

NIL

How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.? : NIL

Student progression
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Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral
Employed

e Campus selection

e Other than campus recruitment
Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above Data.

30. Details of Infrastructural facilities

a) Library - NIL

b) Internet facilities for Staff &Students - NIL

c) Class rooms with ICT facility 01

d) Laboratories assistance : 1 Lab. Attd.

31. Number of students receiving financial asgence from college, university,
government or other agencies Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial asaistagiven by the government
and other agencies.

32. Details on student enrichment programmes(spil
lectures/workshops/seminar) with external experts NIL

33. Teaching methods adopted to improve studelgarning : Lecture Method

34. Participation in Institutional Social Resposibility(ISR) and Extension

activities :

35. SWOC analyses of the department and futurelgns.

STRENGTH: The Department has qualified teachers. One ofeaehters is
undergoing Ph.D and have completed Minor Reseammjed?. One of the teachers is
NET Qualified. All the teachers have participatedrientation Programme,
Refresher Course, Workshops, Seminars. The departras a separate Laboratory
Room. The department has conducted a Three Dayac®aBuilding Workshop on
RTE ACT-2009 “Translating Policy into Practice” det12'to 14" 2014 organised
by ASER and Education Department, SEMCO.

WEAKNESS:
- The Department needs a pucca room.
- Inadequate practical equipments such as audiohasis, etc.
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- Lack of a Departmental Library.

OPPORTUNITY:

- Teachers have got the opportunity to participateational/state Seminars,
Workshops, Conference, Orientation, Refresher G@ts.

- The college is located in a place where there amymillages nearby making it
easier for most of the students to enroll in thiiege rather than to study in other
far off colleges or institutions.

CHALLENGES:

- Despite of Bandh and Blockades, classes are coedluegularly to cover the
syllabus within the stipulated time.

- In order to motivate the students, the teachensgoeedaily lesson plan to be taught
in the class.

FUTURE PLANS:

- To enrich the Departmental Library and Laboratory.

- To organized more State/National Workshops & sersina
- To organized educational tour periodically.

- To let all the teachers acquire Ph.D.
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Department of ENGLISH

1. Name of the department : English

2. Year of Establishment : 1981

3. Names of programmes/Courses offered(UG PG,M.PhiPh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG

4.  Names of Interdisciplinary courses and the depanents/units involved

I. The teachers teach one Interdisciplinary subjecté@d English &
Regional Development) fronfito 39 Semester.

il.  The teachers teach one paper (Communication & TeahwWriting) for
B.Voc from 2014 onwards.

5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.

6. Participation of the department in the coursesffered by other departments
. The teachers teach one paper (Communication & Teahwriting) for
B.Voc from 2014 onwards.

7.  Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

8.  Details of courses/programmes discontinued (ilng) with reasons : NIL

9.  Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6
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10.

11.
12.

13.
14.

15.

Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)

Name Qualificatio | Designation | Specialization No. of No. of
n years of Ph.D
Experienc | Students
e guided
for the
last 4
years
L.S. Dangsawa Post Graduate  Assistant | Common Wealth 17 NIL
Principal/
HOD
R. Anita Post Graduate| Assistant languages 10 NIL
Professor
CR. Ingborni Post Graduatg  Assistant American 05 NIL
Professor Literature
CR. William Post Graduate| Assistant American 05 NIL
Professor Literature
T. Sanatombi Post Graduate  Assistant Literature & 04 NIL
Professor Gender
Runlel Thulngam| Post Graduate Assistant | Common Wealth 04 NIL
Professor
Ng. Ngamshing | Post Graduate| Assistant Method of 34 NIL
Moyon Professor teaching
English
List of senior visiting faculty : NIL

Percentage of lectures delivered and practl classes handled(programme wise)
by temporary faculty : NIL

Student — teacher ratio(Programme wise): 50:1

Number of academic support staff(technicgland administrative staff;

sanctioned and filled

- Nil

Quialifications of teaching faculty with D.§/D.Litt/Ph.D/M.Phil/PG.
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D.Sc

D.Litt

Ph.D

M.Phil

P.G

NIL

NIL

NIL

NIL

16.  Number of faculty with ongoing projects fom
a) National : NIL
b) International funding agencies and @nts received :NIL
17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL
18. Research Centre/Facility recognized by theniversity - NIL
19.  Publications:
*Publication per faculty NIL
* No. of papers published in peer reviewed journal NIL
* No. of publications listed in International Database NIL
* Monographs NIL
* Chapters in books - NIL
* Booked Edited : NIL
* Books with ISBN - NIL
* SNIP NIL
*SJR : NIL
* Impact factor NIL
* h-Index : NIL
20.  Areas of consultancy and income generated : NIL
21.  Faculty as members in
a) National committees :NIL
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b) International Committees

c) Editorial Boards

: NIL

NIL

22.  Students projects
a) Percentage of students who have done in-housmjects including inter-
departmental/programme NIL
b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industrybother agencies : NIL
23. Awards/Recognitions received by faculty anstudents NIL
24. List of eminent academicians and scientigtgsitors to the department
NIL
25. Seminars/Conferences/Workshops organized e source of funding
a) National . “The role of english in the 21century” on 11
February 2014 at SEMCO funded by the College.
b) International NIL
26.  Student profile programme/course wise:
Name of the Application | Selected | Enrolled | Pass percentag
course/programme S received M |F
BA I/ll Semester 158 158 89| 68
B.Sc I/ll Semester 134 134 78 56
BA 1I/IV 09 09 06 | 03
Sem(Elective)
*M = Male *F = Female
27. Diversity of students
Name of the course % of students| % of % of
from the same | students students
state from other | from abroad
States
BA (Gen. English) 99% 1% NIL
B.Sc (Gen. English) 100% NIL NIL
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BA (Elective English) 100% NIL NIL

28. How many students have cleared national arsate competitive
examinations such as NET,SLET,GATE,CIVIL servicedDefence services,
etc.? : NA

29. Student progression :NA

Student progression Against % enrolled
UG to PG

PG to M. Phil.

PG to Ph.D

Ph. D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above
Data.

30. Details of Infrastructural facilities

a) Library - NIL
b) Internet facilities for Staff &Students - NIL

c) Class rooms with ICT facility . 1(one)
d) Laboratories assistance : NA

31. Number of students receiving financial asgence from college, university,
government or other agencies Most of the students belong to ST, SC, OBC
and MOBC and hence they enjoy all the financiaistasce given by the
government and other agencies.

32. Details on student enrichment programmes(spil
lectures/workshops/seminar) with external experts: NIL
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33. Teaching methods adopted to improve studelgarning : Lecture,
Motivation & Interactive Method.

34. Participation in Institutional Social Resposibility(ISR) and Extension
activities : NSS Activities.

35. SWOC analyses of the department and futurelgns.
STRENGH:

The Department has qualified, well efficient andidated teachers. Two of the
teachers have completed Minor Research Projedtthéteachers are
specialized in each of the specialization papetseir Post Graduate. The
department had also organized One-Day National i&@mon “THE ROLE OF
ENGLISH IN THE 28T CENTURY” on 11" February 2014 at SEMCO.

WEAKNESS:

As the college does not have a bus of its own,i@e-attendance of the
teachers as well as the students is hindered. SBiddtendance is not
satisfactory to the expected level. Separate timpatal room and
Departmental Library are also highly needed.

OPPORTUNITY:

Advantages for Research work such as Minor Resdnajlects and other
Project works is highly prospective for the teashdihe teachers also have the
opportunity to participate in any UGC organizededtation Courses, Refresher
Courses, Workshops, Seminars etc. As the collelgeased in a diversified
area, it gives the teachers the advantage to {ak&egearch work on any
community/tribe.

CHALLENGES:
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I.  Motivating the students in maintaining disciplinedaattending the classes

regularly.
ii.  Helping and encouraging the students to inculdsa# tearning in the

pursue of their career.
lii.  Making the teaching learning system an innovative for both teachers

and students.

FUTURE PLANS:

I. To have a Departmental Library.
ii.  To organize more State/National Workshops & Sermsinar
li.  To facilitate further enrichment for both teachansl students.
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10.

Department of ENVIRONMENTAL SCIENCES

Name of the department : Environmental Sciences
Year of Establishment : 2003

Names of programmes/Courses offered(UG PG,M.PhiPh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG

Names of Interdisciplinary courses and the depaments/units involved
The teachers teach Environmental Studies of the/B.8c. 4' Semester.

Annual/semester/choice based credit system (pmagnme wise) : B.A. 3
Years Degree Course and Semester System was iogdduthe year 2010.

Participation of the department in the coursesféered by other departments
: NIL

Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

Details of courses/programmes discontinued (iing) with reasons : NIL

Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3

Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)

Name Qualificati | Designati | Specializati | No. of No. of
on on on years of | Ph.D
Experien | Student
ce S
guided
for the
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last 4
years
Monica Jasmine Post Graduate Assistant | Forestry 12 NIL
Langhu Professor/
HOD
Mayanglambam Post Graduate Assistant | Structure & 11 NIL
Indubala Devi Professor Function of
Agro-
ecosystem
Dr.Thokchom Ph.D. Assistant | States of 03 NIL
Manimala Devi Professor India’s
Environment

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and prac#l classes handled (programme wise) by
temporary faculty : NIL

13. Student — teacher ratio(Programme wise): 13:1

14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled :NIL

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL 1 NIL 2

16.  Number of faculty with ongoing projects fom

a) National : Dr.Thokchom Manimala Devi has one undergoing M&jaject
under UGC-NERO, Guwahati which will be completedty 7.

b) International funding agencies andrgnts received :NIL

17.  Departmental projects funded by DST-FIST;\&GC,DBT,ICSSR,ETC. and
total grants received : NIL
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18.
19.

20.
21.

22.

Research Centre/Facility recognized by thaiversity

Publications:

*Publication per faculty

* No. of papers published in peer reviewed journal

* No. of publications listed in International Database

* Monographs

* Chapters in books
* Booked Edited

* Books with ISBN
* SNIP

*SJIR

* Impact factor

* h-Index

Areas of consultancy and income generated :

Faculty as members in

a) National committees : NIL
b) International Committees : NIL
c) Editorial Boards : NIL

Students projects

NIL

: NIL

1(one)
6(six)
NIL

NIL

: NIL
. NIL

- NIL
NIL

: NIL

NIL

- NIL

a) Percentage of students who have done in-housmjects including inter-

departmental/programme . NIL

b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industryother agencies : NIL
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23.

24.
NIL

25.

26.

27.

28.

29.

Awards/Recognitions received by faculty anstudents

Award,2007 (Dr.Th.Manimala Devi).

Young Scientist

List of eminent academicians and scientigtssitors to the department

Seminars/Conferences/Workshops organized the source of funding

a) National NIL

b) International NIL

Student profile programme/course wise:

Name of the Applications | Selected Enrolled | Pass percentag
course/programme | received M |F

B.Sc I/ll Semester 13 13 05 0§

B.Sc lll/IV Semester | 25 25 12| 13

*M = Male

Diversity of students

* F = Female

Name of the course % of students | % of students | % of
from the same | from other students
state States from abroad
B.Sc I/ll Semester 100% NIL NIL
B.Sc lll/IV Semester 100% NIL NIL

How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.?

Student progression : NA

NA

Student progression

Against % enrolled

UG to PG

PG to M. Phil.

PG to Ph. D

Ph. D to Post —Doctoral

Employed
e Campus selection
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e Other than campus recruitment
Entrepreneurship
* The Department does not have a mechanism tothetdetails of the above

Data.
30. Details of Infrastructural facilities
a) Library - NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . 1(one)
d) Laboratories assistance : 2 (1Lab.Asst. &1

Lab.Attd.)

31. Number of students receiving financial asgence from college, university,
government or other agencies Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial assistagiven by the government
and other agencies.

32. Details on student enrichment programmes(spil
lectures/workshops/seminar) with external experts: NIL

33. Teaching methods adopted to improve studelgarning : Lectures,
Collaborative Demonstrations & Tutorials.

34. Participation in Institutional Social Resposibility(ISR) and Extension
activities : NSS Activities, Environmental Awareness Programmes.

35. SWOC analyses of the department and futurelgns.

STRENGTH:

» The Department has qualified teaching faculties.

» It has provision for more intact capacity of stuiden

* One faculty member, Monica Jasmine Langhu, HODesGo- Convernor of
the College IQAC and actively participated in tiveioall development of the
college.

* One faculty member, Dr. Th. Manimala, a membehefCollege Research
Committee is taking UGC Major research Projectisralso the Nodal
Officer/Co-ordinator of B.Voc Degree Courses funtdgdJGC.

WEAKNESS:

* No Departmental Library.

» Laboratory is not well equipped.

* No adequate ICT facilities.
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* Inadequate space.
OPPORTUNITY:
* To enlighten the students about the importancenefrenment.
» To give awareness programmes on Environmentaldssue
» The Department incorporated with the syllabus &fdg. Courses
* The Research Project funded by UGC are undergaitigei Department.
CHALLENGES:
Irregularities of the students have to be lookéd and solved for the betterment
of the society,community,state etc.
FUTURE PLANS:
* To have a Departmental Library.
* To organize State/National Seminars,Workshops &f€rences.
» To facilitate further enrichment for both the statteand the teachers.
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Department of HINDI

1. Name of the department : Hindi
2. Year of Establishment : 2013
3. Names of programmes/ Courses offered (UG, PG, Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG
4. Names of Interdisciplinary courses and the depments/units involved
NIL
5. Annual/semester/choice based credit system(pragnme wise)
NIL
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3
10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Qualification | Designation | Specialization No. of No.of

years of Ph.D
Experienc | Students
e guided
for the
last 4
years
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Kh. Anil Kumar | Post Graduate Asst. Prof./ 02 NIL

Singh HOD

Chandam Post Graduate Asst. Prof. 02 NIL
Bedamani Devi

Pebam Nirmala| Post Graduate Asst. Prof. 02 NIL

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and pracél classes handled (programme wise) by
temporary faculty : NIL

13. Student — teacher ratio(Programme wise) :

14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled :NIL

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 3
16.  Number of faculty with ongoing projects fom

a) National NIL
b) International funding agencies andrants received :NIL

17.  Departmental projects funded by DST-FIST;\&GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity - NIL

109. Publications:

*Publication per faculty . NIL
* No. of papers published in peer reviewed journal - NIL
* No. of publications listed in International Dataébase : NIL
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20.
21.

22.

23.
24.
NIL
25.

26.

27.

* Monographs : NIL

* Chapters in books - NIL
* Booked Edited - NIL
* Books with ISBN - NIL
* SNIP : NIL
*SJIR : NIL
* Impact factor : NIL
* h-Index - NIL

Areas of consultancy and income generated : NIL

Faculty as members in

a) National committees : NIL

b) International Committees : NIL

c) Editorial Boards : NIL

Students projects
a) Percentage of students who have done in-housmjects including inter-
departmental/programme . NIL
b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industrybother agencies : NIL
Awards/Recognitions received by faculty anstudents - NIL

List of eminent academicians and scientigtssitors to the department

Seminars/Conferences/Workshops organized e source of funding
a) National - NIL

b) International : NIL

Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentage
course/programme | received M F

BA I/ll Semester
BA lIl/IV Semester

*M = Male *F = Female
Diversity of students
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Name of the % of students | % of students % of students from
course from the from other abroad
same state States

BA I/ll Semester

BA 1ll/IV Semester

28. How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.? :NA

29. Student progression : NA

Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral
Employed

e Campus selection

e Other than campus recruitment
Entrepreneurship

30. Details of Infrastructural facilities

a) Library - NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . NIL
d) Laboratories assistance - NIL

31. Number of students receiving financial asgence from college, university,
government or other agencies : NIL
32. Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external experts: NIL
33. Teaching methods adopted to improve studelgarning : Lecture Method.
34. Participation in Institutional Social Resposibility (ISR) and Extension
activities : NA
35. SWOC analyses of the department and futurelgns.
STRENGTH:
* The Department has three teachers.
WEAKNESS:

* No students enrolled as the College is locatedtiibal area.
OPPORTUNITY:

» Teachers have opportunity to attend in Seminargk8¥ops, Refresher
Course etc conducted by UGC and others.
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CHALLENGES:
» To mobilize and encourage the tribals to take updHi

Department of HISTORY

1. Name of the department ; History
2. Year of Establishment » 1981

3. Names of programmes/Courses offered(UG,PG,M.PhiPh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG

4. Names of Interdisciplinary courses and the depments/units involved
The teachers teach Regional Developmentiig&mester.

5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010-26844dian.

6. Participation of the department in the coursesféered by other departments
: NIL

7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

8. Details of courses/programmes discontinued (iing) with reasons : NIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6

10. Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
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Name Qualificati | Designati | Specializati | No. of No. of
on on on years of | Ph.D
Experien | Students
ce guided
for the
last 4
years
Dr. M. Ph.D Assistant Ancient India 19 02
Shatirani Professor/
HOD
Roel Omilan Post Graduate Assistant | Modern India 17 NIL
Moyon Professor
M. Alita Tarao | Post Graduate Assistant | Modern India 12 NIL
Professor
T. Rojit Kumar | Post Graduate Assistant | Modern India 05 NIL
Professor
Kent S Chara Post Graduate Assistant| Medieval India 04 NIL
Professor
Roel Post Assistant Ancient India 04 NIL
Chonglawar Graduate/ Professor
Noyon UGC-NET

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and pracél classes handled(programme wise) by
temporary faculty : NIL

13. Student — teacher ratio(Programme wise): 48:1

14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled : NIL

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL 1 NIL S

16.  Number of faculty with ongoing projects fom

a) National : One Minor Project sponsored by UGC-NERO, Guwalesi h
been completed in the year 2014 by M. Alita Tarao.
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17.

18.
19.

20.
21.

b) International funding agencies and @nts received

NIL

Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and

total grants received : NIL
Research Centre/Facility recognized by thaiversity
Publications
*Publication per faculty
Dr. M. Shatirani - 05(iMeal)
* No. of papers published in peer reviewed journal
* No. of publications listed in Internéional Database
* Monographs
* Chapters in books
* Booked Edited
* Books with ISBN
* SNIP
*SJR
* Impact factor
* h-Index
Areas of consultancy and income generated : NIL
Faculty as members in

a) National committees

: NIL

NIL
NIL
NIL

- NIL
: NIL

: NIL

NIL

: NIL

NIL

- NIL

Dr. M. Shatirani is a member of thkkowing committees -

1) Manipur Historical Society.
i) North East Indian History Axsation.
lii) Social Science Association.
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22.

23.

24.
NIL

25.

26.

27.

b) International Committees

c) Editorial Boards

Students projects

NIL

NIL

NIL

Awards/Recognitions received by faculty anstudents

NIL

a) Percentage of students who have done in-housmjects including inter-
departmental/programme

b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industrybther agencies

: NIL

List of eminent academicians and scientigtssitors to the department

Seminars/Conferences/Workshops organized the source of funding

a) National

b) International

NIL
NIL

Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentag

course/programme | received M F

BA I/ll Semester 122 122 65 57

BA 1ll/IV Semester 144 144 65 49

BA V/VI Sem(Hons) 12 12 09 03 100%

BA V/VI Sem(Gen) 13 13 04 09 100%
*M = Male *F = Female

Diversity of students

Name of the % of students| % of students % of students from
course from the from other abroad
same state States
BA Semester 1 & 2100% NIL NIL
BA Semester 3 & 4100% NIL NIL
Ba Semester5& 6 100% NIL NIL
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28. How many students have cleared national arsate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence servis, etc.? : NA

29. Student progression NA

Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above Data.

30. Details of Infrastructural facilities

a) Library - NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility - NIL
d) Laboratories assistance . NA

31. Number of students receiving financial asgence from college, university,
government or other agencies: Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial assistagiven by the government
and other agencies.

32. Details on student enrichment programmes(spil
lectures/workshops/seminar) with external experts : NIL

33. Teaching methods adopted to improve studelgarning : Lecture Method
and demonstration method.

34. Participation in Institutional Social Resposibility(ISR) and Extension
activities : NSS Activities.

35. SWOC analyses of the department and futurelgns.
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STRENGTH:

I.  One Ph. Degree holder.
il.  One teacher completed Minor research project.
lii.  One teacher cleared UGC-NET.
Iv. Two teachers are undergoing Ph.D.
v. Three teachers evaluates Examination Papers aphMadniversity for all
Semester Examination.
vi. Two teachers are actively involve in the Colleg&@Committee.
vii.  One teacher is an Executive member of the Co-aiidmp&ommittee of the
College.

WEAKNESS

I.  No Departmental Library and Internet facility.
ii.  Outside educational tours cannot be arranged diaekaf fund.

OPPORTUNITY :

I. Teachers have opportunity to attend in Seminargkg¥mps, Refresher
Course etc conducted by UGC and others.
ii.  Adequate number of Teachers.

CHALLENGES

I. The department has been producing successful studespite of bandhs and
strikes.

ii.  The teaching faculty work hard to complete theadylls on time despite of
the bandhs and strikes.

FUTURE PLANS:

I. Departmental Library with Internet facility.
ii.  To organize of State/National level workshops, s&md, refresher courses
and conferences.
lii. To undertake Research Works etc.
Iv. To use Modern Teaching Aids.
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Department of MANIPURI

1. Name of the department : Manipuri
2.  Year of Establishment : 1981

3. Names of programmes/Courses offered(UG PG,M.PhiPh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG

4.  Names of Inter-disciplinary courses and the dggtments/units involved
NIL

5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.

6. Participation of the department in the coursesfered by other departments
: NIL

7.  Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

8.  Details of courses/programmes discontinued (ilng) with reasons : NIL

9.  Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 7

10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)

Name Quialificatio | Designatio| Specializatio| No. of No. of
n n n years of | Ph.D
Experien | Student
ce S
guided
for the
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11.
12.

13.
14.

last 4
years
Th.Jamini Devi| Post Graduate HOD/ Language 35 NIL
Assistant
Professor
Th. Shyam Post Graduate, Assistant | Western 35 NIL
Singh Professor criticism
A.Gunee Devi | M. Pnil. Assistant | Western 35 NIL
Professor criticism
S.Sorojini M. Phil. Assistant 1.0ld & 27 NIL
Devi Professor Medieval
Manipuri
Literature.
2.Indian
Literature
Y. M. Phil. Assistant Language 25 NIL
Nungshitonbi Professor
A.K.Binasakhi | Post Graduate Assistant |1.0ld & 25 NIL
Professor Medieval
Manipuri
Literature.
2.Indian
Literature.
Dr. S.Prakash | Ph. D./UGC- | Assistant Introduction to 05 NIL
Singh NET. Professor Linguistics &
Applied
Manipuri
linguistics
List of senior visiting faculty : NIL

Percentage of lectures delivered and pracél classes handled(programme wise)

by temporary faculty : NIL

Student — teacher ratio(Programme wise):

6:1

Number of academic support staff(technicgland administrative staff;
sanctioned and filled : NIL
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15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.
D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL 1 3 3
16.  Number of faculty with ongoing projects fom
a) National NIL
b) International funding agencies andrgnts received
17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received
18. Research Centre/Facility recognized by theniversity - NIL
19.  Publications:
*Publication per faculty
S. Sorojini Devi 01 (Menal)
Dr. S.Prak&shgh 03(National)
* No. of papers published in peer reviewed journal
* No. of publications listed in International Database NIL
* Monographs NIL
* Chapters in books - NIL
* Booked Edited - NIL
* Books with ISBN - NIL
* SNIP NIL
*SJR : NIL
* Impact factor NIL
* h-Index : NIL
20.  Areas of consultancy and income generated : NIL
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21.  Faculty as members in
a) National committees :NIL
b) International Committees :NIL
c) Editorial Boards : NIL
22.  Students projects

a) Percentage of students who have done in-hous@jects including inter-

departmental/programme . NIL

b) Percentage of students placed for projects irrganizations outside the

institution i.e. in Research Laboratories/Industryother agencies : NIL
23. Awards/Recognitions received by faculty anstudents - NIL

24. List of eminent academicians and scientigtgsitors to the department
NIL

25. Seminars/Conferences/Workshops organizedt®e source of funding
a) National - NIL
b) International : NIL

26.  Student profile programme/course wise:

Name of the Applications | Selected Enrolled | Pass percentage
course/programme | received M |F

BA I/ll Semester 21 21 10, 11

B.Sc I/ll Semester 14 14 06/ 08

BA 1ll/IV Semester 14 14 05| 09

*M = Male * F = Female

27. Diversity of students

Name of the course % of students| % of % of
from the same | students students
state from other from abroad
States
BA I/ll Semester 100% NA NA
B.Sc I/l Semester 100% NA NA
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| BA IlI/IV Semester | 100% | NA | NA

28. How many students have cleared national arsate competitive
examinations such as NET, SLET, GATE, CIVIL Servtes, Defence
services, etc.? NA

29. Student progression NA

Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral
Employed

e Campus selection

e Other than campus recruitment
Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above

Data.
30. Details of Infrastructural facilities
a) Library - NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . NIL
d) Laboratories assistance - NIL

31. Number of students receiving financial asgence from college, university,
government or other agencies Most of the students belong to ST, SC, OBC
and MOBC and hence they enjoy all the financiaistasce given by the
government and other agencies.

32. Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external experts :NIL

33. Teaching methods adopted to improve studelgarning : Lecture
method.

34. Participation in Institutional Social Resposibility(ISR) and Extension
activities : NSS Activities.

35. SWOC analyses of the department and futurelgns.

STRENGH:
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The department has seven well experienced, quhbinel dedicated teachers.
The Department has 3 (three) M.Phil degree holdedsone Ph.D degree
holder.

WEAKNESS:

The department needs to have departmental library.

OPPORTUNITY:

Teachers have got the opportunity to participateminars, workshops,
refresher courses both in national level as weithesgnational level.
CHALLENGES:

Due to frequent bandhs , strikes and political shirethe state, extra classes are
held on holidays to complete the syllabus. As nobshe students are weak in
their studies, teachers tried their level bestgiitutand help them in times of
need.
FUTURE PLANS:

I.  To enrich the Departmental Library.

ii.  To organize state/national seminars, workshopscanterences.
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Department of MATHEMATICS

1. Name of the department Mathematics
2. Year of Establishment 2003
3. Names of programmes/ Courses offered (UG, PG, Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG
4. Names of Interdisciplinary courses and the depaments/units involved
Chemistry and Physics(Complimentary Course).
5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 5
10. Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Qualificati | Designati | Specializatio | No. of No.of
on on n years of | Ph.D
Experien | Students
ce guided
for the
last 4
years
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11.
12.

13.
14.

15.

16.

17.

18.
19.

1.N. M.Sc. Asst.Prof./ | Theory of 26 NIL
Somorendro HOD Relativity
Singh

2. Naorem M.Sc. Asst.Prof. 04 NIL
Tikendrajit
Singh

3. N. Samuel M.Sc. Asst.Prof. Pure 04 NIL
Beringsha mathematics

4. Paonam M.Sc. Asst.Prof. Applied 04 NIL
Surjit Kumar mathematics
Singh

5. Wanglar M.Sc. Asst.Prof. Applied 01 NIL
Mophawar Mathematics
Moyon

List of senior visiting faculty : NIL

Percentage of lectures delivered and practl classes handled(programme wise) by
temporary faculty : NIL

Student — teacher ratio(Programme wise) 8:1

Number of academic support staff(technicgland administrative staff;
sanctioned and filled :NIL

Quialifications of teaching faculty with D.&/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL S

Number of faculty with ongoing projects fom
a) National NIL
b) International funding agencies andrants received :NIL

Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

Research Centre/Facility recognized by thaniversity : NIL
Publications:

*Publication per faculty . NIL
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20.
21.

22.

23.

24.
NIL

25.

* No. of papers published in peer reviewed journal - NIL

* No. of publications listed in International Database : NIL

* Monographs - NIL

* Chapters in books - NIL

* Booked Edited : NIL

* Books with ISBN - NIL
* SNIP - NIL

* SJR : NIL

* Impact factor - NIL

* h-Index - NIL

Areas of consultancy and income generated : NIL
Faculty as members in
a) National committees : NIL
b) International Committees : NIL
c) Editorial Boards : NIL
Students projects

a) Percentage of students who have done in-hous®jects including inter-
departmental/programme : NIL

b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research Laboratories/Industryother agencies : NIL

Awards/Recognitions received by faculty anstudents - NIL

List of eminent academicians and scientigtgsitors to the department

Seminars/Conferences/Workshops organized e source of funding
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a) National - NIL
b) International : NIL

26.  Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentag
course/programme | received M F

B.Sc I/ll Semester 11 11 09 2

B.Sc Il/IV Semester| 27 27 20 07 90%

*M = Male * F = Female
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27. Diversity of students

Name of the % of students | % of students % of students from
course from the from other abroad

same state States
B.Sc I/l Semester 100% NIL NIL
B.Sc ll/IV 100% NIL NIL
Semester

28. How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.? :NA

29. Student progression

: NA

Student progression

Against % enrolled

UG to PG

PG to M. Phil.

PG to Ph.D

Ph. D to Post —Doctoral

Employed

e Campus selection
e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above

Data.

30. Details of Infrastructural facilities

a) Library

b) Internet facilities for Staff &Students

c) Class rooms with ICT facility

d) Laboratories assistance

NIL
NIL
NIL
NIL

31. Number of students receiving financial asgence from college, university,

government or other agencies : Most of the students belong to ST, SC, OBC

and MOBC and hence they enjoy all the financiaiséasce given by the
government and other agencies.

Self Study Report (SSR), South East Manipur College, Komlathabi

Page 182




32. Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external experts: NIL

33. Teaching methods adopted to improve studeldgarning : Lecture Method,
Tutorial Classes, Class Test & Assignment.

34. Participation in Institutional Social Respomsibility (ISR) and Extension
activities : State Level Quiz, Exhibition, NSS Activities.

35. SWOC analyses of the department and futurelgns.

» STRENGTH:
» The Department has 5 (five) dedicated teachers.

» WEAKNESS:
* Lack ofDepartmental Library.
* Lack oflnadequat®epartmental Laboratory Equipments.

» OPPORTUNITY:
» Teachers have opportunity to attend in Seminargk8¥ops, Refresher
Course etc conducted by UGC and others.

» CHALLENGES:
» The teachers managed to complete the syllabusghrexira classes in spite
of bandhs and strikes.

» FUTURE PLANS:
* To have a separate departmental Library and tesialoam.
» To organize of State/National level workshops, sems, refresher courses
and conferences.
* Improvement of Library and Laboratory equipments.
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Department of Physical Education

1. Name of the department . Physical Education Health
Education & sports.
2. Year of Establishment : 2013
3. Names of programmes/Courses offered(UG PG,M.PhiPh.D., Integrated
Masters;Integrated Ph.D.,etc.) : UG
4. Names of Interdisciplinary courses and the depments/units involved
The teachers teach Physical Education, Health &ituc& sports to B.Scs1and
2" Semester students.
5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 2
10. Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Quialification | Designation| Specialization| No. of No.of

years of Ph.D
Experience| Students
guided
for the
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last 4
years
Angpong M.P.Ed/ UGC- | HOD Sports Training 12 NIL
Augustine | NET
Roel
Ngamthen | M.P. Assistant Sports 04 NIL
Serbum Ed/M.Phil/ Professor Management
Moyon UGC-NET
11. List of senior visiting faculty : NIL
12. Percentage of lectures delivered and pracél classes handled(programme
wise) by temporary faculty : NIL
13. Student — teacher ratio(Programme wise): 4:1
14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled : NIL
15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.
D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 2
16.  Number of faculty with ongoing projects fom
a) National : NIL
b) International funding agencies andrgnts received :NIL
17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL
18. Research Centre/Facility recognized by theniversity - NIL
19.  Publications:
*Publication per faculty NIL
* No. of papers published in peer reviewed journal NIL
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20.
21.

22.

23.

24.
NIL

25.

* No. of publications listed in International Database : NIL

* Monographs - NIL
* Chapters in books - NIL
* Booked Edited - NIL
* Books with ISBN . NIL
* SNIP : NIL
* SIR : NIL
* Impact factor - NIL
* h-Index - NIL

Areas of consultancy and income generated : NIL
Faculty as members in
a) National committees : NIL
b) International Committees : NIL
c) Editorial Boards : NIL
Students projects

a) Percentage of students who have done in-hous®jects including inter-
departmental/programme . NIL

b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research laboratories/Industryother agencies : NIL

Awards/Recognitions received by faculty anstudents : NIL

List of eminent academicians and scientigtssitors to the department

Seminars/Conferences/Workshops organized e source of funding

a) National - NIL
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26.

27.

28.

29.

Data.

30.

b) International

NIL

Student profile programme/course wise:

Name of the Applications | Selected Enrolled | Pass percentag
course/programme | received M |F
B.Ped Ill Semester 8 6 2

*M = Male *F = Female

Diversity of students

Name of the course % of students | % of students | % of
from the same | from other students
state States from abroad
B.Ped 100% NIL NIL

How many students have cleared national arsate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.?

Student progression

' NA

: NA

Student progression

Against % enrolled

UG to PG

PG to M. Phil.

PG to Ph.D

Ph. D to Post —Doctoral

Employed
e Campus selection

e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above

Details of Infrastructural facilities

a) Library

b) Internet facilities for Staff &Students

c) Class rooms with ICT facility

d) Laboratories assistance
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31.

32.

33.
34.

35.

Number of students receiving financial assance from college, university,
government or other agencies :NIL

Details on student enrichment programmes(spel
lectures/workshops/seminar) with external experts: NIL

Teaching methods adopted to improve studelgarning : Lecture Method

Participation in Institutional Social Respomibility (ISR) and Extension
activities :NSS Activities

SWOC analyses of the department and futurelgns.
STRENGTH:

Both the teachers are very dedicated and UGC NElifigal with area of interest
in sports specialization in Basketball and Footbadbectively.

WEAKNESS:

The department lacks in the number of teachindsstaf present, it is managed
by only two teachers . The department also lacksergames & sports
equipments. There are only few physical educati@spérts books in the college
library. The major problem faced by the departmemtregularity of the students
in classroom learning.

OPPORTUNITY :

The college provides the teachers to undergo Teachring programmes like
Orientation, Refresher course, Workshops and Semeta. Teachers also get
the opportunity to undertake Minor Research prgjecider UGC. To enrich the
students in the field of Organisation and Admirstm, the college permits the
department to host Inter — college tournamentseatollege.

CHALLENGES:

The top most priority of the teachers is to resdheeproblem of irregularities of
the students in classroom attendance.
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Department of PHYSICS

1. Name of the department : Physics
2. Year of Establishment : 2003
3. Names of programmes/ Courses offered (UG, PG, Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG
4. Names of Interdisciplinary courses and the depments/units involved
Chemistry and Mathematics(Complimentary Course).
5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3
10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Qualificati | Designati | Specializati | No. of No.of
on on on years of Ph.D
Experienc | Students
e guided
for the
last 4
years
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1. M. Rasmani M.Sc. Asst.Prof./| Solid State 27 Nil
HOD Physics
2. H. Jamuna M.Sc. Asst.Prof. Electronics 19 Nil
3. Ksh. Nandini M.Sc. Asst.Prof. Nuclear 11 Nil
Physics

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and practl classes handled(programme wise) by
temporary faculty : NIL

13. Student — teacher ratio(Programme wise) 12:1

14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled :NIL

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 3

16.  Number of faculty with ongoing projects fom
a)National NIL
b) International funding agencies andrgnts received :NIL

17.  Departmental projects funded by DST-FIST;\&GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity © NIL

109. Publications:

*Publication per faculty . NIL
* No. of papers published in peer reviewed journal - NIL
* No. of publications listed in International Dataébase : NIL
* Monographs - NIL
* Chapters in books - NIL
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20.
21.

22.

23.

24.
NIL

25.

26.

* Booked Edited : NIL

* Books with ISBN - NIL
* SNIP : NIL
*SJR : NIL
* Impact factor - NIL
* h-Index : NIL

Areas of consultancy and income generated : NIL
Faculty as members in
a) National committees : NIL
b) International Committees : NIL
c) Editorial Boards : NIL
Students projects

a) Percentage of students who have done in-housmjects including inter-
departmental/programme . NIL

b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research Laboratories/Industryother agencies : NIL

Awards/Recognitions received by faculty anstudents - NIL

List of eminentacademicians and scientistggitors to the department

Seminars/Conferences/Workshops organized e source of funding
a) National - NIL
b) International : NIL

Student profile programme/course wise:
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Name of the Applications | Selected Enrolled Pass percentag
course/programme | received M F

B.Sc I/ll Semester 11 11 09 2

B.Sc Il/IV Semester| 27 27 20 07 90%

*M = Male * F = Female

27. Diversity of students

Name of the % of students | % of students % of students from
course from the from other abroad

same state States
B.Sc I/ll Semester 100% NIL NIL
B.Sc ll/IV 100% NIL NIL
Semester

28. How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defense serves, etc.? :NA

29. Student progression : NA

Student progression Against % enrolled
UG to PG

PG to M.Phil.

PG to Ph.D

Ph.D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

30. Details of Infrastructural facilities

a) Library * NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . 1(one)
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d) Laboratories assistance : 2(1Lab. Asst. &1

Lab. Attd.)

31. Number of students receiving financial asgence from college, university,
government or other agencies: 38 Students.

32. Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external experts: NIL

33. Teaching methods adopted to improve studelgarning : Lecture cum
Demonstration Method, Tutorial Classes, Class Hsime Assignment.

34. Participation in Institutional Social Resposibility (ISR) and Extension
activities: State Level Quiz, Exhibition, NSS Activities.

35. SWOC analyses of the department and futurelgns.

» STRENGTH:
» The Department has 3 (three) dedicated and weéresquced teachers.
* One of the teachers is undergoing Ph.D degree.

» WEAKNESS:
* Lack ofDepartmental Library.
» Lack ofDepartmental Laboratory Equipments.

» OPPORTUNITY:
» Teachers have opportunity to attend in Seminargk8¥ops, Refresher
Course etc conducted by UGC and others.
» CHALLENGES:
* Encouraging the students to take up Physics Honours
» FUTURE PLANS:
* To have a separate departmental Library and tesialoam.
» To organize of State/National level workshops, sems, refresher courses
and conferences.
* To organize educational excursions and study tours.
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Department of Political Science

1. Name of the department

2. Year of Establishment

3. Names of programmes/Courses offered(UG PG,M.PhiPh.D.

Masters;Integrated Ph.D.,etc.)

Political Science

1981

UG

, Integrated

Names of Interdisciplinary courses and the depments/units involved
Regional Development in“Semester.

Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.

Participation of the department in the coursesféered by other departments
- NIL

Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

Details of courses/programmes discontinued (iing) with reasons : NIL

Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6

Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)

Name Quialificati | Designati | Specializati | No. of No.of

on on on years of Ph.D
Experienc | Students

e guided

for the
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last 4
years
1. Kh. Khelendra M.A. Asst.Prof. Local 33 NIL
Government
2. S.Rame Singh M.A. Asst.Prof./| Political 33 NIL
HOD thought
3. N.Ramo Singh M.A. Asst.Prof. Political 29 NIL
Thought
4. S.Haridas M.A. Asst.Prof. Regional 29 NIL
Studies with
Indian
Economy
5. A.Dhanakumar M.A. Asst.Prof. Gandhian | 27 NIL
Thought
6. Esha Vicky M.Phil/lUGC- | Asst.Prof. Indian govt. & 11 NIL
Ngoruw NET Politics
7. Mayrose Ngoruh M.A. Asst. Prof. NIL
8. Sweety Roel M.A. Asst. Prof. NIL

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and practl classes handled(programme wise) by

temporary faculty : NIL

13. Student — teacher ratio(Programme wise):

55:1

14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc

D.Litt

Ph.D

M.Phil

P.G

NIL

NIL

NIL

1

6

16.  Number of faculty with ongoing projects fom

a) National : NIL
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b) International funding agencies andrgnts received :NIL

17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity - NIL

19. Publications:

*Publication per faculty - NIL
* No. of papers published in peer reviewed journal - NIL
* No. of publications listed in International Database : NIL
* Monographs : NIL
* Chapters in books - NIL
* Booked Edited - NIL
* Books with ISBN - NIL
* SNIP - NIL
*SJR - NIL
* Impact factor - NIL
* h-Index - NIL

20. Areas of consultancy and income generated : NIL
21.  Faculty as members in

a) National committees : NIL

b) International Committees : NIL

c) Editorial Boards : NIL

22.  Students projects
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a) Percentage of students who have done in-housmjects including inter-

departmental/programme

NIL

b) Percentage of students placed for projects inrganizations outside the

Institution i.e. in Research laboratories/Industryother agencies

- NIL

23. Awards/Recognitions received by faculty anstudents NIL
24.  List of eminent academicians and scientigissitors to the department
NIL
25. Seminars/Conferences/Workshops organized e source of funding
a) National NIL
b) International NIL
26.  Student profile programme/course wise:
Name of the Applications | Selected Enrolled Pass percentag
course/programme | received M F
BA I/ll Semester 153 153 80 73
BA III/IV Semester 144 144 88 56
BA V/VI Sem(Hons) 59 59 39 20 100%
BA V/VI Sem(Gen) 26 26 13 13 100%
*M = Male * F = Female
27. Diversity of students

Name of the % of students | % of students % of students from
course from the from other abroad
same state States
BA Semester 1 & 100% NIL NIL
2
BA Semester 3 & 100% NIL NIL
4
Ba Semester 5 & 6 100% NIL NIL
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28. How many students have cleared national arsate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence servas, etc.? : NA

29. Student progression : NA

Student progression Against % enrolled
UG to PG

PG to M. Phil.

PG to Ph.D

Ph. D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above
Data.

30. Details of Infrastructural facilities

a) Library . NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility : NIL
d) Laboratories assistance - NA

31. Number of students receiving financial asgence from college, university,
government or other agencies Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial assistagiven by the government
and other agencies.

32. Details on student enrichment programmes(spil
lectures/workshops/seminar) with external experts: NIL

33. Teaching methods adopted to improve studeldgarning : Lectures, Class
test, HomeAssignment etc.

34. Participation in Institutional Social Resposibility(ISR) and Extension
activities : NSS Activities.

35. SWOC analyses of the department and futurelgns.

STRENGTH:

The Department has 3 (three) experienced senionées. S.Rame Singh, HOD,
has one publication: Guide series for BA SemesapeP1-10(both General &
Honors). N.Ramo Singh has completed one UGC Mimojelet. Dhanakumar has
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attended three Refresher Courses on Political 8eiand Esha Vicky has
completed her M.Phil and is also NET qualified.

WEAKNESS
The Department do not have Departmental Library separate Departmental
room.

OPPORTUNITY :

Teachers have the opportunity to participate itiddal as well as International
level workshops, seminars, refresher courses amfegi@nces organized by the
University Grants Commission. The department alothe opportunity to give
coaching classes for competitive and other jobnbed exams.

CHALLENGES
I. To have a separate departmental kybmad teachers’ room.
li. To organize State/Natiotelel workshops, seminars, refresher courses
and conferences.
lii. To organize educationatersions and study tours.
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Department of SOCIOLOGY

1. Name of the department : Sociology
2. Year of Establishment : 2013
3. Names of programmes/ Courses offered (UG, PG, RFhil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG
4. Names of Interdisciplinary courses and the depments/units involved
NIL
5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 4
10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Qualificati | Designati | Specializati | No. of No.of
on on on years of Ph.D
Experienc | Students
e guided
for the
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last 4
years
1. Dinsha Roel Post Asst.Prof./ 02 NIL
Moyon Graduate HOD
6. Md. Tajuddin Post Asst.Prof. 02 NIL
Graduate
7. Serbum Ryan Post Asst.Prof. 02 NIL
Chumshing Graduate/UG
Moyon C-NET,JRF
8. Ngoruh Ruth Post Asst.Prof. 02 NIL
Moyon Graduate/UG
C-NET

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and pracél classes handled(programme wise) by
temporary faculty : NIL

13. Student — teacher ratio(Programme wise): 10:1

14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled :NIL

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 4

16.  Number of faculty with ongoing projects fom
a) National : NIL
b) International funding agencies andrgnts received :NIL

17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL
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18.
19.

20.
21.

22.

Research Centre/Facility recognized by thaiversity

Publications:

*Publication per faculty

* No. of papers published in peer reviewed journal

* No. of publications listed in International Database

* Monographs

* Chapters in books
* Booked Edited

* Books with ISBN
* SNIP

*SJIR

* Impact factor

* h-Index

Areas of consultancy and income generated :

Faculty as members in

a) National committees : NIL
b) International Committees : NIL
c) Editorial Boards : NIL

Students projects

NIL

: NIL

NIL
NIL
NIL

NIL

: NIL
. NIL

- NIL
NIL

: NIL

NIL

- NIL

a) Percentage of students who have done in-housmjects including inter-

departmental/programme . NIL

b) Percentage of students placed for projects irrganizations outside the

institution i.e. in Research laboratories/Industryother agencies

: NIL
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23. Awards/Recognitions received by faculty anstudents NIL

24. List of eminent academicians and scientigtgsitors to the department
NIL
25. Seminars/Conferences/Workshops organizedt®e source of funding
a) National NIL
b) International NIL
26.  Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentag
course/programme | received M F

BA I/ll Semester 28 28 15 13

BA Ill/IV Semester 13 13 08 05

*M = Male * F = Female
27. Diversity of students
Name of the % of students | % of students % of students from
course from the from other abroad
same state States
BA I/l Semester 100% NIL NA
BA 1II/IV 100% NIL NA
Semester

How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.?

Student progression

: NA

: NA

Student progression

Against % enrolled

UG to PG

PG to M. Phil.

PG to Ph. D

Ph. D to Post —Doctoral

Employed

e Campus selection
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e Other than campus recruitment
Entrepreneurship
* The Department does not have a mechanism tothetdetails of the above
Data.

30. Details of Infrastructural facilities

a) Library . NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . NIL
d) Laboratories assistance - NA

31. Number of students receiving financial asgence from college, university,
government or other agencies Most of the students belong to ST, SC, OBC and
MOBC and hence they enjoy all the financial assistagiven by the government
and other agencies.

32. Details on student enrichment programmes(spil
lectures/workshops/seminar) with external experts: NIL

33. Teaching methods adopted to improve studelgarning : Lectures, Home
Assignments, etc.

34. Participation in Institutional Social Resposibility(ISR) and Extension
activities :

35. SWOC analyses of the department and futurelgns.
STRENGTH:

The Department has 4 (four) dedicated teachers.dhloe teachers are UGC-
NET,JRF and UGC-NET qualified respectively. One¢haf teachers is undergoing
Ph.D.

WEAKNESS
Insufficient books and referencethe Library.

OPPORTUNITY :
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Teachers have the opportunity to participate indwai as well as International

level workshops, seminars, refresher courses ami@i@nces organized by the
University Grants Commission.

CHALLENGES
I. To have a departmental Library.

ii. To organize State/Natiotealel workshops, seminars and conferences.
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Department of STATISTICS

1. Name of the department : Statistics
2. Year of Establishment : 2003
3. Names of programmes/ Courses offered (UG, PG, Rhil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG
4. Names of Interdisciplinary courses and the depaments/units involved
NIL
5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3
10. Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Qualificati | Designati | Specializati | No. of No.of
on on on years of Ph.D
Experienc | Students
e guided
for the
last 4
years
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1. Thiyam Dwijen Post Asst.Prof./ 28 NIL
Kumar Singh Graduate HOD

2. Kshetrimayum Post Asst.Prof. 04 NIL
Surjit Singh Graduate

3. Yengkhom Post Asst.Prof. 04 NIL
Sandhyarani Devi | Graduate

11.
12.

13.
14.

15.

16.

17.

18.
19.

List of senior visiting faculty : NIL

Percentage of lectures delivered and practl classes handled(programme
wise) by temporary faculty :NIL

Student — teacher ratio(Programme wise) 1:3

Number of academic support staff(technicgland administrative staff;
sanctioned and filled :Nil

Quialifications of teaching faculty with D.&/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 3

Number of faculty with ongoing projects fom
a)National NIL
b) International funding agencies andrgnts received :NIL

Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

Research Centre/Facility recognized by thaiversity - NIL
Publications:

*Publication per faculty . NIL

* No. of papers published in peer reviewed journal - NIL

* No. of publications listed in International Database : NIL

* Monographs - NIL
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20.
21.

22.

23.

24.
NIL

25.

26.

* Chapters in books - NIL

* Booked Edited - NIL
* Books with ISBN - NIL
* SNIP : NIL
* SIR - NIL
* Impact factor - NIL
* h-Index - NIL

Areas of consultancy and income generated : NIL
Faculty as members in
a) National committees : NIL
b) International Committees : NIL
c) Editorial Boards : NIL
Students projects

a) Percentage of students who have done in-housmjects including inter-
departmental/programme . NIL

b) Percentage of students placed for projects irrganizations outside the
institution i.e. in Research laboratories/Industryother agencies : NIL

Awards/Recognitions received by faculty anstudents - NIL

List of eminent academicians and scientigtssitors to the department

Seminars/Conferences/Workshops organized the source of funding
a) National - NIL
b) International : NIL

Student profile programme/course wise:
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Name of the Applications | Selected Enrolled Pass percentag

course/programme | received M F

B.Sc IlIl/IV Semestel 1 1 1 NIL
*M = Male * F = Female

27. Diversity of students

Name of the % of students | % of students % of students from
course from the same| from other abroad

state States
B.Sc 100% NIL NIL

28. How many students have cleared national arslate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defense serves, etc.? :NA

29. Student progression : NA

Student progression Against % enrolled
UG to PG

PG to M. Phil.

PG to Ph. D

Ph. D to Post —Doctoral

Employed

e Campus selection

e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above
Data.

30. Details of Infrastructural facilities

a) Library - NIL
b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . NIL
d) Laboratories assistance - NIL
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31.

32.

33.

34.

35.

Number of students receiving financial assance from college, university,
government or other agencies : NIL

Details on student enrichment programmes (sgial
lectures/workshops/seminar) with external experts: NIL

Teaching methods adopted to improve studelgarning : Lecture Method,
Tutorial Classes, Assignment.

Participation in Institutional Social Respomsibility (ISR) and Extension
activities : State Level Quiz, Exhibition, NSS Activities.

SWOC analyses of the department and futurelgms.

» STRENGTH:
* The Department has 3 (three) dedicated and teachers

» WEAKNESS:
* Lack ofDepartmental Library.

» OPPORTUNITY:
» Teachers have opportunity to attend in Seminargkg¥ops, Refresher

Course etc conducted by UGC and others.

» CHALLENGES:
* To encourage students to take up Statistics Subject
* To have a Departmental Library.
» To organize of State/National level workshops, sems, refresher courses
and conferences.
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Department of THADOU KUKI

1. Name of the department

2. Year of Establishment

3. Names of programmes/Courses offered(UG PG,M.PhiPh.D.

Masters;Integrated Ph.D.,etc.)

Thadou Kuki
2013

uG

, Integrated

Names of Interdisciplinary courses and the depments/units involved
NIL

Annual/semester/choice based credit system(pragnme wise)
Semester system.

Participation of the department in the coursesféered by other departments
. NIL

Courses in collaboration with other universitiegndustries,foreign
institutions,etc. : NIL

Details of courses/programmes discontinued (iing) with reasons : NIL

Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 1

10.  Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)

Name

Qualificatio | Designatio| Specializatio | No. of No. of
n n n years of | Ph.D
Experien | Student
ce S
guided
for the
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last 4
years
M. Tongmilen Post Graduate | Assistant 07 NIL
Haokip Professor /
HOD

11. List of senior visiting faculty : NIL

12. Percentage of lectures delivered and practl classes handled(programme wise)
by temporary faculty : NIL

13. Student — teacher ratio (Programme wise): 22:1

14. Number of academic support staff (technicgland administrative staff;
sanctioned and filled : NA

15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.

D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL NIL 1

16.  Number of faculty with ongoing projects fom
a) National : NIL
b) International funding agencies andrants received :NIL

17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity - NIL
19.  Publications:

*Publication per faculty - NIL
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* No. of papers published in peer reviewed journal - NIL

* No. of publications listed in International Database : NIL

* Monographs - NIL

* Chapters in books - NIL

* Booked Edited : NIL

* Books with ISBN - NIL
* SNIP - NIL
*SJR : NIL

* Impact factor - NIL

* h-Index - NIL

20. Areas of consultancy and income generated : NIL
21.  Faculty as members in

a) National committees : NIL

b) International Committees : NIL

c) Editorial Boards :  NIL
22.  Students projects

a) Percentage of students who have done in-hous®jects including inter-
departmental/programme . NIL

b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research laboratories/Industryother agencies : NIL

23. Awards/Recognitions received by faculty anstudents : NIL

24.  List of eminent academicians and scientigtssitors to the department
NIL

25. Seminars/Conferences/Workshops organized & the soce of funding
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a) National

b) International

: NIL

NIL

e

26.  Student profile programme/course wise:
Name of the Applications | Selected Enrolled | Pass percentag
course/programme | received M |F
BA I/ll Semester 10 10 06| 04
B.Sc I/ll Semester 12 12 08 04
*M = Male *F = Female
27. Diversity of students
Name of the course % of students| % of % of
from the same | students students
state from other from abroad
States
BA I/ll Semester 100% NIL NIL
B.Sc I/ll Semester 100% NIL NIL
28. How many students have cleared national arsate competitive

examinations such as NET,SLET,GATE,CIVIL servicedDefence services,

etc.? : NA

29. Student progression

: NA

Student progression

Against % enrolled

UG to PG

PG to M. Phil.

PG to Ph. D

Ph. D to Post —Doctoral

Employed
e Campus selection

e Other than campus recruitment

Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above

Data.

30.

Details of Infrastructural facilities
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31.

32.

33.

34.

35.

a) Library - NIL

b) Internet facilities for Staff &Students - NIL
c) Class rooms with ICT facility . NIL
d) Laboratories assistance : NA

Number of students receiving financial assance from college, university,
government or other agencies Most of the students belong to ST, SC, OBC
and MOBC and hence they enjoy all the financiaistasce given by the
government and other agencies.

Details on student enrichment programmes(spel
lectures/workshops/seminar) with external experts: NIL

Teaching methods adopted to improve studelgarning : Lecture,
Motivation & Interactive based.

Participation in Institutional Social Resposibility(ISR) and Extension
activities : NSS Activities.

SWOC analyses of the department and future plans.
STRENGTH:

Although the Department has only 1(one) teacheis kery dedicated and
managed the Department whole-heartedlyidHbe sole Thadou Kuki Paper
Evaluator for the $& 2" Semester at Manipur University. He has contributed
services towards the development and welfare of Haelou Kuki Student
Communities and Literature Society as well.

WEAKNESS:

* The Department needs more teachers.
» Lack of reference books and study materials.

OPPORTUNITY:

* Opportunity to participate in Workshops, Semin@msdentations &
Refresher courses organized by UGC or Others.
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* To take up Minor/Major projects.
 To impart and enhance more the literary knowledgehadou Kuki to the
younger generations through the students.

CHALLENGES:

» To increase the student strength.
» To upgrade the department to have general course.
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Department of ZOOLOGY

1. Name of the department : Zoology
2. Year of Establishment : 2003
3. Names of programmes/ Courses offered (UG, PG, Rhil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG
4. Names of Interdisciplinary courses and the depments/units involved
Biochemistry, Bioanthropology, Environmental Stigdéand Regional
Development.
5. Annual/semester/choice based credit system(pragnme wise)
Semester system which was introduced in 2010.
6. Participation of the department in the coursesféered by other departments
- NIL
7. Courses in collaboration with other universitiegndustries,foreign
Institutions,etc. : NIL
8. Details of courses/programmes discontinued (iing) with reasons : NIL
9. Number of teaching posts
Sanctioned Filled
Professors
Associate Professors
Asst. Professors 6
10. Faculty profile with Name, Qualification,Designation, Specialization,
(D.Sc./D.Litt./Ph.D/M.Phil.etc.,)
Name Qualificati | Designati | Specializati | No. of No.of
on on on years of Ph.D
Experienc | Students
e guided
for the
last 4
years
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1. T. Nabakumar M.Sc. Asst.Prof./ | Entomology 28 Nil

Singh Principal-in-
charge
2. H. Subadani Devi M.Sc. Asst.Prof./ Fishery 25 Nil
HOD

3. Wanglar Alphonsa | M.Sc. Asst.Prof. Entomology 18 Nil
Moyon

4. T. Ramananda M.Sc. M.Phil | Asst.Prof. Environmental12 Nil
Singh Biology

5. SK. Peilun M.Sc. Asst.Prof. Fishery 11 Nil
Lamkang

6. Celine Roel Rengrii M.Sc. Asst.Prof. Environnant 04 Nil

Biology W
11. List of senior visiting faculty : NIL
12. Percentage of lectures delivered and pracél classes handled (programme
wise) by temporary faculty :NIL
13. Student — teacher ratio(Programme wise) 65:1
14.  Number of academic support staff(technicgland administrative staff;
sanctioned and filled :02 (Two)
15. Qualifications of teaching faculty with D.8/D.Litt/Ph.D/M.Phil/PG.
D.Sc D.Litt Ph.D M.Phil P.G
NIL NIL NIL 1 5
16.  Number of faculty with ongoing projects fom

a) National

One Minor Project sponsored by UGC-NERO, Guwaletilteen

completed in the year 2013 by T. Nabakumar Singhgcal-in-charge.

b) International funding agencies andrgnts received

 NIL
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17.  Departmental projects funded by DST-FIST;\GC,DBT,ICSSR,ETC. and
total grants received : NIL

18. Research Centre/Facility recognized by theniversity : NIL

109. Publications:

*Publication per faculty - NIL
* No. of papers published in peer reviewed journal - NIL
* No. of publications listed in International Database : NIL
* Monographs - NIL
* Chapters in books - NIL
* Booked Edited - NIL
* Books with ISBN : NIL
* SNIP - NIL
*SJR - NIL
* Impact factor : NIL
* h-Index - NIL

20.  Areas of consultancy and income generated : NIL
21.  Faculty as members in

a) National committees : NIL

b) International Committees : NIL

c) Editorial Boards : NIL
22.  Students projects

a) Percentage of students who have done in-housmjects including inter-
departmental/programme . NIL
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b) Percentage of students placed for projects inrganizations outside the
institution i.e. in Research Laboratories/Industrybther agencies : NIL

23. Awards/Recognitions received by faculty anstudents : NIL

24. List of eminent academicians and scientigtgsitors to the department
NIL

25. Seminars/Conferences/Workshops organized e source of funding
a) National - NIL
b) International : NIL

26. Student profile programme/course wise:

Name of the Applications | Selected Enrolled Pass percentag
course/programme | received M F

B.Sc I/ll Semester 123 123 68 55

B.Sc lll/IV Semester 227 227 123 104

B.Sc V/VI 30 30 17 13 100%
Sem(Hons)

B.Sc V/VI 15 15 13 02 100%
Sem(Gen)

*M = Male * F = Female

27. Diversity of students

Name of the % of students | % of students % of students from
course from the from other abroad
same state States
B.Sc General 100% NIL NIL
B.Sc Honors 100% NIL NIL

28. How many students have cleared national arsate competitive examinations
such as NET,SLET,GATE,CIVIL services,Defence serves, etc.? :NA

29. Student progression : NA

Student progression Against % enrolled
UG to PG
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PG to M. Phil.

PG to Ph. D

Ph. D to Post —Doctoral
Employed

e Campus selection

e Other than campus recruitment
Entrepreneurship

* The Department does not have a mechanism tothetdetails of the above
Data.

30. Details of Infrastructural facilities

a) Library . NIL

b) Internet facilities for Staff &Students - NIL

c) Class rooms with ICT facility . 1(one)

d) Laboratories assistance : 1lLab.Asst. &1 Lab

Attd.

31. Number of students receiving financial asgence from college, university,
government or other agencies : Most of the students belong to ST, SC, OBC
and MOBC and hence they enjoy all the financiaiséasce given by the
government and other agencies.

32. Details on student enrichment programmes (ggial
lectures/workshops/seminar) with external experts: NIL

33. Teaching methods adopted to improve studelgarning : Lecture &
Demonstration Method, Assignment, Field Work, InsrZoological study tour,
etc.

34. Participation in Institutional Social Resposibility (ISR) and Extension
activities : State Level Quiz, Exhibition, NSS Activities.

35. SWOC analyses of the department and futurelgns.

» STRENGTH:
» Dedicated and well experience teachers.
» Two teachers are undergoing Ph.D.
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One teacher is a M.Phil. Degree Holder.

One teacher is the Principal in charge of the Qelle

One teacher is a member of the Manipur Universityd? Evaluation Team
of all the Semester Examination.

» WEAKNESS:

Inadequaté.aboratory Equipments.
Lack of Departmental Library.

» OPPORTUNITY:

Teachers have opportunity to attend in Seminargkg¥ops, Refresher
Course etc conducted by UGC and others.
Teachers can take up Minor/Major Projects.

» CHALLENGES:

To have a separate departmental Library.

To organize of State/National level workshops, s&rs and conferences.
To improve Laboratory equipments.

To encourage teachers to take up Minor/ Major [otsje
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Redg No. 3562 of 1981

THE

R SOUTH EAST MANIPUR COLLEGE
~J Komlathabi, Chandel District

P.O. Pallel, Manipur — 795135
Ph:  (03848) — 265231 e-mail: semco_college@fradil.com
Website: www.semcol.edu.in

Affiliated to the Manipur University

Ref.NO. oo Date: ....oovvviii

Declaration by the Head of the Institution

| certify that the data included in this Self StuRkeport (SSR) are true to the best of my knowledge

This SSR is prepared by the institution afterrimé discussions, and no part therefore has been

outsourced.

| am aware that the Peer Team will validate tiermation provided in this SSR during the Peer

Team Visit.

T 3
Dated: 3/8/15 (93/{0%(5’.0!(
Place: Komlathabi (T. NABAKUMAR SINGH )

Principal
South East Manipur College
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Ph:

Redg No. 3562 of 1981

THE
SOUTH EAST MANIPUR COLLEGE

Komlathabi, Chandel District

P.O. Pallel, Manipur 96135
(03848) — 265231 e-mail: semco_collegedfredil.com
Website: www.semcol.edu.in

Affiliated to the Manipur University

1.
2.
3.

CERTIFICATE OF COMPLIANCE
(Affiliated/Constituent/College and Recognised Iiistions)

This is to certify that the South East Manipur €g#, Komlathabi, Manipur fulfils all norms

Stipulated by the affiliating University and/or
Regulatory Council/Body(such as NCTE,AICTE,MCI,DBXCl,etc.) and
The affiliation and recognition (if applicable)valid as on date.

In case the affiliation/recognition is conditiondign a detailed enclosure with regard to compéaic
conditions by the institution will be sent.

It is noted that NAAC’s accreditation, if granteshall stand cancelled automatically, once the

institution loses its University affiliation or Regnition by the Regulatory Council, as the case bay

In case the undertaking submitted by the instituis found to be false then the accreditation

given by NAAC is liable to be withdrawn. It is alagreeable that the undertaking given to NAAC will
be displayed on the College Website.

Dated:

g

Place : Komlathabi (T.NABAKUMAR SINGH)

Principal
South East Manipur College

Self Study Report (SSR), South East Manipur College, Komlathabi Page 224



SSR Steering Committee

n
r
Z
o

Name

T.Nabakumar, Principal

Dr.Gina Shangkham, GB member
Dr.L.Khiloni, Asst.Professor

Monica Jasmine Langhu, Asst. Professo
Roel Omilan Moyon, Asst. Professor

M. Alita Tarao, Asst. Professor

Salam Shyamchandra Singh , Asst.eRsuir

Cliff Serbum , Asst.Professor

© 00 N o g A~ WD PRE

Cr William Moyon, Asst.Professor

_ Position

Chairpers
Advisor
Co-ordinator
Member
Member
Member
Member
Member

Member
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Annexure - 1

Master Plan of Satellite Campus (5 acres)

Outdoor Stadium

Boys Hostel

=
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Annexure - I1

LAYOUT OF SOUTH EAST MANIPUR COLLEGE, KOMLATHABI
LIBRARY BUILDING

I. Table for dispensing book
2. Rack for Library users
3. Reference Reading table
4. Librarian Table
5. Book shelves
6. Record almirah

7. Reprography

8. Soul server

9. OPAC

10. Clines computers for e-learning

6

4 8 7 9

N

Layout of Library Building (ground floor)
Area: 108. Sq.m

10

10

Layout of Library Building (First floor)

Area: 60. Sq. m
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Annexure - 111

GOVERNMENT OF MANIPUR
OFFICE OF THE DEPUTY REGISTRAR OF SOCIETIES
CHANDEL

No. 3562/SR/1980/CDL: This is to certify that the general account of the office of the Principal of South
East Manipur College, Komlathabi has been audited by the office of the Deputy Registrar of societies,
Chandel from the academic session 2011-1Z to 2014-15 and no major irregularities/discrepancies is

found as per statement furnished by Principal/Secretary of the college as on date.

Kicfesied 15
Dated: 31/7/2015 (L.K. AIMOL)
Deputy
Registrar of Societies
Change

r d‘societie‘i
Regmgh andel
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Annexure - IV

MANIPUR UNIVERSITY

COLLEGE DEVELOPMENT COUNCIL
Canchipur, Imphal - 795003
MANIPUR: INDIA

Prof. P. Nabachandra Singh Tele: 0385 - 2435152

Director Fax No. 0385-2435145/2435831

November 4, 2014

TO WHOM IT MAY CONCERN

No. MU/LPC./CDC/2013: This is to certify that South East Manipur College, Komlathabi
Chande! District, Manipur has been permanently affiiated to this University since 13
November, 1992. As per records maintained by this Office, South East Manipur College,
Komlathabi, Chandel District, Manipur is a Government Aided co-educational Instifute and
recognized under Section 2(f) & 12(b) of the UGC Act, 1956. At present the following subjects
are taught in the College:

BA General: Economics, Education | B.Sc. General :

History, Political Science, Sociology | Botany, Zoology, Chemistry, Physics ,

English, Manipuri, Thadou-Kukiand | Environmental Science, Anthropology,
Hindi Mathematics and Statistics, Physical Education,
Health Education and Sports, Bachelor of
Hons Courses: English, Manipuri, | Computer Application (BCA)

Economics, History, Education and
Pol. Sc. Hons Courses: Botany, Chemistry, Zoology

Vocational Courses: (1) Food Processing & Engineering
(2) Information and IT Services

TR R S A

(Prof. P. Nabachandra Singh)
At/ fedars
e
{ o ‘-r’ "'9_0”-{’. gt College Develgpn?-i:nt Council,

Manipur Univarsity

'. P 518
g, e LR
g g e
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Annexure - V

o, 7, 8-9/91 ( @P-I ) hpril, 1994

The Registrar
Mamipur University
Gmckigur

Impha) |

Sab:-List of Colleges prepared under Section 2 f th
Acb, 1956-Incdlusion of New Coll eges, ¢ o e vac

sir,

I am dlrected to refer to your 1ebtersho, MU/Z-10 CDG/
162 _5,15'15' sated 7th-dugust, 1993, 2pth July, ‘1993/011 tﬁ%bﬁ‘e
subject and to say that the name of the following wlleges have
bem incduded in the above 1ist under on-Gvt, Coll ages
teaching upto Bechgor's Degree :- B

Name of the wllaegs Yeaar of Rerarks
Estt,
1. ‘South Fast Manipur Collegz 1983 These colleges a
Komlathatl, P.O. Pallel ellgitle togrecefse
( &1, Hg, Hgamshing ) Central assistance in
2, standard Goll ege,Congha tems of the rules
Tophal g gbe, 1981 fremed under Secticn
( S, N,Lawman singh ) 1;—:52 of the UGC &ct,
3. BEremangol (ollege 1985 ’
Sycabun g,
{ &1, Lairen-lakpam Chandra
singh ),

Yours fuithfuli Y,

e e
(D BWila
SECTION. FFL GER

Sopy forwarded to :-

W, ThePrindpal, South Bist Manipur Coll ege,Komlathals.
F.O, Pallel, Man poh— '

2, The principal , standard Coll ege,Congba, Imphal,

The Principal, Hremangl Coll ege, 2wonbang, Malpus

L, The Secretary, Govt, of India, Ministry of Human Resource
Develoment ( Deptt. of mmcatic-n, T-il Secticn ) New Delhi,

%  all Officers/Sections in the UGC Office,
6. Incharge Qomputer Cell,
7 Guard file,

8. 5.0., FLIII/CD-I Y UGC Ofﬂce.m¢@h¢;
SECTION OFALQER™

w04
IH I‘;jﬁlﬂvﬁn.‘ﬂ' C‘O“th

ast
Spu.ﬂ'l j ot
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